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OBJECTIVES
1. State the major goals and objectives of the college, and comment how they are being met.

The major goals and objectives of Veterinary campus of VetAgro Sup (Lyon Veterinary School) are to provide a high
level of education in the fields and topics directly related to the career of future veterinary surgeons. This will prepare
them to meet the different needs of society, especially regarding animal health and its relations with human and public
health, biomedical research and environmental protection.
The school has taken different steps to improve all standards since the consultative visit of an AVMA evaluation team
in 2005. In the meantime, many changes have been made to the curriculum and research programs. Analysis and
outcome assessments were very important tools to upgrade the programs. The teaching program is adapted to offer
students, mainly from urban backgrounds, the opportunity to embrace a very diverse career choice. The food animal
program has been specially developed in relation with the School of agricultural engineers (since the creation of
VetAgro Sup) and the design of special programs around bovine health management. As a strategic decision, the
school is engaged in a very supportive policy to increase specialization among the faculty members and in residency
programs. This supports a high quality of instruction.
Research is also one of the school’s commitments. Many of the faculties are included in research units connected with
other research agencies and universities. This gives our teaching staff the opportunity to take part in research projects
that enhance the culture of discovery and support instruction with a deeper scientific plan.
New faculty members are recruited every year based on the teaching and research team support needs. Although it is
not always easy to hire new staff, the school has been successful in replacing all vacant positions with higher standards
such as PhD requirement and, for clinical instruction positions, a board specialization degree. Given that the official
requirements for of new faculty recruitment are very specific, we are able to attract new talent from France as well as
foreign countries, which provides exposure to new ideas and new motivations.
The school has invested heavily in facilities renovations and new premises that provide state-of-the-art support for
education and research. This building and equipment program is based on a very active program to attract financing
resources. The merging process leading to the new establishment was conducted to respect the implementation of a
strong veterinary curriculum.
2. Describe methods and/or tools used to measure outcomes of the total program instruction, research and service.

The school continuously tracks its commitment to the strategic needs of the veterinary profession and the requirements
for veterinary services by having peers and professionals on all the institution’s committees. This is true for research
and teaching as well as for services provided by the veterinary teaching hospital. The school is evaluated every five
years by a national evaluation agency (AERES), which examines the administrative process and research teams.
Instruction is evaluated every 10 years by the European Association of Establishments for Veterinary Education
(EAEVE), and also with the application of the AVMA standards during the current accreditation process. Details of the
outcome assessment methods can be found in Standard 11. AERES and EAEVE visits will take place in 2015.
3. List the major strengths and weaknesses of the college.

The school’s major strength is the highly motivated people who work, teach and study at our institution. The students
are intelligent, and have a strong scientific background. Their commitment to their study, openness to international
relations and their participation in various programs are impressive. Our faculty members are active and open to the
changes required by new challenges to the veterinary profession. The staff is very professional and devoted to their
teaching and support work.
Despite the yearly reductions of the financial support from the ministry and the increasing pressure of administrative
regulations that pose obstacles to expanding our activities, the school manages to maintain a high level of
nongovernmental funding either through funding of research programs or the development of support activities for
companies and the veterinary profession. As a result, the investment capacities are quite reasonable, allowing new
projects to support teaching and research development as well as basic maintenance of our facilities.
The school has created a dedicated unit for research on animal models which supports either teaching or research, and
also respond to the increasing needs of the pharmaceutical industry in the Lyon Area.
The major challenge facing the school is its relatively small size in the changing field of higher education in France.
The fact that we have to address with all the topics that are covered in other countries by universities with their own
veterinary colleges requires a high level of energy, competencies and resources. The ongoing process of expanding
relations among the four French vet schools will open up new perspectives.
VetAgro Sup
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Another concern is the low average salary of our faculty members, and the difficulties faced by some of them in their
careers, as promotion is driven by research, which has a negative impact on teaching.
4. Future recommendations.

Our school needs to explore and develop new dimensions in teaching methods based on online resources in order to
preserve its capacity to develop the practical aspect of teaching, despite limited state funding. We also need to open up
new opportunities for our students to support professionals, either in the non-clinical part of the profession or for
clinical practice in a farm environment.
Financing must be carefully monitored in order to further diversify funding, which will give us the opportunity to
support our operating and investment needs.
Research capacity and support must be continuously improved so our researchers can publish and be involved in new
projects.
1. ORGANIZATION
VetAgro Sup (VAS) was founded in January 2010, with the official status of a public institute for science, culture and
professional education (EPCSCP) under French law (Code of Education) through the merger of:
- the former Ecole Nationale Vétérinaire de Lyon (ENVL), one of the four French veterinary schools,
- the agricultural engineers school at Clermont-Ferrand, one of the seven French agronomic schools,
- and the Ecole Nationale des Services Vétérinaires (ENSV), the only French national school for veterinary
public health officers.
VetAgro Sup is part of the French system of higher education with the status of a “grande école”. A “grande école” is
an independent structure responsible for education of undergraduate students and developing research. It is under the
direct supervision of the French ministry of Agriculture, like the other 3 veterinary schools. VetAgro Sup is not part of
any parent organization as a faculty, but is considered a University by French law. VetAgro Sup has full autonomy to
implement its missions in accordance with national and international organizations for competencies required for
veterinarians. It issues the diploma of basic veterinary studies equivalent to a master degree, independently after the 4
first years, whereas it is linked to the University of Lyon which issues the doctor of veterinary medicine (DVM) at the
end of the fifth year (see curriculum). This arrangement is due to French law which only authorizes Universities to
issue the DVM (and other higher) degree.
The dean of VetAgro Sup, nominated by the French Minister of agriculture, is a veterinarian, as are the deputy dean
responsible for the veterinary campus and vice deans responsible for specific disciplines, who are appointed by the
dean (see the organizational chart in appendix 1.2). The deputy dean for the veterinary campus is in charge of the
veterinary teaching hospital, and more specifically, of supervising the professional, ethical, and academic affairs of the
campus. He is assisted by an administrative assistant.
As an independent body with a specific budget provided by the Ministry, VetAgro Sup has a complete staff to manage
its administrative affairs and operations. This staff is under the responsibility of a “Secretary General,” or head of
administrative affairs, with an administrative background.
Enrolment operations are under the supervision of the vice dean in charge of education and student affairs, a
veterinarian appointed by the dean, and by a dedicated staff.
1.1 Provide a college mission statement for the undergraduate, DVM, or equivalent program.

The mission of the VetAgro Sup veterinary campus (Lyon vet school) is to provide training to veterinarians in all
aspects of their profession, including in particular improvement of domestic and production animal health as well as
public health, economy and environment. In carrying out its mission it draws on expertise in teaching as well as
research.
The mission is part of the VetAgro Sup Institutional Strategic plan (see appendix 1.3) implemented every five years. In
2010, the last strategic plan set the goal of acquiring and maintaining a key position in international training in
veterinary medicine. This relies on actions to implement and maintain a high level of veterinary education, based on
specific competencies for faculty members and efficient and updated tools to support the teaching program. It is also
based on an active development of research teams at the highest standard of academic research, engaging in research
programs on topics of interest in the field of public health and animal health. It also requires close relations with the
policy makers, veterinary professional organizations and economic partners.
The commitment to undergraduate education is based upon national official regulatory documents and corresponding
international standards. At the end of their degree course, veterinary students should have acquired complete basic
training ("day one skills") which must then be updated on a regular basis ("life long learning") so they can adapt their
knowledge to society’s changing needs. The training program includes elements of knowledge and know-how
(competencies), as well as personal and professional behaviour. Communication with various partners during
professional activities is an important part of training.
VetAgro Sup
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Because veterinarians will practice in many different fields, the 4-year core program is complemented by one year
(year 5) of more specialized training projects on either domestic carnivores, or production animals, equine or other
professional program to prepare the student for a particular area of expertise. The different specializations taught on the
vet campus evolve with the changing needs of society based on regular updates.
The Lyon Vet School provides instruction and clinical opportunities for students in a wide variety of domestic species,
in relation with what they will have to care in their future jobs, including food animals, equines, and companion
animals based on its veterinary teaching hospital (CHEV) as well as internships and externships. A wide range of
clinical cases are treated in the CHEV for small animals, equines and farm animals, focusing on bovines and small
ruminants, but with access to poultry, swines, and equines. The Lyon Vet School has also developed relations with
other veterinary teaching institutes in order to offer its students specializations in areas where it lacks a professional
environment, in particular in intensive animal production (pigs, poultry) as well as training in wildlife pathology.
VetAgro Sup adopted a policy for recruitment of high-quality faculty that has led to a very high level of expertise for
the faculties, with diplomats in nearly all the main disciplines for teaching in clinical and basic sciences.
The commitment to excellence in program delivery is built on national and international evaluations implemented
regularly by national authorities and by international institutions. The vet campus was visited by the European
Association of Institutions of Veterinary Education (EAEVE) in 2005, and was approved by this organization (an
approved school fulfills the quality criteria for different standards set by the organization). To complete this quality
assessment, VetAgro Sup has been engaged in the process of evaluation by the American Veterinary Medical
Association (AVMA) since 2005. After a preliminary (consultative) visit, this self-evaluation report is being produced
in preparation for the comprehensive visit in 2013.
1.2 Identify the body that accredits the university and the current status of accreditation

VetAgro Sup is legally accredited by a decree signed by the French Ministry of Agriculture which allows the award of
the DEFV diplomas (end of the 4Y) and internship diplomas (one for pets, one for equines and one for animals
productions). These diplomas certify the competencies and skills of the graduates. VetAgro Sup also relies on the
University of Lyon (in relation with the French ministry of Higher Education and Research), to issue the dedicated
diploma of “doctor of veterinary medicine” (end of the 5Y), which allow graduates to be licensed to practice by the
veterinary licensing body.
1.3 Provide a flow chart indicating the position of the college of veterinary medicine in the university structure and show
lines of authority and responsibility, and give the names and titles of principal university administrative officers related to
the college.

Founded in 1761 as the first veterinary school in the world, the National Veterinary School of Lyon (the actual Lyon
Vet Campus of VetAgro Sup) is under the direct supervision of the Minister of Agriculture (MAAF). VetAgro Sup, as
one of the institutions of higher education in agronomy, agri-food and veterinary medicine, is under the direct
responsibility of the Education and Research Directorate (DGER), of the Ministry of Agriculture (see Appendix 1.1).
The MAAF establishes the general guidelines for veterinary education in consideration of international
recommendations, its own political commitment to public health and animal health, and after interaction with the
veterinary profession. The DGER implements an agreement on objectives with each school under its responsibility
(including VetAgro Sup) based on the general guidelines and determines the financial support to be provided to each
School every year for this purpose (including personal’s paid by the government). The DGER also regulates the
number of new students every year in each school as well as the yearly student fee.
VetAgro Sup is represented by its dean on the board of governors of institutions of agronomic higher education and the
assembly of deans of institutions of veterinary education. These assemblies have an advisory and consulting role for
the DGER on strategic choices about education and financing.
Some faculties are elected to represent their peers at the national level in the CNESERAAV (National Council of
Higher Education and Agricultural, Agri-food, and Veterinary Research), as well as on a number of national advisory
boards, in particular those working on reform of the degree course in veterinary studies.
1.4 Provide a flow chart of the organizational design of the college listing names, titles (deans, associate/assistant deans,
directors, department heads, etc.), academic credentials, and assignments of the college administrators. Flow chart

VetAgro Sup is administered by a Board of Governors (CA) (see appendix 1.4) made up of 32 members: 8
representatives elected by faculties (4 full professors and 4 associates), 4 representatives elected by other staff
categories, 4 representatives elected by the students, and 16 members from outside the institution nominated by the
MAAF after proposal by the dean, including representatives of the veterinary profession and the Ministry of
Agriculture. Based on proposal by the dean, the budget is discussed then voted every year.
VetAgro Sup
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The CA defines the strategic orientations of the school in all areas (teaching, research and development). It is
responsible for all aspects of the school’s general technical, educational, administrative and financial operations, and
meets at least twice a year.
It appoints a standing commission of 7 members that meets as often as necessary, and to which it delegates various
responsibilities, and a financial commission to prepare all financial and budgetary elements. The president of the board
is elected among the members from outside the institution.
The Dean (Director General) is a DVM appointed for a term of five years (one time renewal) by the Minister of
Agriculture on the advice of the Board of Governors. He has direct authority over all the institution’s staff and students.
He authorizes expenditures and receipts related to the budget, which is validated by the Board of Governors. The dean
is responsible for the development and organization of the curriculum, development of teaching staff and equipment as
well as the organization of an efficient support staff. He directs the administrative, financial, material, educational and
scientific operations. He chairs various internal committees. He is assisted by two deputy deans (one is a veterinarian
responsible for the Vet Campus, the other for the agronomic campus). The head of administrative affairs is also
appointed by the dean. He also appoints Vice deans (Directeurs Adjoints) from the academic staff (vice dean for
curriculum and student affairs, vice dean for research, vice dean for communication, vice dean for external affairs).
The Vet Campus is divided into nine training units (in charge of the 4 first years of the core program) and four
departments (in charge of the last year of the core curriculum and the specialized years), each of which is directed by
either a Unit or a Department Chair appointed from among the academic staff by the Dean after proposal by the
members of the unit. A Departmental Council including representatives from the academic staff, students, support staff
and the veterinary profession define the department’s strategic orientation with regard to both teaching and strategic
objectives in application of the VetAgro Sup strategic plan.
VetAgro sup has built research units that are either composed of faculty and staff from the school or also include
researchers from universities and/or national research agencies (“UMR, mixed research units”). Nearly all the faculty
members belong to a unit. Research units are validated in terms of their scientific program by the research council, and
every 5 years undergo a national evaluation.
Teaching and/or research platforms were created to identify the tools that support teaching and research. These
platforms are administered separately from the units in order to ensure good management and development of tools, as
well as to unsure that they are open to complementary external activities. The two main platforms are the teaching
hospital (CHEV) and the centre for preclinical research (ICl-B).
1.5 Describe the role of faculty, staff and students in the governance of the college and list he major committees of the
college, and their appointment authority.

The Executive Committee is made up of the dean, deputy deans, vice deans, Assistant Directors, head of
Administrative Affairs and Department and research units Chairs. Its mission is to assist the Dean in administering the
institution by proposing and assessing actions and strategic orientations.
The Faculty assembly is made up of 40 elected faculty members. All members of the teaching staff are invited to
participate without voting rights. It coordinates teaching activities, determines the composition of examination juries,
and establishes examination results and related sanctions. It formulates recommendations regarding programs,
organization of teaching, and creation of teaching staff positions.
The Curriculum and Students Affairs committee is made up of members of the Board of Governors (chosen from
members outside the institution, with a majority of representatives of the veterinary profession) and representatives
elected from within faculties and students. It examines all questions concerning teaching and pedagogical affairs, and
makes proposals regarding the institution’s educational policies.
The Scientific committee is made up of elected professors, researchers and students, and representatives of national
research institutions and partners (INRA, CNRS, ANSES, Universities). It formulates proposals concerning scientific
policy. It puts forward recommendations on research policy and allocation of credits dedicated to research, as well as
research profiles for new academic and non-academic positions.
The Animal ethics committee is made up of outside members and representatives of the professors, staff, and
students. It evaluates animal experimentation activities, as well as research and practical protocols affecting animals.
Other administrative and representative bodies are made up of elected or designed persons from the faculties, staff and
students. These include the Technical Committee (CT) in charge of questions related to employment, working rules
and salaries of employees directly paid by the school, the Hygiene and Safety Committee and Working Conditions
(CHSCT, see appendix 1.5) in charge of hygiene and safety matters, the Lecturer Grades Commission in charge of
evaluating the promotions of faculty members, and the Veterinary Teaching Hospital Council (made up of veterinary
teachers) in charge of all technical and organizational matters for the CHEV. Lastly, informal task forces are regularly
formed combining different categories of staff.

VetAgro Sup
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1.6 If the college plans to change its current organization, provide a summary of those plans

Organization in training units and departments is reviewed every two years. A discussion is held in the Executive
Committee to analyze what is necessary with regard to the school’s strategic plan and curriculum needs. If any
modifications are proposed, they must be approved by the Board of Governors. The last minor changes were
implemented at the end of 2012.
After the 5-year evaluation of research units, some modifications could be made either to the scientific plan of the units
or to members. This is studied by the Research Council and any modifications needed are submitted to the Board of
Governors. The last modifications were implemented at the end of 2011; the next evaluation will take place in 2015.
Other major or minor changes may be studied if required after the AVMA evaluation.

2. FINANCES

VetAgro Sup
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2.1 Complete Tables A and B for the past five years and analyze the trends for each category.
Table A: Total expenditures for immediate past 5
Table B: College Revenue (sources of funds) from all sources
fiscal years
for immediate past 5 fiscal years

Table A and B are in euros. As the school financial structure changed in 2010 due to the merger of the Ecole Nationale
Vétérinaire de Lyon (former veterinary school for 2008 and 2009) with the agricultural engineers school at ClermontFerrand, the data from 2010 were weighted to show only elements affecting the DVM program.
Expenditures and revenue analysis
Total expenditures rose 34% from 2008 to 2012, which is consistent with the specific spending increases observed on
instruction (28% increase) and academic support (32% increase). Several challenges were faced by the school that led
to this growth. The school experienced cuts in state appropriations from 2009, although it appears that the state
appropriations increased in table B every year, and by 19% from 2008 to 2012. This is explained by the details that are
include in “state appropriation” (see table 1 in.2.3). First of all, this includes the salaries of all persons paid directly by
the government (more than 80% of the total as shown in table 1). The heading also includes the amount given by the
government to cover student aid, which increases every year because of the increasing number of our students who
meets the criteria for such aid. The creation of Vet Agro Sup in 2010 has resulted in an increase of state funding by 250
k€ every year for government support of ENSV. This was not the case before 2010, even though this program is
directly related to the DVM degree.
As the school is responsible for all the expenditures usually covered by the University in the classic “college of
veterinary medicine model,” these are assembled under the “general management” column. This includes O and M
plan expenditures. The increase of expenditures for educational activity services are mainly related to hiring of new
support staff who are not paid by the state but paid directly by the school (see details in appropriate chapters). This was
made possible by increasing the case load and revenue from the teaching hospital (39% increase from 2008 to 2012)
and by developing revenues from diagnostic labs and other sources from sales and services. The expenditures from
“other sponsored activity” and “extension and public services” are far less that the resources spent by the same
activities. This made it possible for the school to develop its support to teaching programs (increased by 28% of related
expenditures) and to implement its support to teaching activities (increased by 32% of related expenditures) despite the
reduction of state support.
There are no endowment revenues in the school budget, but we rely on dedicated fiscal laws that allow companies or
private persons to make donations (“gift for current use” in table B) which has increased in recent years.
In table B, resources summarized as “others” represent the results of specific programs sponsored by local authorities
to support student jobs, for instance, and also the results of financial operations.
Sponsored research expenditures are directly related to sponsored research incomes, which have increased by 30% in
recent years.
2.2 Comment on the strengths and weaknesses in revenues over the past five years.

Strengths: Large increases in revenues from diverse resources (teaching hospital, teaching labs and other equipment
enable the school to hire new faculty (mainly on the clinical track) and support staff for teaching. This compensates the
loss from state budget costs. Though tuition fees have been increased from 1200€ a year to 2000€ a year, the results
have not been positive, as the sponsored aid for students increases regularly without being covered totally by the
Ministry.
The French government made education one of its major strategic goals, resulting in a slight decrease of financial
support (far less than the decrease of other national funding) and stable levels for government paid employees assigned
to the school, which results in good support for the teaching program (faculty and support staff). The promotion of
government paid staff is also included in the state appropriation.
The school is supported by local governments, and also by some private companies which provide funding for projects
in support of students, such as the student job program offered by the Rhône-Alpes region.
Because it is directly in charge of all aspects of the budget, the school and its employees have developed very efficient
rules for monitoring the budget trends, activities and needs, enabling us to financially support implementation of
teaching programs. Moreover, contracts with companies located on campus have added further revenues and funded
the addition of costly equipment (CT scan, MRI) that are important for teaching.
Weaknesses: The state is not able to increase financial support to keep pace with the number of students.
Tuition fees, fixed by state rules, are quite low and far from covering the total annual cost of a student. Moreover, there
is a tendency to reduce coverage of tuition not paid to the school by students who receive state aid, and this further
decreases revenues from tuition fees for the school.
The support from private companies and individuals is not strong, mainly due to the fiscal French law and in view of
the present financial crisis; there is few opportunities to develop new sources of funds in the near future.

VetAgro Sup
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The high income we receive from service activities might be seen as a weakness, because it creates dependence on the
school’s growth. However, since this is based on internal competencies, it helps improve relations with clients,
resulting in new activities based on the high level of confidence shown by our clients.
2.3 Provide a comprehensive trend analysis of revenue sources that have supported the professional teaching program over
the past five years (graphs or other visual presentations would be helpful).

As shown in table 1, the trend for state funding must be considered separately for different categories.
The increases in state salaries are related to stability in the number of positions allocated to the school by the state and
to natural annual salary increases due to promotion, which is kept stable every year by the state regulations.
The direct contribution from the government to support the DVM program has remained the same for the last 5 years,
although the total number of students has increased from 470 to 590. It is not related to the number of students enrolled
in the DVM program or to the number of hours taught. If the direct coverage for tuition fees not paid by students who
receive aid from the government, which is included in support from the government, is taken separately, the direct
contributions from the government have decreased.
Table 1: details from the “state appropriation” data in table B
Financial support
from the gov

years

Support for ENSV

Support for
student aid from
the gov

State salaries (just
for DVM program)

TOTAL

2008

2 351 074

-

260 170

11 322 723

13 933 967

2009

2 333 242

-

317 910

11 858 491

14 509 643

2010

2 489 025

266 709

336 371

12 488 359

15 580 464

2011

2 390 273

253 925

400 915

12 841 363

15 886 476

2012

2 381 905

247 000

446 306

13 516 200

16 591 411

Tuition fee increases are explained by the details presented in Table 2. The annual tuition fee is fixed by the
government every school year (from September to August). Only students who are not recipients of student aid have to
pay tuition fees, while the others have no fees. The government partially covers the difference by giving a dedicated
credit to the school. As shown in Table 2, the annual tuition fee increased from 2008-2009 to 2011-2012 by nearly 70%
(from 1200€ a year to 2000€ a year). During the same period we observe an increase in the number of students paying
no fees rose from 149 to 227.
Table 2: annual tuition fee
Tuition fee

Number of
student with
student aid

2008

1200 ou 1260

149

181 620

181 620

0

2009

1 600

157

251 200

251 200

0

2010

2 000

208

416 000

416 000

0

2011

2 000

227

454 000

324 156

129 844

2012

2 074

221

458 354

229 177

229 177

year

Total of tuition Compensation by the
Difference in charge
fee non paid by
state for non paid
of the school
student
tuition

2.4. Describe how revenues over the past five years have impacted the college's ability to provide a contemporary
professional teaching program and ancillary support services.

As mentioned above, the increase in revenues generated by the school’s activities has enabled us to develop our
teaching program as well as implement support provided to the teaching hospital, despite cuts in state support. An
increase of support staff and clinicians, as well as some building investments, are directly related to the increased
financial capacities.
VetAgro Sup
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For instance, we were able to develop our professional program in the field of exotic animals by opening a new
clinician position (in order to boost our case load), offer new program in herd management (by developing a
dedicated program for 4th year students) and in ethics (because a colleague has develop her competencies to create a
dedicated program). We also built a dedicated building for preventive medicine inside the teaching hospital to develop
the program in this field and raise the quality of practical instruction.
2.5. Compare the percentage of hospital income to total hospital operational costs.

Teaching hospital revenues are only generated by payment by animal owners for care dispensed to patients. There is no
dedicated funding from the state appropriation (except the salaries for some faculty and support staff directly paid by
the government). The increase of teaching hospital income over the last 5 years is due to an expanded case load and a
new policy on prices charged to the public, which are now more in line with prices for the same treatments in private
practices. The difference I/C showed in table 3 is covered by the global state appropriation.
In the same period, there has been an increase of expenditures for the teaching hospital, mainly due to the increase of
support staff (paid by the school) and the development of the residency programs, which are heavily favoured by the
school. There is also an increase of support staff for the teaching hospital as well as veterinarians employed to expand
the teaching staff. Table 4 presents the evolution of expenditures for instructors and staff for the last 5 years.
Table 3: Percentage of hospital income to total hospital operational costs

Years

2008
2009
2010
2011
2012

Incomes

2 407 391
2 525 698
2 773 527
3 029 667
3 363 834

Technical
staff salary
paid by
governmen
t

Costs

3 833 369
4 099 504
4 662 663
5 132 039
5 703 516

897123
1 004 695
1 323 136
1 352 576
1 432 468

Total Costs
without
salaries
paid by
governmen
t
2 936 246
3 094 809
3 339 527
3 779 463
4 271 048

difference
I/C
(values)

%
Incomes
/Costs

- 528 855
- 569 111
- 566 000
- 749 796
- 907 214

81,99%
81,61%
83,05%
80,16%
78,76%

Table 4: Evolution of expenditures for instructors and staff
Nurse and
administrative
staff

Yearly
increase or
decrease

Animal care
staff

Yearly
increase or
decrease

260 040

Veterinarians
(including
residents)

Yearly
increase
or
decrease

2008

1 112 520

994 407

2009

1 067 983

-4%

278 862

7%

1 212 540

22%

2010

1 251 187

17%

273 977

-2%

1 439 144

19%

2011

1 290 919

3%

273 990

0%

1 628 214

13%

2012

1 283 002

-1%

306 438

12%

1 730 751

6%

2.6. Describe anticipated trends in future revenues and expenditures.

No growth in state appropriation is anticipated in the coming years, except if the economy improves. In order for the
school to advance its strategic plans to develop its teaching facilities and programs, we are dependent on incomes
produced by our efforts to develop new services for the public and industry: for example by setting special rates for the
examination of cases referred by practitioners. These new services and facilities for difficult clinical cases improve the
school’s reputation, and consequently also the number of cases. In medical imaging, next year the team will propose
distance assistance for the interpretation of X-ray images. These new competences and facilities are also the basis for
improvements in continuing education for practitioners (practical and clinical training).We are working to control
expenditures by introducing new measures that maintain our capacity to finance teaching operations.
VetAgro Sup
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3. PHYSICAL FACILITIES AND EQUIPMENT
3.1. Provide a brief description of the major functions of, or activities that take place in the facilities used by the college in
fulfilling its mission.

Following the consultative site visit conducted in 2005, the weaknesses (marked with asterisk in the report because
they did not comply with the AVMA COE Standards for Accreditation) listed by the site team members were corrected
by specific investments:
- Item 4 : construction of the gross anatomy laboratory close to the autopsies building (total surface: 200 m2),
- Item 5: Safety logs and measures warnings in laboratories and teaching facilities in compliance with national
recommendations: fire and smoke detection materials, « eyes rinse », evacuation protocols,
- Item 6: Clinics for small ruminants and bovine,
- Item 7: Isolation facilities and operational procedures,
- Item 11 : evaluation and grading system for clinical education,
- Item 13: suggestions box and online suggestions are available for students to provide comments and
complaints,
- Item 16: Survey sent to measure student outcomes (section 11).
A complete analyzes of the situation did not highlight the odors issues which have been mentioned during the
consultative visit in 2005.
The Veterinary Campus of Vet Agro Sup is located 14 km West of Lyon. There are two main locations: the main
campus in Marcy l’Etoile and another facility located 14km from the campus at L’Arbresle (UCRA). The general
layout of the main buildings is shown in appendices 3.1 and 3.2. A legend specifies the usage of each building or
sector. The site occupies 44 hectares (108 acres) and comprises 41,000 m2 of facilities.
The campus includes the instructional facilities for the DVM program, administrative offices, diagnostic and research
laboratories, offices and labs for all academic departments, clinical teaching rooms and hospitals. The student housing
complex is located on the campus, separated from the research and teaching areas.
Main building. This three-storey structure houses the administration (dean’s office, finance, human resources, research
office, education and student affairs office), the audiovisual unit, computer system, library, five amphitheatres (one
350-seat, one 200-seat and three 120-seat), lecture rooms, rooms for practical work, the cafeteria and the student co-op.
Five wings are attached to the main building, which house the different teaching, diagnostic and research units and
laboratories (biochemistry and endocrinology, toxicology, parasitology, histology…), the CERREC, the CNITV and
the CPVL (cf. map in appendix 3.2.). Most educational units have small classrooms for small group sessions. There are
also teaching laboratories, a library and learning centre (more than 700 m2, 110-seat room and 10 computers with WiFi). Near the main building a new building was built for the ENSV, an OIE collaborating centre for training of public
health veterinary officers, including a small amphitheatre (50 seats), some lecture rooms and offices.
The CHEV is located close to the central building in the main campus (except the UCRA).
The section reserved for Small animals (3095m², see appendix 3.4) includes, in addition to the medical secretariat: Four
dedicated areas for preliminary examinations with several individual boxes, 5 consultation rooms (each with
accommodation for 10 to 15 students) and 3 clinical case discussion rooms (accommodating about twenty students),
surgery rooms (from light surgery to heavy surgery procedures including one equipped with an image transmission
system), hospitalization (include separate areas for dogs (4) vs. cats (4) and isolated areas for contagious small animals
(1), medical imaging suite (radiography, ultrasound and MRI) and a sterilization unit (shared by the entire hospital), a
special, separate clinic for emergencies and intensive care (SIAMU), a central pharmacy and a laboratory area. A
separate facility is dedicated to small animal preventive medicine (vaccinations, training for parasiticide treatments,
advice for nutrition and education of pets). A CT Scan for pets is located in another area of the campus.
The equine area (1620m², see appendix 3.4) includes, in addition to a medical secretariat: two surgery rooms (both
connected to a teaching gallery and one with image transmission system), 2 examination rooms and an imaging suite, a
hospitalization zone (19 boxes and 2 boxes for day- hospitalization), equipment storage, pharmacy, as well as teaching
rooms for clinical rounds. An orthopaedic examination area and paddocks complete the facilities. A 100-seat
amphitheatre in this part of the campus is equipped to accommodate large animals for educational demonstrations. A
room located near the examination area is dedicated to standing MRI. A new building was erected two years ago for
the isolation of contagious (or suspected contagious) large animals (equine, bovine and other ruminants). An equine
breeding station, located on another part of the campus, includes facilities for examinations, harvesting and preparing
semen, and boxes.
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The production animals section (798m², see appendix 3.6) comprises an examination area, a demonstration room,
hospitalization facilities (11 boxes for cattle and a specific building for sheep, goats and pigs), a standing surgery suite,
as well as medicine and equipment storage. The specific building for the isolation of contagious large animals is also
used for cattle and other ruminants. The UCRA, located about ten kilometres from the main site, houses the CHEV
ambulatory practice for production animals.
A rest area has been set up in the CHEV for students doing on-call duty nights and weekends.
The Victor Galtier building is completely separated from the other facilities. It includes teaching laboratories for
bacteriology and virology, an analytical laboratory (LVD), a new specific diagnostic and research laboratory for E. coli
(LNR) including a level 3 units.
The service buildings are scattered around the campus, including an intake building at the campus entrance equipped
with a centralized anomaly night surveillance system and technical buildings.
The autopsy room is separated from others buildings, it has equipment to perform euthanasia and autopsies on all
species, and storage for cadavers. Near this room a specific building has been built for teaching on anatomic wet parts
(Wet lab). These two parts are specially equipped and designed for biosecurity (see appendix 3.5).
The Claude Bourgelat Institute (ICl-B), an isolated experimental building (2,000 m2) houses the animal
experimentation facilities for small animals (rodents, dogs, cats), pigs, sheep and monkeys: laboratories, surgery room,
research animal facility up to protection level 2 (A2). The overall activities are accredited in accordance with the good
laboratory practices.
Animal stables. The college has several pastures with shelters for stabling bovines (including “La Brochetière”, 29
hectares newly attribute to the school, see appendix 3.1) and equines to be used in demonstration activities and
preclinical exercises.
Student residence and campus restaurant: students have access to housing (325 individual rooms) and a university
restaurant on campus. A fitness room as well as an equestrian centre completes the infrastructure: several sports, such
as basketball, football, rugby and tennis, can be practice on dedicated fields either on the campus or nearby.
3.2. Provide an area map that indicates the principal facilities of the college and describe distance and travel time to offcampus facilities.

See appendix 3.1 and 3.2
3.3. Describe the college’s safety plan and facilities management plan including mechanisms documenting compliance

CHSCT and inspections
The Veterinary Campus has its own Hygiene, Safety & Working conditions Committee (CHSCT), which meets at least
twice a year whose mission is to establish, adapt and follow the rules of occupational health and safety. This involves
preventing risks that could compromise safety or health of staff members, public and students, improving working
methods and work environment, improving knowledge of safety issues and keeping informative, up-to-date health and
safety logs in all units. The Committee provides some recommendations to the management, and analyzes every issue
relating to safety and biosecurity
The campus meets safety norms applicable to an educational institution open to the public. Due to the nature of its
activities, the site is even classified and inspected regularly by government commissions.
Accordingly, it is subject to regulations governing security of facilities and handling of toxic chemicals and radioactive
products, and is inspected regularly by independent commissions. In September 2004, an internal security unit was
created to upgrade the site’s safety, including its biosafety. A specific medical agreement reflecting the site’s particular
risks has been in force since January 1, 2005. Several inspections of specific and independent agencies (agency for
drug safety, agency for micro-organisms and toxins) and several public services (inspector of hygiene and safety,
inspector for storing and using particular drugs as analgesics and antalgics or antimitotic) are performed regularly on
the campus.
Morphine drugs and other dangerous products are in closed rooms and/or in safe or locked boxes; these drugs are
always taken from the inventory, used and administered by authorized vets from the units concerned (anaesthesiology,
emergency and intensive care, oncology).
Security team and safety prevention
The College has trained staff to react to any security conditions that may arise. A complete overhaul of fire detection
equipment, regular emergency evacuation training (at least 3 times a year) and documentation and explanation of fire
procedures have operationalized personal protection measures in case of disaster. A team consisting of a hygienic and
safety engineer and two professors (specialist in biosecurity and radiosecurity) is an important component of the safety
network (conform to national standards).
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The administration’s statement of intent and Professional Risk Assessment Document (national standards requirement)
have been in effect since May 2005 when a steering committee was created to identify dangers and assess risks and
necessary preventive measures.
The safety log that has been introduced makes it possible to follow up on accidents with a systematic investigation,
enabling better prevention in future. Dedicated staff are on duty to handle all kind of security situation day and night.
Equipment
All the School’s garbage is removed by specialized agencies that are certified for specific waste materials. A
decontamination station for sewage from sensitive areas (autopsy, ICl-B, etc.) treats the effluent before it is discharged
into the sewers and prevents accidental backflow. Ongoing improvements to safety equipment help maintain
satisfactory conditions. There are special regulations for safety of persons working on-site nights and weekends. As
required by national regulation, every building is equipped with adequate fire and smoke detectors and a warning
system. This is checked every year by an independent agency. A centralized alarm system allows a rapid report on all
alerts regardless of location.
Staff and student teaching on safety procedures
Every year, a specific program is adopted upon the advice of the CHSCT regarding professional training on various
safety procedures for staff and faculty members.
The professors and technicians who handle X-rays received specialized training. Students receive a personal dosimeter
and instructions in radiological protection prior to coming to the CHEV, and when they use the equipment, they are
supervised by technicians trained in radiological protection. Students receive a special teaching program during the
curriculum regarding X-rays regulations. Handling of radioactive materials is subject to special approval under the
responsibility of a trained academic staff member. In addition, staff and students have the option of taking first aid
training at the institution. The equine clinic and the SIAMU have developed a document for staff and students
describing all the safety procedures to follow in the "Equine Clinic and SIAMU Vademecum," which is updated
annually. Specific procedures for basic hygiene and cleaning are posted in different areas of the CHEV and explained
to students before they enter the CHEV.
Isolation units
For large animals, a totally separate unit is dedicated to contagious or suspect animals. A special procedure (see
appendix 3.7 and 3.8) has been developed for staff, students, and animals to provide full safety for persons and
animals. This includes management of waste, cleaning and disinfection. A separate corridor allows owners to see their
animals without entering the isolation unit. For small animals, the facility is located in the same building but in a
separate area. The same procedures are implemented. Students receive instruction on dedicated safety procedures for
isolation units during their training. Safety procedures are posted in the buildings, and building statutes are readily
available.
Safety procedures on teaching labs
The teaching laboratories meet French security standards, and information on health and safety guidelines is posted and
specific procedures are implemented for the bacteriology and virology lab. Dedicated safety procedures for the
microbiologic teaching room are explained in the beginning of all practical class and they are available on site.
3.4. Describe the adequacy (pertains to all facilities used by the college whether on-campus or off-campus) of:
3.4.a. classroom, laboratories and other instructional environments and related equipment
Teaching classrooms (See list in Appendix 3.3): rooms are classified according to capacity and organization. There
are large classrooms (6 amphitheatres that can accommodate more than 50 students), small classrooms (10 rooms that
can accommodate up to 50 students), and teaching laboratories (11 rooms that can accommodate up to 50 students with
specific technical equipment for each discipline). All are equipped with video projectors and computer workstations.
Most have Internet connections. All of them are adapted to receive all types of handicapped persons.
Preclinical laboratory training (physiology, parasitology, histology, bacteriology, anatomy, and alimentation) takes
place in different dedicated rooms with specific equipment: microscopes, histological and parasitological samples,
bones and dry anatomic parts, dedicated equipment for microbiology.
Animal handling instruction is done with dedicated animals located in facilities nearby the CHEV and handled in
adapted areas with full safety equipment.
3.4.b. teaching hospital(s), pharmacy, diagnostic imaging, diagnostic support services, isolation facilities, intensive / critical
care, necropsy and related equipment

Rounds rooms: clinical rounds are done daily in the morning in dedicated rooms located near the hospital in different
areas.
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Small animals rooms (carnivores and other small animals): these are located within the CHEV. Waiting rooms are
adequate to house dogs, cats or other pets safely and with no contact between each other, cleanly and adapted to the
caseload. Pre-examination boxes are separated from each other and provided with basic equipment and a water supply.
Consultation rooms are allocated to various specialties with the necessary equipment, and allow up to 10 students to
safely observe the teacher, the student in charge of the case, the animal and the owner. All consultation rooms are
connected to the central system for patient following.
Because specific rotations are organized in the fields of surgery, reproduction, internal medicine and endoscopy,
dermatology, parasitology, ophthalmology, anaesthesiology, emergency - intensive care and imaging (see below),
cardiology and echo cardiology, gastroenterology, oncology, neurology and behavioural pathology, and haematology,
dedicated equipment is available for each specialty either directly in the consulting room or in a centralized lab.
The hospitalization facilities are compartmentalized into four independent zones, equipped with examination material
and basic treatment equipment, one reserved for cats. Another area is set aside for clinical courses in preventive
medicine (vaccination, anti-parasite treatments and nutritional advice). Exotic animals and birds are examined in the
same rooms but on dedicated days.
Equine rooms are adapted for housing and management of horses. Hospitalization area includes basic equipment for
follow up of patients and a squeeze cage for implementing treatments under safe conditions. The examination room is
wide enough to allow safe handling of a horse with students around, and is provided with equipment for examination
(endoscopy, rectal palpation, etc.) Two surgery rooms are operational, each with an adapted stall for anaesthesia and
recovery and a dedicated place for preparation of the surgery team. One is reserved for highly contaminated surgery
(abdominal, wounds and respiratory track) and the other is reserved for bone and joint surgery. A separate area is
reserved for natural mating and reproduction examination. It includes a few boxes.
Animal production rooms: these are partly within the production animals section of the CHEV where students have
access to animals (either owner’s animals or animals belonging to the school) and facilities including hospitalization
box and barn and examination unit. Adapted equipment for management of cattle in safe conditions is present. A
surgery room is dedicated for surgery on small ruminants and calves. For adult cows, the surgery is mainly done
standing in a special examination stall. In case of heavy surgery, the equine unit can be used. A separate, entirely
renovated unit is dedicated to small ruminants and calves. Twice a week, the students travel in two minibuses to private
practices in the school’s vicinity to examine field cases. The school has acquired a bovine private practice located near
the campus to allow students to visit cases on farm. 4 cars adapted to carry on 4 students and a vet are used. A van has
been adapted to collect live cows on the farm in order to increase the caseload of the hospital, another for collecting
dead cows to the necropsy unit. Porcine and poultry are only considered on field visits given the high biosafety
requirements of this production.
Medical imaging: The medical imaging facility has X-ray and ultrasound equipment designed for small animals,
equines and bovines identical to what is ordinarily found in a French veterinary practice. One room is set aside for
radiographic and ultrasound examination of bovines and equines, one room for radiographic examination, and another
room for ultrasound examination of small animals. Facilities also include a room for film development and a dark room
for case analysis with students. An ultrasound room, a magnetic resonance imagery (MRI) areas for small animals and
a specific room for IRM “standing-horse” are also available (see appendix 3.4). A CT Scan is available on campus for
small animals.
Diagnostic laboratory: there is a central lab inside the small animal area of the CHEV, including equipment for
collecting blood samples, preparing the samples for analysis directly or by haematology, cytology equipment or to be
sent in dedicated labs located in the main building (biochemistry, cytology, toxicology, parasitology). Samples for
bacteriology are sent either to the LVD on campus or to outside labs. Samples for histology are prepared in the CHEV
and analyzed in the anatomopathological unit.
Necropsy unit: The necropsy room provides dedicated space for examination of large and small animals with handling
facilities and refrigerator room for cadavers. All physical parts are treated after necropsy by a specific company with a
special agreement for this activity.
Pharmacy: There is only one central pharmacy for the CHEV where all drugs and treatments are kept for every area of
the clinic. Close control of the use of treatments across the CHEV is maintained under the supervision of a pharmacist,
as required by law. The students are directly involved in the pharmaceutical aspect of medications and in intake and
monitoring of patients during all rotations (invoicing, information, writing prescriptions).
Isolation facilities for large animals: a new building exclusively dedicated to contagious large animals with several
boxes, a room for care, a lab and teaching gallery is now available.
Emergency and critical care unit: a dedicated part of the CHEV is reserved for the SIAMU open 11 months a year,
24h a day for small animals. It includes all the equipment required for follow up and treatment of critical patients as
well as a dedicated surgery room and an emergency lab. For cattle and horses the critical care units are included in the
dedicated area of the CHEV.
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Equipment: Since 2005, the school has acquired and renewed its teaching equipment to follow standards of veterinary
practice. After buying a private bovine practice (UCRA) to provide adequate teaching material in bovine, the school
has upgraded its equipment for diagnostic imaging (ultrasound), endoscopy, anaesthesia and surgery.
The College has transportation vehicles to bring live large animals to the hospitals and dead animals to necropsy. In its
equine program, the acquisition of state-of-art surgical equipment (vertebral stabilization) has helped in case
recruitment. An MRI for standing horse has been acquired (450 k€) and a contract with private companies for MRIs
and scans for small animals has been signed.
3.4. c. facilities for maintenance of teaching and research animals

The structures used to house educational animals, hospitalized animals and those used for the research activities are
separate from one another.
A herd of demonstration horses is stabled near a service station in a 3 hectare pasture. With regard to small animals, the
demonstration animals are housed in experimental research animal facilities. Close to the clinic is an area used to
accommodate the ruminants used for teaching (shed and pasture). A second pasture adjoins the bovine demonstration
area.
The animals used in experimentation are sheltered in particular structures that meet standards in force for every
category of animal. The research animal facilities are currently located in the IClB.
All animal shelters, regardless of their use, meet standards in force in France. They are inspected regularly by an
independent commission and require special approval by national agencies.
3.4. d. research facilities and equipment

Twelve research units or groups are housed within the Campus and occupy 6000 m2. 5 labs are designed to work on
level 1 (biochemistry, physiology, oncology-anatomopathological unit, parasitology, CERREC), on level 2 (LNR
E.coli) and 2 research labs (P3 and a part of LNR E.coli) on level 3 (one shared for different research units). Other labs
are outfitted with analytic equipment. All the research activity on live animals is done in the ICl-B. Apart from their
own specific high tech equipment, there are platforms such as flow cytometer, a protection level 3 laboratory, an
experimental medicine, surgery and experimental centre.
3.4. e. administrative and faculty offices

The administrative offices are housed in the main building: the administrative, financial and human resources are
separate from the offices that monitor students and research activities, which are located near the classroom sector. The
offices are adequate for the College’s needs in terms of space and equipment. Other administrative activities are
scattered around the institution (international relations, asset department, communication and continuing education,
etc.).
3.4. f. service areas for students

Students have their own facilities on the campus:
• the university residence (320 rooms varying from 18 to 21m² with toilet, kitchenette and refrigerator, and
network broadband connection),
• Facilities for cultural and leisure activities: music, theatre, photography, library, Erasmove club, etc.
• a cafeteria (about 170 m², located in the School’s main building, only open on week days),
• the Students’ association office (about 50 m²),
• a co-op and storage area (about 45 m²),
• restaurant service also open to the School’s staff, which is provided only for mid-day meals,
• a kennel for their dogs
• an equestrian Centre open to students.
The students have access to common services, including the library and Internet.
Some sports facilities are located on site, but most activities must be practiced outside the School through agreements
with neighbouring communities. Many campus student associations organize cultural and sports events.
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3.4. g. building infrastructure

The main building was built in 1970 and has been expanded regularly over the years (the last building was finished two
years ago. A maintenance plan is implemented to assure basic monitoring of the infrastructure (electric power in
summer 2013 for example) or to adapt to new security requirements of French law (fire detection and smoke
evacuation for instance). The campus is specially equipped to allow free movement of disabled persons.
The amphitheatres were completely renovated from 2008 to 2012 to allow better teaching condition. Improvements is
made in response to the needs of teaching (CHEV) and research (LNR). Some of the floor surfaces have been changed
to comply with new materials. Environmental safety has been improved in the buildings
3.5 For safety and educational purposes, protocols must be posted in the isolation facilities and the facilities must be used
for instruction in isolation procedures (biocontainment).

Safety procedures are posted throughout the CHEV to remind to students of the basic hygiene requirements. All
information required by national regulations is available as needed. For isolation facilities, dedicated procedures have
been developed and are posted and taught to all students and staff. Adequate information is clearly available on
animals’ status. In the necropsy room, a new procedure has been instituted to avoid external contamination after
necropsy. The regulations are followed strictly inside the laboratories.
3.6. Describe plans for improvement

Current plans for improvement include plans for housing a new centre for biological resources (CRB) that will allow
teaching and research to draw on data on all types of biological materials harvested in the school work begin on June
2013).
Plans are in progress to acquire scintigraphy for small and large animals in cooperation with a private company
(featured for 2014).
New buildings are planned to create a main diagnostic laboratory near the CHEV. This facility will be outfitted with all
equipment needed to teach clinical pathology which until now has been located in various part of the campus (2014).
With the move of the LNR from the main building to a dedicated lab in Galtier building, there is a plan to develop a
dedicated research lab in virology.
The ICl-B is now too small and does not provide a capacity for level 3 work on animals. A new facility is planned.

4. CLINICAL RESOURCES
The program for students in the clinical setting (CHEV) covered 3 main species (companion animals, farm animals,
horses) and includes rotations in each discipline between the various specialties (see details in the curriculum and its
appendices). Added to this practical teaching are externship weeks are mandatory in private practice, the themes and
number of weeks are defined in curriculum chapter.
In their clinical practice, they are supervised by faculty members, residents, and interns as well as practitioners
(employed by the School), some of whom practice partially in private practice and hold consultations at the school. A
team of animal health technicians dedicated to nursing completes the teaching staff. Since 2008 the school has
developed teaching of population medicine through monitoring of breeding for beef and dairy industry. Regarding pigs
and poultry, students take part in visits to dedicated farms during their training. Because the school is located outside
the main areas of that production, students wishing to specialize in these fields or in the rabbit breeding can do so
during their fifth year in one of the other French schools with the necessary environment for this specific training. The
same applies to students who wish to deepen their knowledge on wildlife and aquaculture.
Various analytical laboratories are open to students during their rotations: these include hematology, biochemistry,
toxicology, parasitology, and bacteriology. Lastly, some original structures on the site also complement clinical
training: the CNITV and CPVL (national pharmacovigilance center and toxicological data) in which students
participate, CERREC (study of and research in carnivore reproduction), the Claude Bourgelat Institute ICl-B (center
for research and clinical trials on small and medium-sized animal models in which students are involved).
4.1. Tables A, B and C for the past five years and analyze trends for each species

The total number of carnivores for 2012 approaches 15,000 cases, or 120 cases reported per year per 4Y student (only
full class that completed an entire year on the campus).
The figures for 2013 (current) confirm this overall upward trend. This constant increase suggests it is time to think
about future expansion of hospitals (project under study).
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The low number of cattle hospitalized on campus in 2008 and 2009 is due to the work done in the hospitals between
September 2008 and March 2009, months that usually see a heavy load of clinical cases. The number of visits to the
hospital is strictly equal to the number of animals hospitalized due to health regulations currently in effect that make
"in and out" visits impossible. Most animals housed and treated in the CHEV bovine hospitals are required to be
autopsied, which is the reason for the longer term of hospitalization (on average, a cow is hospitalized for 15 days).
The observed increase is related to the institution's investment in adapted means of transportation that make possible to
recover the maximum number of cases for instruction. Bovines hospitalized in the CHEV are almost animals given for
teaching.
The low numbers of sheep and goats offer no strict interpretation, except that these animals are poorly represented in
the UCRA; in depth training in these areas requires 5Y training in other institutions.
The equine clinic is a constantly growing segment, in terms of visits (about 1,500 per year) and hospitalized cases, as
well as the duration of hospitalization. This has necessitated ongoing investment by the institution in equipment and
boxes.
The UCRA is not a major source of swine pathology, given the low number of breeding farms of this type in the region
where the school is located, and farms are highly specialized and thus do not allow repeated visits by students.
Compliance with the rules, it is forbidden to move a pig except for slaughterhouse. Few pigs hospitalized at the college
are pet pigs.
For a more in-depth study, 5Y students visit other institutions. Collaboration with agricultural colleges in regions with
hog farms is under discussion.
Given the number of cattle available in the UCRA practice (186 cattle breeders with a total of 12,178 head of all kinds,
49 goat farmers with a total of 1938 goats and 95 sheep farmers with a total of 3247 sheep) and the 16 cattle farms
engage in the population medicine program with at least 1 visit per year for each, or 192 visits per year, the annual
number of cases used for training is approximately 2000. In 2012, 52 farms were visited more than 10 times per year,
16 between 6 and 10 times per year, 12 less than 5 times. Every 2 years, a global sanitary visit is done for 106 farms.
In 2012, disease prevention practice are : 202 bovine farmers including 8731 animals, 98 ovine farmers (3747 animals)
and 52 caprine farmers (1943 animals). Here again, the number is stable if we exclude 2008, in which data was
recorded manually. The school has implemented an equine ambulatory service based on contractual relationships with
private practitioners, a dedicated staff and transporters. Despite a peak around 2010, there was a decline in response to
the students’ needs.
Usually, each visit matches one call for an animal.
This clinical sector of cages companion animal mammals is growing constantly due to the recruitment of specialist
lecturers (and a research professor in 2014) and will require dedicated hospital facility. Birds and reptiles are a small
minority, and wildlife is not included in the institution’s activities today (project under study to create a dedicated
platform).
4.2. Describe and analyze the adequacy of normal and clinically diseased animals (hospitalized, outpatient, field
service/ambulatory and production medicine) and how they are used for the DVM teaching program.

Students are exposed to all animal species, companion animals (mainly domestic carnivores), horses, farm animals
(cattle, sheep and goats) including healthy animals and even the most complex pathology cases.
At the start of the course, before beginning actual clinical teaching, they are in contact with healthy animals (packs of
dogs or herds of 8 cattle and 16 horses) for educational purposes to learn restraining and handling, general clinical
examination techniques (introductory instruction) taking of samples and gynecological examination. A constant
sanitary and ethic follow-up is done to these animals with a clinician responsible for each packs and an ethic committee
which evaluates practical work done. The carnivore’s preventive medicine unit allows students to manage healthy
animals from a variety of breeds, situations and backgrounds, perform health evaluations, do vaccinations, and address
such issues as behavior, reproduction, nutrition and antiparasite treatment.
Regarding training on sick animals, each sector has adapted itself to balance its clinical instruction between first-line
cases and referrals. These require interventions by specialists (college graduates) and residents and the use of facilities
and equipment to carry out specific interventions that are impossible to perform in field conditions.
Students worked either on first line cases or referred cases but their involvement varies regarding the case: they are
involved in the first examinations for all cases, engaged in the clinical evaluation of the patient and on building the
diagnostic. They propose the treatment and are part of the surgical team when it is needed.
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With referred cases, those steps are made under supervision of interns or residents and treatments (surgery) are
implemented by postgraduate students.
Table A. Teaching Hospital
Table A1. Canine and feline

2008
2009

8211

1628

2010

8261

2011
2012

Year
Canine

Ratio 2012/2008

Feline

Table A 2. Bovine, ovine and caprine

Number of
Number
hospital
hospitalized
days
1443
3599

Number of
patients
visits
7969

2008

Number of
patients
visits
33

5752

2009

1792

5823

9215

2141

9539
1,20

Year

33

495

29

29

435

2010

54

54

810

6269

2011

56

56

840

2076

5528

2012

92

92

1380

1,44

1,54

2008

3804

1027

2094

2009

3867

988

2350

2010

3764

1129

2728

2011

4320

1338

3180

2012

4833

1059

2515

1,27

1,03

1,20

Bovine

2,79

2,79

2,79

2008

121

0

0

2009

2

0

0

2010

11

7

411

2011

15

6

264

2012

34

10

221

0,28

-

-

2008

75

0

0

2009

3

0

0

2010

9

0

0

2011

32

13

932

2012

35

10

321

0,47

-

-

Ratio 2012/2008

Ovine

Ratio 2012/2008
Ratio2012/2008

Caprine

Table A3. Equine
Year
Equine

Number of
patients
visits

Number of
Number
hospital
hospitalized
days

2008

1143

822

4735

2009

1342

890

6639

2010

1553

1121

6745

2011

1469

1084

7696

2012

1489

1080

8530

1.3

1.31

1.8

Ratio 2012/2008

Ratio 2012/2008

Table A5. Other animals

Cages companion
animal mammals

Table A4. Porcine

Ratio 2012/2008

Year

Number of
patients

2008

166

26

38

2009

231

48

61

2010

157

26

152

2011

188

41

50

2012

207

29

35

1.24

1.1

0.92

1

2

0

0

2010

1

0

0

2008
2009

75
68

7
9

15
12

2011

2

1

3

2010

114

8

544

2012

3

1

37

2011

227

21

668

-

-

-

2008
2009

Number
hospitalized

Ratio 2012/2008
Other

2012

436

9

256

5.81

1.28

17

2008

3

0

0

2009

1

0

0

2010

-

-

-

2011

7

0

0

2012

6

0

0

-

-

-

Ratio 2012/2008
Cages companion
animal birds

Ratio 2012/2008

VetAgro Sup

Number
Number of
hospitalized hospital days

Number of
hospital
days
123

Number of
patients
visits
7

Year
Porcine

Number
Number of
hospitalized hospital days
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Table B. Ambulatory/Field Service Program
Table B1. Bovine, Ovine, Caprine.
Year

Number of
farms
(site) calls

Bovine

186

64

1793

Caprine

2009

186

1380

2009

186

-

2010

186

1434

2010

186

1

2011

186

1334

2011

186

2

2012

186

1355

2012

186

7

1

0,76

1

0,11

2008

186

107

2009

186

-

2010

186

1

2011

186

2

2012

186

9

1

0,08

Coe fficie nt
2012/2008

Table B2. Equine

Table C. Production Medecine 2008 - 2012
Describe your clinical ressources for production medecine training by production
group below
Dairy
UCRA, hospital, farms under agreement, minibus/teaching staff

Number of
farms (site)
calls

Number of
animals
examined

2008

-

135

2009

-

336

2010

-

363

2011

-

197

Small Ruminants UCRA, hospital, farms under agreement, minibus/teaching staff

2012

-

175

Swine

Very little. Visit to breeders in first year and 15 day internship later

-

1,30

Poultry

Very little. Visit to breeders in first year and 15 day internship later

Year

Coe fficie nt
2012/2008

2008

Year

186

Coe fficie nt
2012/2008

Equine

(site) calls

Number
of
animals
examine

Number of
farms

2008

Coe fficie nt
2012/2008

Ovine

Number of
animals
examined

Beef Feedlots

UCRA, hospital, farms under agreement, minibus/teaching staff

Cow-Calf

UCRA, hospital, farms under agreement, minibus/teaching staff

Table 1: Consultation for first opinion and medical referrals
Equine

total

referrals

First opinion

2010

1553

730

823 = 53%

2011

1455

712

743 = 51%

2012

1489

712

777 = 48%

2010

8261

1658

6603 = 80%

2011

9215

1824

7391 = 80%

2012

9739

1817

7922 = 81%

2010

3764

485

3279 = 87%

2011

4320

610

3710 = 86%

2012

4837

604

4233 = 87%

Canine

Feline

In addition to regular contact with owners, trainers and veterinarians referring serious cases to the equine clinic on
campus, 4th and 5th year students and interns are exposed to first-line cases thanks to the development of ambulatory
services (animal care in equestrian centers, racetracks, on competition grounds, at private owners) under the direction
of an instructor, and a rotation of all medical and surgical residents in the equine department.
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Regular service is also provided to the various equestrian competitions and race circuit (trot and gallop).
Approximately 10% of cases are ambulatory, and in all cases they are first-line and preventive medicine cases.
For livestock production, hospital clinical instruction (provided through the CHEV) relies heavily on referrals and/or
animals abandoned by owners because of economic losses associated with disease. These more complex medical and
surgical cases allow the use of paramedical examinations, imaging and necrotic diagnosis as well as surgical
interventions. This clinical instruction is supplemented by visits to farmers by the Arbresle Rural Clinic Unit (UCRA).
The UCRA still operates as a traditional rural clinic. In addition to dealing with clinical cases from everyday rural
practice, this structure also allows students to understand the functioning of a veterinary practice.
4.3. Describe unique clinical educational resources or programs that enhance the educational mission.

Among the French veterinary schools, VetAgro Sup is the only one with a rural clientele (UCRA) operating following
the rules of private rural practice. This structure allows students to be include in the management of a veterinary
practice: client relations, pharmaceutical and financial management, relations with agricultural and veterinary
professional organizations (order of veterinarians, breeders' syndicates, health organizations, etc.), and thus places them
in the context of their future practice. This has enabled it to pursue a policy of developing population medicine
education through livestock monitoring, as a result of contracts signed with several farms. This practice also supplies
the campus bovine hospitals with clinical cases (medical and/or surgical) and has boosted the number of autopsy cases
in livestock.
The CERREC completes students training on various afflictions, techniques and surgical operations relating to
reproduction or reproductive organs and functions in dogs and cats. This makes it possible to pay attention to specific
elements of canine breeding and the use of assisted reproductive techniques as well as provide a better understanding
of the small animal breeding world.
The CNITV and CPVL together provide a tool and reference for students and the veterinary profession in the area of
adverse and toxic effects of drugs and poisoning of domestic and wild animals.
The ICI-B enables some students to be initiated and trained in research and clinical studies. In addition, students have
the opportunity to be salaried employees within these structures, allowing them to improve their personal financial
situation while enjoying additional training that is useful for their future professional practice.
The presence on the veterinary campus of an organization (Handi-Chiens) that breeds and trains dogs for disabled
people exposes students to monitoring of pups. Regular consultations for animals belonging to poor conditions persons
have been set up in conjunction with social services. Students do the consultations (30 cases each time) under the
supervision of a faculty member or clinician and provide general advisory regarding the general health of the animals.
4.4. If off-campus clinical instruction sites are used regularly by multiple students, complete Table D and describe the
planning, supervision, and monitoring of students; and contracting arrangements for non-institutional based faculty.

The institution is not involved in off-campus clinics. However, throughout their curriculum students do internships (see
definition internships in curriculum), on livestock (monogastric, polygastric) and in clinics that are required to have
different specialties and in analytical laboratories.
Some specialties of veterinary medicine cannot be handled on campus because of the geographical context and types of
regional animal production: for 5As aquaculture, factory farming, and beekeeping can be covered in internships at
other schools where the regional context is better suited (example of the veterinary center of wild life and ecosystem at
ONIRIS in Nantes).
4.5. Describe the involvement and responsibilities of professional students in the healthcare management of patients (and
clients) in clinical programs of the college.

Several classes are present in the different CHEV rotations; each class is divided into "clinical groups," each of which
is assigned to a discipline (carnivores/equids/production animals) and to a specific clinical activity within it (first
opinion or specialty consultation, hospitals, imaging, central laboratory, surgery, emergency medicine, autopsy, etc.)
for a given period (at least one week), and then assigned to another clinical activity. As a result, at the end of five
semesters (S10 to S14 inclusive) the student will have been trained on all clinical activities for all animal species, and
gain an understanding of the scientific method.
Before clinical immersion, the student has received theoretical and practical training (introduction to animals - ethics
and animal protection; introduction to clinical consultation).
In S10 (2nd semester of 3Y), students assume the role of observers and nurses: they attend consultations and
interventions, assimilate the rules of hygiene and restraint, and the general functioning of the CHEV.
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In S11 and S12 (4th year), students gradually become active players, in particular with responsibility for preconsultations: gathering background, case history and comprehensive examination of the animal. This first stage draws
on clinical reasoning to formulate several supported, hierarchical diagnostic hypotheses justifying one or more
additional examinations, some of which can be carried out by students (blood samples, urinary catheterization, etc.).
During the pre-consultation, students often work in pairs (4Y-3Y or 5Y-4Y) with the help of interns.
The animal is then presented by the student to a faculty member (EC), a hospital doctor (PH) or resident in the
presence of the owner: the diagnostic procedure given is then evaluated, criticized, confirmed or rejected before further
exploration, taking of samples and possible hospitalization are ordered.
Students are thus systematically involved in monitoring clinical cases, from receiving the owner to the animal's
discharge.
In S13 and S14 (5th year), students have validated the DEFV and choose a species for their pre-specialization:
companion animals, equine or production animals, or any combination of the three. With the help of interns and
residents, they are then in position of responsibility: monitoring of several cases in support and supervision of 4th year
students, management and monitoring of hospitalized cases, performing in-depth examinations, interpretation of test
results, etc., always under the responsibility of the EC or PH concerned. They write prescriptions for care and
treatment, checked and signed by the EC or PH concerned, accompany the client to the pharmacy for dispensing of
medications; close the file in the secretariat and accompany the owner to the cashier for payment.
For all consultations, clinical cases are recorded and entered directly into the Clovis database by students, who are
responsible for preparing consultation and hospitalization reports. These are then validated by a senior student.
Referred cases are systematically described in a precise, detailed report summarizing the diagnostic procedure and
suggesting a treatment; after approval by an EC, PH or resident, this report is sent to the referring vet who then decides
if the case should be further treated in the CHEV (extensive care, complex interventions, etc.) or could be followed in
his/her practice.
For hospitalized animals, students follow cases assigned to them right through to discharge, i.e., return of the animals
to their owners. Each day they participate in a round led by a senior and during the day discuss regularly with their
supervisors: instructors, residents, technicians. They dispense care, days and nights and on weekends, as needed, and
manage patient records. They provide daily reports to owners. For equids, communication with owners is handled by
interns; for production animals, by faculty members, hospital practitioners and interns.
For companion animal emergencies, a team of ECs, PHs and technicians is assigned specifically to this mission, which
operates 11 months of the year in a special appropriately equipped facility. Students are always supervised and never in
an isolated situation with the owner and animal. Decisions on therapy, surgical intervention or hospitalization are made
by the team and proposed to the owner.
The same holds for horses, for which emergencies referred by colleagues are cared for 24 hours a day, all year round.
The UCRA team also provides this service for production animals.
Contagious or suspected contagious animals are subject to an isolation procedure: a separate room isolated from the
carnivore hospitals or a specific isolation building for large animals. The procedures and precautions followed in such
cases are posted: entering the building, required clothing, sampling and therapeutic protocols, discharge of the animal,
etc.
In population medicine, students perform a full herd "audit": collection and analysis of breeding records, visit to the
breeder, access to the entire herd, as well as all facilities at the farm, taking of samples and monitoring of laboratory
analysis and drafting of an audit report for the breeder. They are accompanied on this exercise by a practitioner and a
faculty member.
4.6 Describe how subject-matter experts and clinical resources are integrated into clinical instruction.

Among the ECs and PHs at the Lyon veterinary campus are specialists who are diplomats of European or American
colleges in most clinical areas (see list of specialties and open residences on the campus as at 31.12.12, in the Appendix
8.1). They work in their field of expertise to do specialty consultations with and for students and referrals, as well as, if
necessary, first opinion cases and hospitalized animals.
As at today’s date, 34 ECs and PHs are graduates of European and American colleges, and 13 residency programs in
the three disciplines are operational on campus. A partnership has been formalized with University of Baton Rouge for
cardiology. Residents are involved in mentoring students, who thus benefit from having specialists on campus as well
as residents for their training. In some specialties where there is no faculty member, the school hire external
practitioner to provide the clinical teaching. That is the case in ophthalmology, dentistry and endoscopic imaging as
well as exotic animals.
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4.7. Describe the adequacy of the medical records system used for the hospital(s) including field service and/or ambulatory
and population medicine. Records must be comprehensive and maintained in an effective retrieval system to efficiently
support the teaching, research and service programs of the college.

The Clovis computerized record management tool is used systematically by all clinicians and students for
consultations. Once the client makes contact with the institution, the appointment and reasons for consultation are
entered by the secretariat. A unique number is assigned to the patient. The record is filled out throughout the
consultation or hospitalization with diagnostic hypotheses, results and interpretations of various complementary tests
(hematological and biochemical analysis, parasitic analysis, imaging, including digital imaging, etc.), the final
diagnosis and therapy, as well billing. Preliminary versions during consultation are recorded on paper and then
transcribed into the computer system by the student.
A real computerized file is thus created around the patient, which can be reused in other consultations, such as followup consultations. A paper backup is systematically archived for security.
This computer tool was developed specifically for our veterinary school, and it is shared by the four French schools.
For example, it includes a step for the medical report to be validated by the EC or the PH, without which the report
cannot be printed and given to the client. Similarly, cost elements, either in terms of projected estimates or final billing,
are overseen by senior or administrative staff. At all stages the student is aware of the costs of the care process. Taken
together, all the clinical records form a database to which students and clinicians have access at any time. For students
and clinicians it is a regularly used source of information for veterinary doctoral theses or publications, respectively.
If needed, due to the pooling done by the software, ECs, PHs, interns and residents are able to accumulate confirmed
clinical cases around a common theme (largest cohort, rare diseases, atypical forms, etc.) for clinical analysis and
publications. Students can view these files when they present cases to their peers under the supervision of an EC; and
may also list clinical cases they have managed, since their names are associated with animals' records.
4.8. Describe how the college has responded to increasing/decreasing clinical resources.

The veterinary campus has always been sensitive to maintaining the minimum of clinical cases required for quality
training, first opinion cases and referral cases. For all species, involvement of specialist, increasing the number of
consultations and specialized expertise (dermatology, oncology, neurosurgery, etc.) and a significant investment by the
institution in facilities (hospitals, imaging, etc.), and equipment (CT, MRI, "standing equine" MRI ...) demonstrate the
campus's proactive efforts toward achieving this goal.
For production animals, clinical instruction is based on the teaching herd, referrals and/or incurable cases brought to
the campus. The acquisition of a rural clientele by the institution (UCRA) has increased the number of first-line cases
recruited for medicine, obstetrics, emergency and surgery, as well as autopsy. The school has acquired a livestock truck
so that it can bring dead animals from farms to the campus, since autopsy is an essential pedagogical tool.
These first-line cases are presented to students from S10 to the intern level. Monitoring of livestock operations is a part
of training in reproductive pathology and population medicine.
The low volumes of pigs and poultry are a major concern, although to date, no good solution has been found apart from
visits to dedicated units.
In the equine clinic an ambulatory care system has been established so that students can deal with first-line cases, in
addition to those observed in the equestrian center on campus. Every week, a supervisor, an intern and at least one
student conduct four external visits motivated by owner requests.
For small animals, the institution works with the society for the prevention to animals, which can also provide the
institution with carnivore corpses for autopsies. It is difficult to obtain cases of non-domestic carnivores or exotic
animals because owners are often reluctant to travel, and there are not many of these animals among the population. A
contract has been signed with the city of Lyon to allow students, supervised by an instructor, to consult from 10 to 20
dogs belonging to owners in financial difficulty once every two months.
To remedy all the shortcomings noted, internship opportunities or relationships with another French school have been
established.
4.9 Describe the means used to maximize the teaching value of each case across the curriculum.

Students enter the clinic in the second semester of the third year. The objective of the clinical period in the third year is
to learn how to do clinical examinations, restraint and handling of different species, as well as all nursing care in
consultations and in hospitals.
The fourth year (S11-S12) is an entirely clinical year. In the fourth year in equine and carnivore disciplines, they work
on a clinical case, take the history with the owner, perform the preliminary examination of the animal and discuss the
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entire process with the resident and clinician supervising the consultation. Each student is assigned to a group and
follows all consultations carried out by the group and is able to listen to discussions of cases held between the
instructor and attending student. All students from a group take part of the morning rounds and present a case to the
others.
In farms, they are responsible for a clinical case with the gathering of background information from the owner when
possible, the initial clinical examination and presentation of the case to the instructor with proposed diagnostic
hypotheses and additional examinations that could be performed, and regular monitoring of the progress of the case.
The fifth year (S13-S14) is organized according to the student's career plan. Students wishing to orient toward a mixed
practice will spend a year in clinics divided between two disciplines (rural/carnivore or rural/equine). The student who
plans to practice mainly in the carnivore discipline will spend one semester in a carnivore clinic and the other semester
preparing his or her doctoral thesis and doing internships in private clinics. It should be noted that the Lyon Vet school
is the only one in France offering a fifth year of mixed disciplines, which meets a real need.
Even though it remains in the core curriculum, the fifth year is a year of pre-specialization. Knowledge is acquired
through internships (at least 10 weeks in mixed livestock operations) and a longer period in the clinic with more
autonomy. The cases are explored further in clinical lectures that are also attended by interns and residents.

5. LIBRARY AND INFORMATION RESOURCES
5.1. Describe and comment the adequacy of information retrieval and learning resources

The central mission of the Veterinary Campus Library is to provide the university community with resources and
documentation services needed for teaching, continuing education, and research and development.
To accomplish this, it provides its users on-site or remote access to documentary resources that it acquires and
processes. The library serves 600 students and more than 80 faculty members as well as the entire staff and external
users.
The Campus Veterinary Library collections cover the fields of veterinary science, animal sciences and life sciences.
The contemporary documentary collection is composed of more than 6,000 books (specialized monographs, guides,
manuals, reference works), conference proceedings, and 22,714 professional and PhD thesis from French and foreign
veterinary schools.
Note that more than 1,150 professional thesis produced by VetAgro sup students are available online. This digital
collection is enriched by more than one hundred theses each year.
These medical theses are of two types: experimental and bibliographic. Since they are highly used and frequently
consulted, an exchange service between the libraries of the four French veterinary schools helps expand the thesis
collection and meet student demand.
A vast collection of more than 400 non-current journal titles is always searchable via open access. In addition, there are
over 430 multimedia documents (videos, CD-DVD).
Available electronic resources are growing. The library subscribes to more than 90 of the major veterinary science
electronic journals, including the four titles from Veterinary Clinics of North America. Package subscriptions to
Freedom Elsevier and the Wiley STM collection provide full-text access to over 3,000 online scientific journals.
Lastly, Sagaweb, the AFNOR (French Standards Association) portal provides full-text access to more than 30,000
French standards in effect, and many international standards.
The documentary portal provides access to several scientific databases: PubMed, Web of Science, Science Direct,
Wiley Online Library and Springer Link. Via these databases, users can access the full text of many articles, depending
on VetAgro Sup subscriptions.
The library catalogue has over 200 eBooks in veterinary science.
As first veterinary school in the world, the Lyon Veterinary Campus has built up a very well-stocked library
specializing in veterinary sciences, more than 15,500 documents are referenced in the catalogue of the old collection.
The collection is composed of precious works from the 16th to the 19th century, some of which are available in full
text. In addition, more than 400 graphical documents (digital prints) can be viewed on the Library website:
http://www2.vetagro-sup.fr/bib/fondsancien/icono.htm.
Users also have access to specialized documentary collections:
- in toxicology and veterinary pharmacology from the National Center for Veterinarian Toxicological Information and
the Lyon Veterinary Pharmacovigilance Center located on the veterinary campus of VetAgro Sup,
- Human Health Library at the University of Lyon 1 (http://portaildoc.univ-lyon1.fr/) and other libraries and at the
Lyon Centre for Advanced Research and Education (http:// www.universite-lyon.fr/bibliotheques/).
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Research professors in Joint Research Units (UMR) also have access to the rich documentary portals of these
organizations. For example, the CNRS BiblioVIE portal gives the research community access to documentary
resources (journals, books, databases) in the field of Biological Sciences negotiated by the CNRS and made available
to its units.
The budget for acquisition of library resources has remained stable over the years despite a difficult economic
environment. Some €110,000 (2013 budget) are spent annually on the purchase of books and subscriptions to journals
and databases. This represents an average investment of €162 per user (students and teachers).
Through its participation in the Couperin purchasing group (University Consortium for access to digital documents),
the library limits its spending on acquisitions and has access to digital products negotiated at the national level without
additional cost. The multidisciplinary database Springerlinks is an excellent example. It provides access to the archives
of 1000 pre-1996 electronic journals and more than 8,500 pre-2004 e-books.
Collections development is based on direct consultations with heads of teaching units and professor-researchers and
work sessions focussing on specific issues.
Paper and electronic information resources of the VetAgro Sup library meet the needs of its users. This is evidenced by
the fact that database queries, consultations of online journals and the number of books loaned have shown strong
growth in recent years. For example, consultations of journals published by Elsevier increased by 180% between 2010
and 2012, while Wiley was up 53%. In addition, 3,000 documents are borrowed annually by our users.
Concerning e-learning, convinced of the advantages of ‘blended’ teaching, in 2007 VetAgro Sup acquired an online
education platform: http://vetotice.vetagro-sup.fr/ (see login and password on dedicated AVMA platform).
At its inception the teaching platform was used by a handful of ‘pioneer’ professors, and today, more than half of the
teachers use it: some merely to post a PDF, while others, with the support of the education engineering service, have
completely revamped their teaching and provide students a much-appreciated interactive and personalized learning
experience.
Our objective is to reach 100% of courses in ‘blended’ format, and we have realized that, beyond the technical aspect
which is now under control, the ‘support through changes’ aspect is what will make a difference:
- Support through changes for teachers through simple, practical, concise, hands-on training (in small groups) on site.
A modular educational technology program allows teachers to become versed in these new technologies.
- Support through changes for students, who must become involved in their own education. A ‘Learning to Learn’
program is being designed based on the University of Lausanne model.
Lastly, the novelty of massive online open courses (MOOCs) is a challenge to our instructors, and at the last
educational seminar, the ‘flipped’ education model was singled out as a way to rejuvenate veterinary education in order
to better meet the demands of the 21st century.
5.2. Describe the academic credential(s) for the librarian in charge of the library

The head librarian, Ms. Viau, holds a Master’s degree in Library and Information Studies from McGill University
(Montreal). She works with two persons qualified in documentation.
The head of the Documentation Centre of the National Centre for Veterinary Toxicological Information and the
Veterinary Pharmacovigilance Centre of Lyon holds a master’s degree in information science from the National School
of Information Science and Libraries (ENSSIB)
The library staff keeps its knowledge up to date through regular training with the URFIST, the Regional Scientific and
Technical Information Training Unit in Lyon. This is an inter-university service for staff in institutions of higher
education. It offers training on the new uses of information as well as digital tools and resources.
5.3. Briefly describe the availability of learning resources support for faculty and students Including personnel

The Library is located near the School’s administrative building, and can be reached directly from these buildings,
though there is also an entrance from the outside on the ground floor. This location provides easy access for
handicapped persons.
The library has an area of 700 square meters, including a 110 seat work room and access to 10 computer workstations
in a wireless environment. Users have access to a photocopier/printer/scanner, and to the computer room. The library is
open Monday to Friday from 8:30 a.m. to 7 p.m. during the academic year when a student monitor is on duty, and until
5 p.m. outside this period. It is closed for one week at Christmas and three weeks in August.’ The library is open more
than 50 hours a week during the school year.
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The librarian is responsible for managing the service, developing the collections and introducing new products and
services. She also monitors documentation. Regular communication via email keeps users informed about new
acquisitions, training and new resources available.
Two qualified librarians provide reference services and training in the use of resources. The staff is also responsible for
processing new acquisitions, bibliographic searching, computer documentation (update of documentary portal and
access to electronic resources). Two students hired during school sessions make it possible to keep the library open
evening and ensure continuity of the consultation and loan service (five days per week, 8:30 am to 7:00 pm). All
collection references are accessible remotely to all teachers and research professors and personal electronically.
New students are introduced to the library at the beginning of the year for an orientation and familiarization session.
During their first year of study, they receive a dozen hours of training in scientific and technical information, including
access to the educational platform. Thereafter, training in the use of databases is available on request at the library. In
order to promote self-training, user guides (paper and digital versions) are made available to users. Students can consult
course materials, training exercises and forums around the clock, 7 days a week.
5.4. Describe the methods of access to library information resources for faculty and students when they are on and off
campus.

The library documentary web portal was completely redesigned and launched online in December 2012. Designed as
an educational tool, the objective of the portal is to support users in documentary research.
Via this portal with IP recognition, access to electronic resources is available at any times in all veterinary campus
buildings, including student residences (http://portaildoc-veto.vetagro-sup.fr/). Remote and off-campus access to most
electronic resources is made possible by the implementation of Shibboleth, a free identity federation tool. Concretely,
to access an electronic resource, a member of VetAgro Sup can connect to a publisher’s site using a personal code
assigned by the school.
There the user will find a description of documentary resources, and research tools together with user guides and
information on research methodology. A ‘toolbox’ is available so the user can consult a selection of relevant sites, a
thematic list of dictionaries and encyclopedias as well as bibliographic management tools. A ‘Review’ heading shows
the state of collections of print and online journals held by the library.
All documents (except for the old collection) are freely available. The library signage has been reviewed and improved
to facilitate document retrieval.
Users can borrow 3 documents for a period of 15 days with the possibility of extending the loan if the document has
not been reserved by another user.
The library’s documentary services include interlibrary loan and article delivery. Mutual assistance and support
between four French veterinary libraries makes it possible to provide fast and efficient service.
5.5 Describe Current Plans for improvement

Our ambition is to continue to serve our users to the best of our abilities by following a formalized acquisition policy,
making a suite of resources available both inside and outside the facility, and developing our role as a mediator
between users and digital resources.
Objective 1: Develop an accessions policy in conjunction with all VetAgro sup stakeholders in order to raise awareness
of the strengths and weaknesses of the collections and focus on elements needing development or reinforcement.
Objective 2: Enhance the collections in order to better support teaching and research by expanding access to digital
resources (i.e., collection of electronic books, subscriptions to electronic journals).
Objective 3: Facilitate access to information resources by improving the readability of the catalogue search interface
and developing new features
Objective 4: Improve students’ information literacy by developing help procedures, online subject guides, and training
specific to the needs of graduate students.
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6. STUDENTS
6.1. Complete Tables A, B, C and D and analyze trends.
Table A. Veterinary Medical Program
Class

2008-2009

2009-2010

2010-2011

2011-2012

2012-2013

First-year (1Y)

125 (114+11r)

123 (116 +7r)

119 (117+2r)

122(117+5r)

122 (117+5r)

Second-year (2Y)

108 (107+1r)

120 (118+2r)

129 (121+10r- 2d)

120 (114+6r)

122 (117+5r)

Third-year (3Y)

110 (109+1r)

106

111 (110+1m)

124 (123+1r)

117 (115+2r)

Fourth-year (4Y)

0*

109 (110-1m)

106

110

122

Master grade

0

109

106

110

NA

Fifth-year (5Y)

118 (40 + 78)

78***

117 (109+12-4)

97 (106+2-11)

107

Graduated DVM

40**

75

113

95

NA

-r :redoublant (repeat the class) ; d : démission (absolute attrition) ;
m : mutation
-0* : No students in Fourth-year in 2008-2009, due to changes in the degree course. The 118 students in 3Y in 2007-2008 moved
directly to the last year (extra study year corresponding to 5Y).
-40** : of the 118 5Y students in 2008-2009, only 40 defended their veterinary thesis (4 years of training)
-78*** :78 wanted to do an additional year of training. As a result, these students had a 5 year program.
-Graduated DVM : students that obtain their professional veterinary theses at the end of the 5Y.
In the same color are the student of a same entering class (for example students from the entering class 2008-2009 in red)
NA: not available yet

Changes in student numbers between 1Y and 2Y, 2Y and 3Y, 3Y and 4Y are due to repetition (repeating the year).
Resignations (d) (absolute attrition) are very rare.
The variation between 4Y and 5Y is due to mobility between the four French veterinary schools. For example, in 20102011: 4 Lyon students did their 5Y at another school and 12 students from other French veterinary schools did their 5Y
at Lyon. The percentage of mobility between schools is limited to a maximum of 20% for 5Y.
Switching (m) between veterinary schools before 5Y is the exception, and only allowed after a study of each particular
case by the Board of Directors of the four veterinary schools.
A very small number of 5Y students (3 in 2010, 4 in 2011, 2 in 2012) did not defend their professional thesis at the end
of 5Y. Some postpone the defence for one to two years, but during this period they do not practice as veterinary
doctors. Others who find positions in industry or research do not need the veterinary thesis to work.
The maximum number of interns is set by the Ministry of Agriculture for each discipline.
In 2010-2011, the lower number of "Small animals" interns is due to changes in the degree program. For the Equine
department, 5 interns were foreign, and 1 for the Animal Production department.
The number of residents is growing because the veterinary school encourages hiring or training of professors with
diplomas from the European (27) or American (5) specialty colleges.
Research degrees are obtained from the University of Lyon even if students are in research units of veterinary school.
A research structure such as ICl-B has a positive impact to maintain the number of graduate students. There is a small
amount of veterinary graduates engage in a PhD thesis even if this is an objective of the school. The reason is the total
duration of the studies.
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Table B. Interns, residents and Graduate Students per year.
Academic year

2008-2009

2009-2010

2010-2011

2011-2012

2012-2013

Interns
* Equine

9

7

7

8

9

* Small animals

16

16

4

15

17

* Animal produ

3

0

3

4

3

* Equine

2

2

4

4

4,5*

* Small animals

7

7

7

9

8,5*

* Animal produ

0

0

0

1

1

Masters in resea

19

6

16

11

13

31

29

Residents

36
33
33
PhD in research
*Residency in Anesthesiology : 0.5 Small animals and 0.5 Equine

† Include veterinary and non veterinary students in the research units of the veterinary school and
whose major advisor is a member of the veterinary school.

Table C: DVM students per year for last five years.
Academic y ear

2008-2009

2009-2010

2010-2011

2011-2012

2012-2013

Total DVM

461

536

582

573

590

M inority

NA

NA

NA

NA

NA

NA not applicable

In France the law prohibits doing diversified recruitment based on ethnic origin. The variation of numbers between
these five years is explained following Table A.
Table D: Other educational programs
Activities
Additional Clinical
Year S tudents

Veterinary
Technician Program

Undergraduate
programs

Foreign students
(bilateral agreement)(1)

Bachelor Animal
Health (2)

Clinical Externships
Equine
Department (3)

2008-2009

20

24

/

1

40

2009-2010

15

24

/

2

39
43

Academic year

Other

DESV

2010-2011

15

24

/

4

2011-2012

24

24

2

3

2012-2013

26

24

(currently enrolling)

2

(4)

CEAV

(5)

(1) Bilateral scientific and pedagogic agreements exist between the veterinary school and the University of
Montreal, two Brazilian universities and 22 European universities.
(2) Program in collaboration with 2 other institutions. Only part of the training (35%) is carried out by
instructors and staff of the Veterinary School.
(3) new program since June 2012: Equine clinical program in English for a period of 1 to 3 months (June to
September). Applicants must be students in veterinary medicine in their last 2 years of studies
(4) DESV Equine Pathology and DESV Internal Medicine
(5) CEAV in Internal Medicine: regarding organization and theoretical training, there is a rotation through the
4 ENV with a duration of four years in each veterinary school (Lyon from 2007 to 2011). However, clinical
internships are held each year at the 4 ENV.

1. The Foreign students complete one semester and more often two semesters of training. They take mainly 2Y
and 3Y courses and clinical rotations in 3Y. A small number of students take 4Y clinical rotations. For these
rotations, the complement groups of French students and spend about 40% of the time in free clinics.
2. CEAV and DESV students are veterinarians who complete their training with supplementary years (one year
for the CEAV, 3 years for the DESV which is comparable to training in the specialty colleges).
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6.2 Provide a listing of student services. These services must include, but are not limited to, registration, testing, mentoring
(advising), counseling, tutoring, peer assistance, and clubs and organizations.

Information for prospective students: is located on our website http://www.vetagro-sup.fr/futurs-étudiants and also
provided to secondary school students, and at booths (Paris International Agricultural Show, Student Show of Lyon). In
October every year an Open House is held on the veterinary campus for the public. Information is provided by
telephone or mail by faculty office staff.
The office for Education and Students (http://www.vetagro-sup.fr/node/77): this service manages enrolment of students
for the five years and interns, administrative follow-up, international exchanges, thesis files, preventive medicine, and
records student absences. It assigns an instructor-advisor (mentor) to each student designed amongst the faculty
members who supervises and validates internships.
It organizes instruction, clinical rotations and examinations. It manages externship agreements. It enters and processes
grades, records externship approvals, ensures the classification of students in each class. It prepares all tables of results
submitted for approval to the Council of Instructors and then sends transcripts to students.
This service is located close to the central administration and nearby the main classrooms. In the office lobby, students
can find documents free for pick-up (externship agreements, requests for leave of absence, etc.) and a "suggestion box"
for their anonymous comments, complaints and questions. The staff keeps students informed by mail and postings (an
"education" bulletin board for each class, a bulletin board for foreign students, and near the student cafeteria two
"Student Life" bulletin boards).
The "Student Area" website http://www.vetagro-sup.fr/node/80: students have access to this site with a password. It
provides full information about the academic calendar, program regulations, registration, payment of tuition and
medical assistance, educational programs, schedules, lists and groups of students, exam schedules, room schedules for
each course. It also provides access to the Orientation Handbook (which is a guide for new students), and the platform
where the online courses can be found. The site also provides all the forms students have to fill out and everything they
have to do for their internships, thesis, in case of absence, and travel.
Housing aid: A studio is reserved for each new student (1Y, domestic and foreign) at the CROUS University Residence
(independent service in charge of student housing) located on the Veterinary Campus (325 studios with free High
Speed Internet, crous@vetagro-sup.fr). A description of the studios can be found in the orientation handbook. The
residence also houses some of the students (2Y to 5Y) with need-based scholarships. The student residence can
accommodate most of the students. Notices are also sent to the School for apartments outside the residence; the DEVE
office passes these on to students.
Financial Aid and Scholarships: the DEVE office manages need-based scholarships (in 2012-2013, 37.5% of students)
and mobility scholarships for study abroad. Granting of need-based scholarships is based on criteria that are not
specific to the School but determined at the national level for higher education. Students receive information by mail
and can consult the web portal. There is a mobility scholarship commission that includes students. The office sends
students applications for grants and prizes from public and private organizations and helps fill out paperwork. Financial
assistance is provided through "Student Jobs" on the veterinary campus (ICl-B, library, etc.). Scholarship students and
interns do not pay tuition fees.
Student Advising: An academic advisor is assigned by the DEVE office for each student. A tutor is also assigned to
each student who is repeating a year. Students who encounter difficulties or who seek advice on their careers can
consult their academic advisor or the DEVE. The DEVE builds a personalized program of study for every student who
is repeating. Postponement of examinations or courses is possible for students who encounter health problems or
serious personal problems. The DEVE is always available to receive and advise students regarding any school or
personal problem. A number of instructors and the DEVE have taken special training to deal with students
experiencing psychological problems.
Student health: a doctor is on site once a week: obligatory medical examinations for 1stY students, medical advice for
physical or psychological problems and rabies vaccinations. Some instructors also have more specific training to be
able to talk to students with psychological difficulties. An instructor is responsible for this matter in particular.
Student exchanges: Our students are required to complete part of their training or an internship abroad. The DEVE
organizes information meetings (partner institutions, training sessions and internships, scholarships, agreements, etc.).
As part of exchanges with our partner institutions, a fixed number of places have been set aside. An "internships and
study abroad" commission selects students based on their record and an interview.
Foreign students from our partner institutions can do one or two semesters of training and/or clinical internships (25
students/yr). They can find information at http://www.vetagro-sup.fr/node/488. The DEVE builds a personalized
program with each student; the prerequisites to take a Course Unit (CU) are on the site (http://www.vetagrosup.fr/node/749).
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Someone from the DEVE is always available to welcome, advise, and provide administrative supervision; the person is
also in contact with all the coordinators from these institutions. A room is reserved for them in the university residence.
Each foreign student is paired with a French student. The Erasmove Club (http://erasmove.blogspot.fr) helps foreign
students better adapt to Lyon and discover cultural events. An Orientation Handbook can be found at
http://www.vetagro-sup.fr/formation/cursus-v. Other foreign and French students can do internships; a program of
clinical rotations is established for each one. Available clinical time occupied by foreign students from institutions with
a bilateral contract is 44% in 3Y (S10) and 38% in 4Y for 2012-2013.
Special events: each year a Graduation Ceremony is attended by instructors, outside personalities, students who have
completed the 4th year, interns and their families. During the ceremony, DEFVs, internship diplomas, and thesis prizes
are awarded.
Student Clubs and Organizations: The main student organization is called the "Bourgelat Circle”. It offers a variety of
services to lighten student life on campus. Other more Specific Groups exist, such as student branches of professional
organizations (AFVAC junior, AVEF Junior GTV junior, SNVEL junior) and groups that organize sports (COB) or
cultural activities: music, theatre, etc.).
6.3 Provide a summary of college activities in support of placement of graduates

There are currently no placement services for new graduates, who rely on advertising in the trade press or the network
of relationships they have built with the profession during their degree course. Given the constant demand for new
graduates, students completing their studies do not currently encounter placement problems. Incoming job offers are
sent to the student Circle, 5thY and interns.

6.4 Provide academic catalogue(s) (or an electronic address for this resource) and freshman/upper-class orientation
materials

Orientation
Welcoming new students. Each year before the start of courses an orientation week is organized for new students. The
first morning, they attend a welcoming ceremony with the Director and instructors, and they take an English test so
they can be divided into groups by level. Photos are taken and DEVE staff are available to them for any administrative
problems (registration file, etc.). The following day, 3Y students show them around the campus, introducing them to
the School's various councils and clubs and associations. To help their orientation, they organize activities, games, and
various festivities with funding from sponsors.
At the beginning of the following week, the DEVE holds a morning presentation of the program regulations (certificate
signed by each student certifying compliance with regulations), the curriculum, schedule, preventive medicine, student
jobs, etc. Students receive their tuition certificates, electronic badges that serve as student cards, badges to enter the
campus and Moneo cards to pay for their meals at the CROUS. Library tours are done in small groups. Each year,
students publish a "Vetel" yearbook containing photographs, contact information for all students, instructors and staff
of different departments.
Group cohesion and self-knowledge exercises are held for 1stY and 3rdY students for a half-day sponsored and hosted
by Hill's. For 1Y students it demonstrates the advantages of teamwork and details, by groups, the "ideal veterinary
clinic" and spells out corporate values. Students in 3Y work on receiving and communicating with the client, and on
relations with co-workers and employees within a company (veterinary practice).
Preparing students for entry into clinics. Before the start of clinical rotations, the Head of the CHEV (Veterinary
Teaching Hospital) presents the organization of clinics, health and safety rules, guidelines for the use of spaces for
contagious animals and medical records management software (CLOVIS). See standard 12.4.
Career: Lectures on various veterinary professions are organized each year: in the evening for all students, a half-day
for each class (1Y, 2Y and 3Y), two half-days for 4Ys.
- 1Y: definition and construction of career; presentation of master and PhD program; opportunities in veterinary public
health, food industry, pharmaceutical industry, animal testing, etc.
- 2Y and 3Y: testimonials from veterinarians relating their academic and career paths and describing their activities.
- 4Y: description of the different 5Y tracks (Clinics, Industry, Research, Veterinary Public Health) in French ENVs and
at foreign partner universities and description of clinical internships.
The courses have different themes so the student can discover various veterinary professions.
We educate students from their 1stY about Research, encouraging them to take two units (master1) at the University of
Lyon (courses and research internships). An instructor advises them in their choice.
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In the lobby of the DEVE, students can find booklets presenting the different courses of training.
The DEVE and instructors advise students individually on their academic careers based on their professional goals.
6.5 Describe the system used on an ongoing basis to collect student suggestions, comments and complaints related to the
standards for accreditation.

At the beginning of the academic year, information on AVMA accreditation is given to all students. Information about
AVMA accreditation is on the website for consultation. Students can submit their comments either electronically or by
using the "suggestion box."
6.6 Describe current plans for improvement in resources for students

Students ask questions about career choices that require more information on career opportunities and specific
programs for given disciplines, such as industry, public health and research. The school works to acquire adequate
resources and regularly presents opportunities that are already available.
Given the development of internet usage, the computer room could be adapted to allow learning centre style group
work. The plans for small volume rooms suitable for clinical case presentations must be further developed.
A double degree program between VetAgro Sup and ENS Lyon (specializing in research with a biology program) is
being studied to offer some students the opportunity to develop research skills in combination with their veterinary
training.
The large volume of resources available in the intranet via the Vetotice platform creates a larger accessible pool of
knowledge.

7. ADMISSION
7.1. State the minimum requirements for admission

Access to veterinary schools is based on a competitive examination after two years of study after obtaining the
Baccalaureate. The vast majority of students graduate from a Bac in sciences: mathematics, biology, physics and
chemistry, French and a foreign language. The law requires that competitions be national and these generally recruit
approximately 500 students for the four veterinary schools each year: Alfort, Lyon, Nantes and Toulouse. Assignment
to a school depends on rank in the competition and choices made by the candidates.
The number of students admitted by competitive examination is set annually by the Ministry of Agriculture (117
students admitted per year per ENV). An applicant cannot submit more than 2 times, all competitions combined.
The entrance exam
5 competitive exams are set for entering the vet schools (ENV), regarding the scholar background of student:
Competition A (www.concours-agro-veto.net) is open to students after two years in BCPST preparatory classes in
secondary school (plant, animal and cell biology, chemistry, physics, geology, computer science; a foreign language,
see the BCPST program in appendix 7.1). Students who pass this competitive examination represent 80% of those
admitted to the ENV.
Competition A TB (www.concours-agro-veto.net) is intended for students in preparatory "technology and biology"
classes recruiting graduates with a baccalaureate in technological sciences and laboratory technology series (STL
biochemistry or bioengineering specialty) or Science and Agricultural and Life Technology series (STAV). The
program is the same as competition A adding biochemistry and biology techniques, computer science and geography.
Students who pass this competition represent about 2% of those admitted to the ENV.
Competition B (www.concours-agro-veto.net) is accessible to university students enrolled in the 2nd year (after L2
approval) or 3rd year of a scientific bachelor program in life sciences related fields. The exams cover animal, plant
cellular and molecular biology, genetics, chemistry, mathematics and a foreign language. Students who pass this
examination represent approximately 9.5% of students admitted to the ENV.
Competition C (www.concours-agro-veto-bordeaux.fr) is designed to recruit students holding the following university
degrees: DUT specialty in Biological Engineering/Applied Biology; some BTS and BTSA. Students who pass this
examination represent approximately 7.5% of those admitted to the ENV.
Competition D (www.concours-agro-veto.net) is open to holders of the state doctor of medicine, doctor of pharmacy,
doctor of dental surgery degree or a national diploma predominantly in biology conferring the master level. Further to
proof of eligibility based on the file and motivation, candidates are selected after an interview.
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Students who pass this competition represent about 1% of those admitted to the ENV.
Veterinarian training in France therefore requires seven years after the baccalaureate. For each competition, upon entry
into a veterinary school the student masters the scientific plan, in biological sciences, and has the general intellectual
culture needed to assimilate knowledge and skills imparted during the veterinary program.
7.2 Describe the student selection process, including measures to enhance diversity

Admission to veterinary school is the result of a long process of training and selection that can be described in several
steps:
• The first is the acquisition of general culture, scientific and biological knowledge enabling the student to
successfully pass the baccalaureate, most often in section S (i.e., scientific, with tests emphasizing hard
sciences and with a high grade);
• this plan enables the student:
o either to be admitted based on the record (S Bac most often with honours, i.e., a general average on
exams of at least 14) in a preparatory BCPST class. For two years, the student here gradually acquires
the knowledge as well as the methods and skills needed to pass an entrance examination for one of the
major schools of Biology: Ecole Normale Supérieure (training of future university professors, top-level
scientific administrators, etc.), Agricultural Schools and Veterinary Schools. This is the highly
selective A competition: 20% of students registered for the competition are admitted to and ENV, but
the percentage is much lower if compared to the number of students applying for a preparatory class.
o or to register (regardless of which Bac) in the first year of a bachelor in Biological Sciences (L1) and
enter the B competition to enter an ENV.
o or to take a BTS, agricultural BTS or DUT program characterized by certain options: competition C.
Competitions A, B and C take place in two stages: written part to select students who, above a minimum overall
average, are declared eligible; oral part to select those to be admitted from among the eligible.
Competition D is for candidates who are first selected based on their record (CV and letter of motivation): a test of
eligibility, and are admitted after an interview.
The diversity of competitive examinations allows students from various socio-professional classes, including
underprivileged classes, to take one of the selection examinations. For each method of selection, in the event of failure,
the student has the possibility of studying at another institution (an agricultural school, for example) or continuing his
university studies for a master's degree. In addition, volunteers student, with the support of the administration, explain
the possibilities of studying at a "Grande Ecole" like the ENV ("cords of success") to secondary school students from
underprivileged social classes.
In France, the entrance examination for an ENV is national, open to all students with the necessary prerequisites,
regardless of their social or geographical origin; in addition, unlike in U.S. or Canada, the selection process is not
regional or specific to an ENV. The general organization of competitions is under the authority of the Ministry of
Agriculture. The admission of a student into one of the four ENV is determined by his or her admission ranking and
choice, as determined before the competitive examinations. The school does not have its own admissions committee. It
takes part in the final examination juries (final determination whether or not students are accepted once all the tests are
finished and grades are assigned) but not in the administration of the written or oral selection exams. The schools are
involved in designing programs of study for preparatory classes if they are under the supervision of the Ministry for
higher education.
Student admissions: all information can be found online at http://www.vetagro-sup.fr/node/75). The admissions service
of the Ministry of Agriculture sends the Veterinary School lists of students admitted after the competitive
examinations.
Table A shows the number of students admitted to the Vet Campus of Lyon by type of competition (A, B, C and D) for
the past 5 years. The number of students admitted is almost the same for each ENV. Note that:
- a slight variation of the total number of students admitted by ENV for the last several years; overall, the rate of
admissions compared to the number registered is 18.7%. This rate is much lower when it is compared to candidates for
admission in preparatory classes.
- constant number for competition A resulting in the largest contingent of students admitted.
In 2012, 31% of students admitted to the Vet Campus of Lyon have an accommodation in the Region Rhône-Alpes.
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Table A: Number of students by type of competition
Competition A Competition B Competition C

Competition
Competition D
ATB

TOTAL

Academic year

O/A

VAS

O/A

VAS

O/A

VAS

O/A

VAS

O/A

VAS

O/A

VAS

2008-2009

1695 / 376

94

339/40

10

143/32

8

36/4

1

52/4

1

2265 / 456 114

2009-2010

1749 / 376

94

392/44

11

171/36

9

49/8

2

44/4

0

2405 / 473 116

2010-2011

1880 / 376

94

384/46

11

178/36

9

46/5

2

42/4

1

2530 / 474 117

2011-2012

1985 / 376

94

387/45

12

197/36

9

66/7

1

48/4

1

2683/ 475 117

2012-2013

1845 / 376

94

379/44

11

217/36

9

59/8

2

48/4

1

2548 / 478 117

O : candidates for all France
A : admitted to 4 National Veterinary Schools
VAS : admitted to the Vet campus of Lyon

7.3 List factors other than academic achievement used as admission criteria

Each competition uses a selection based on scientific knowledge, whether candidates are tested in writing or orally.
Only competitions B and D have a test in front of representatives from each school to assess the professional
motivations of the candidate. This method is not extended to other competitions, given the number of candidates.
7.4 Complete Table A.

The candidates are all students of French nationality. Veterinarians trained at a faculty or school in the European Union
are entitled to work in France; conversely, to practice in France, veterinarians trained in countries outside the EU must
be admitted to a specific examination that takes place in Nantes to verify the candidate's competence, particularly for
public health missions and regulation.
The ENV have no agreement to train students with foreign institutions, except for Erasmus students (i.e., those from
EU countries) who can do part of their training in France, or for interns.
7.5 Describe current plans for assessing the success of the selection process to meet the mission of the college.

Students enrolled in the Lyon school spend all of the first four years of the program there; however, they can do their
5Y at another French ENV for their own professional plan. Very rarely, and only for personal reasons (family, medical,
etc.), a student may request to be assigned to a school other than the one at which he or she first enrolled, and the
application will be approved (or rejected) by the Board of Directors of the ENV.
Exceptions for course curriculum and tests of knowledge are granted to any student who cannot, for serious medical or
personal reasons, complete the training "normally." No student has been required to submit his resignation for any
reason whatsoever.
The very low attrition rate observed during the school years and the placement results for graduating students, as well
as assessments conducted during the training, confirm the high quality of students selected.
7.6 Describe your policies and procedures for admitting transfer students who will receive a degree from your institution,
and state the number of transfer students admitted per year for the last five years.

Under the Erasmus program, European veterinary students do several weeks of theoretical, practical and/or clinical
training in our institution. Some of them take additional English language training in the field of equine pathology.
To date, however, no transfer has resulted in a diploma from the school for foreign students.

8. FACULTY
The faculty members of the college are either full professors (Pr) or associate professors (MC). They are all on a
tenure-track profile with half of their working time dedicated to research (by law). Some clinical track faculty members
are also present (PH). The majority of them are employed by the government (Ministry of agriculture) but some are
employed directly (contract) by the school.
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There are no assistant professors because the state has ruled that this position is reserved for young instructors who are
preparing their PhDs, and thus hold a state position without doing instruction. The school has chosen to recruit contract
instructors for its teaching assistant needs, maintaining its potential state paid positions for faculty members.
Faculty members and clinicians (97) are members of one of the following four departments, which are responsible for
organizing and carrying out instruction. Their research is conducted in research units separated from the departments.
Biological science and public health department is well recognized for the number of its faculty involved in high
profile research groups and for its contribution to preclinical science for projects involving industry, public health and
research. The faculty are also engage for some of them in the management of diagnostic labs dedicated to internal and
external use. They have set up unique groups like the pharmacovigilance and poison control unit. They are also active
in the National Reference Laboratory (LNR - Shigatoxin producing Escherichia coli) since 2010.
Small animal department: the department combining disciplines and activities for companion animals has developed
well known expertise in various specialties, contributes to clinical education and is the main centre for small animal
referral cases for the Lyon region. Many faculty members are involved in clinical research projects with industry and
the research institute (ICl-B).
Equine department has been very active in promoting equine medicine surgery and reproduction expertise to the
horse industry. It developed teaching facilities and are involved in new innovative teaching methods over the internet.
They also implement research projects on equine pathology and contribute with private companies to the development
of new devices.
Animal production department contributes to the development of teaching by setting up a practical environment for
bovine herd health either on campus or in the school’s practice (UCRA). It also implement teaching program on
porcine and poultry. Faculty members are involved in agricultural community projects to increase production quality
and are included in a research unit working on mycoplasma.
8.1. Complete Tables A and B, and assess the strengths of the faculty and support staff in fulfilling the college mission.

The number of tenure track positions for faculty members is fixed by the Ministry of Agriculture and the faculty
member is paid directly by the Ministry. This number has been stable for the last 10 years; every retirement was
replaced by opening a new position.
In 2014, recruitments are planned for an Associate professor in parasitology (dedicated to bird and other mammal
companion animals), an AP for carnivore feeding and an AP in anatomy pathology are scheduled.
The school has mobilized some of the positions assigned by the Ministry and turned them into hospital practitioners
(Clinical track position). Three hospital practitioners have been recruited by this way. 14 (12.67 FTE) other hospital
practitioners have been recruited and are paid directly by the school. All these clinicians have proven professional
experience; some are graduates from European or American specialty colleges. (See list in appendix 8.1).
One of the major strengths of the school is the quality of its faculty staff, as most are PhD holders and an increasing
number of them are board certified.
Every year there is an in-depth procedure inside the departments and teaching units to evaluate the needs for new
positions. This allows either the strengthening of some programs (by opening a full professor position where there is a
lack of senior faculty) or to develop new programs (New Companion animal medicine for instance). Some of our
faculty has been given the opportunity to acquire new competencies (ethics) or board certification (SA surgery,
Diagnostic imaging, etc.). An active international cooperation program allows us to hire foreign faculty members
(equine surgery for example). Some positions are covered by the cooperation between the four French vet schools for
the very specific programs (aquatic animal pathology with Nantes, porcine medicine with Toulouse).
On the campus in January 2013, 274 persons (excluding PR, MC, MCC and English teachers) make up the support
staff, or 247.76 ETP.
The trend shows a decrease in administrative functions compared to technical functions and characterizes the
institution's efforts to advance clinical instruction. Bear in mind that hospital practitioners, who are assigned 100% to
clinical instruction, are almost all paid by the school. Disciplines for which a need for management staff has been
identified are subject to an annual review.
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Table A: Faculty Lost and Recruited numbers
FACULT Y
LOST
NUMBER

DEPART EMENT
- Small animals: lost 3 / recruited 2

* Medical imaging: lost 1 / recruited 0

- Equine: lost 0 / recruited 0

* Intensive care: lost 1 / recruited 0

- Biology - Industry -Research : lost 1 / recruited 0

* SA Medicine: lost 1 / recruited 0

- Health and animal production: lost 2 / recruited 3

RECRUIT ED
YEAR
NUMBER

DISCIPLINE/SPECIALIT Y

* Reproduction: lost 1/ recruited 1
6

5

2008

5

2009

1

2010

3

2011

1

2012

* Parasitology: lost 1/ recruited 1
* Dairy Herd Health: lost 1/ recruited 1
* Pathology: lost 0 / recruited 1
* Physiology therapeutics: lost 0 / recruited 1
- Small animals: lost 1 / recruited 0

* Epidemiology: lost 0 / recruited 1

- Equine: lost 0 / recruited 1

* Reproduction: lost 1/ recruited 0

- Biology - Industry -Research: lost 0 / recruited 1
- Health and animal production: lost 1 / recruited
3

* Cattle pathology: lost 1/ recruited 1
2
* Epidemiology: lost 0 / recruited 1
* Microbiology: lost 0 / recruited 1
* Equine medicine: lost 0 / recruited 1

- Small animals: lost 0 / recruited 0

* Animal nutrition: lost 1/ recruited 0

- Equine: lost 1 / recruited 0

* Quality food safety: lost 1/ recruited 0
5

- Biology - Industry -Research: lost 3 / recruited 0

* Microbiology: lost 1/ recruited 0

- Health and animal production: lost 1 / recruited 1

* Microbiology infectious diseases: lost 1/ recruited 1

- Small animals: lost 0 / recruited 1

* Animal nutrition: lost 0 / recruited 1

* Equine pathology: lost 1 / recruited 0

- Equine: lost 0 / recruited 0

* Immunology: lost 0 / recruited 1
0

- Biology - Industry -Research: lost 0 / recruited 1

* Infectious diseases: lost 0 / recruited 1

- Health and animal production: lost 0 / recruited 1
- Small animals: lost 1 / recruited 0

* Zootechny: lost 0 / recruited 1

- Equine: lost 0 / recruited 0

* SA Surgery: lost 1 / recruited 0
2

- Biology - Industry -Research: lost 1 / recruited 0

* Biochemistry: lost 1 / recruited 0

- Health and animal production: lost 0 / recruited 1
15

15

Table1: On Going Recruitment
Posted positions

End of posting

Estimated starting date

PR biostatistics 10-393

May 23rd 2013

September 1st 2013

Associate PR pharmacy toxicology 10-436

July 9th 2013

September 1st 2013

PR biochemistry 10-390

October 2013

January 1st 2014

Associate PR carnivorous surgery 10-438

November 2013

January 1st 2014

Table B: Support Staff
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CLERICAL

TECHNICAL

TOTAL

CLINICAL

25,78

74,25

100,02

Non CLINICAL

37,27

55,73

92,99

Research

6,40

48,35

54,75

Total

69,44

178,32

247,76
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8.2. State the current number of academic faculty (head count) who possess credentials as listed in Tables C and D.

Nearly all of faculty members are vets but some positions have been added to cover all the competencies required
(pharmacy, biomathematics) and in this case there is teamwork with a veterinarian.
Table C: Non Veterinarians
TITLE

MS

Board
certified and
MS

Board
certified

PHD

Board
certified and
PHD

TOTAL

Administrator

0

Professor

2

Assoc.Professor

2*

2

5

0

7

Assistant Professeur
Total

0
2

7

0

0

0

9

* English professor
Table D: Veterinarians
TITLE

DMV only

MS

PHD

Board
certified

Board
certified and
MS

Board
certified and
PHD

TOTAL

Administrator

1

1

3

5

Professor

4

10

10

24

Assoc.Professor

4

24

10

41

3

Assistant Professeur

0

Part time lecturer *

4

Total

13

4
0

35

3

0

23

74

* Temporary replacement lecturers in dentistry, ophthalmology, clinical nutrition and dermatology
8.3. Assess the challenges for your college in maintaining faculty numbers and quality.

As the number of faculty positions in tenure track provided by the Ministry has been stable during the recent years, our
primary challenge is to develop the number of faculty engaged in the clinical stream. This is one of the major strategic
choices in recent years, and will remain in place. The challenge for those clinical positions is the ability to increase the
number of positions allowed by the Ministry in order to decrease the financial load for the school. Another major
challenge is to maintain the high number of board certified faculty (see appended table). To achieve this goal rules
have been implement to assign dedicated financial support to allow certification, as it is mandatory for faculty
members to maintain a high level activity in their field, such as publications and communications, and an effort has
been made to develop residency programs. On the other hand, the school is working to help develop the PhD program
in order to support faculty members’ research activity by offering PhD grants (100 k€ every year).
8.4. Provide information on the loss (what discipline/specialty) and recruitment of faculty (Table A)

Table A shows that 15 positions vacated over the last 5 years in the tenure track, all because of retirement. All of them
positions were replaced. Between the departments there is a small decrease in the Small animals department and the
biological sciences department whereas there is an increase in the production animal department.
For Small animal department, there are 5 lost faculty members and 3 recruited. For Animal Production department,
faculty members are recruited in 4 /9 disciplines: parasitology, epidemiology, infectious diseases and animal husbandry
and 5/2 for Biological science and public health department: parasitology, infectious diseases and biochemistry. For
Equine Department, an anatomy pathology member is lost and an SA medicine is recruited.
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8.5. Provide a concise summary of promotion and tenure policies, and the policy to assure stability for non-tenured, longterm faculty.

For tenure track
When they are employed by the government, Faculty are evaluated for promotion every year. The evaluation is made
by a national commission composed of elected faculty members from all the institutions of higher education of the
Ministry of Agriculture (CNECA).
The faculty have to produce an activity report which is submitted to the commission including advice and proposal of
the dean of the school. Every year a specific number of promotions are offered in each category (full professor,
assistant professor). The CNECA renders decisions on promotions following a procedure that takes the director's
opinion into account, though independently from the institution’s.
If an assistant professor achieves the required level to be promoted to full professor, an internal commission of the
school evaluates the activity report every year and makes a proposal to the educational council to open new full
professor position in the selected field. A national competitive examination is then held in the following year.
When a full Professorship opens up in a discipline, candidates who already have HDRs (degree marking the ability to
lead and conduct research programs) can apply, depending on the profile, and they must also take exams. Success in
these exams allows the candidate to take up the position as a trainee, while the status of full professor is granted only
after a year of traineeship, at the end of which a tenure commission meets, assesses the work done, and either does or
does not recommend tenure to the DGER (see faculty promotion schema in appendix 8.2).
For clinical track
For the clinical track, the faculty members who are employed by the government follow national promotion rules that
consider quality of service, age and seniority.
For those employed directly by the school the policy to assure stability is fixed by the board of governors depending of
the overall budget and the need for teaching
8.6. Provide an estimate of the weight assigned to promotion/tenure and or compensation for teaching, research, service, or
other scholarly activities.

By national rules, tenure tracks are mandated to spend half of their time on research and the other half on teaching and
service. Clinical tracks are mandated to work full time on teaching and service, but they can be engaged in research
programs on request by the research unit and after the agreement of the department. The criteria for promotion take the
relative balance of different activities into account.
8.7. Briefly describe faculty professional development opportunities available in the college/university.

A national program is offered to new faculty on teaching methods. The relationship of many of the faculty members
with external research units allows considerable latitude for external scientific seminars. Participation in international
conferences with presentations is encouraged, especially for college graduates. A large number of faculty members are
experts with national commissions, private companies or professional associations. Instructors who have the
opportunity to organize trips abroad and ensure replacements for themselves are allowed to do so subject to
administration approval.
Supplementary courses are offered to instructors to enable them to acquire or improve skills in teaching (with
universities), scientific research (molecular biology, animal experimentation) or in the English language. Heads of
department receive one day of training in administration
8.8. Describe current plans or major changes in program direction that would be affected by faculty retirements,
recruitment and retention.

Changes the program are anticipated to avoid adverse effects due to faculty retirements, recruitment and retention.
Nevertheless it can sometimes be difficult to hire new staff, especially in certain clinical disciplines. The school
anticipates such difficulties by drafting a pluri-annual plan for new positions every year, based on an analysis of
retirements, new competencies needed to develop the professional program and difficulties anticipated for certain
clinical disciplines. For instance the school had to secure the situation in equine surgery by inviting a foreign professor,
or decided to create the residency program in diagnostic imaging for one of its employees in order to consolidate the
presence of a hospital practitioner in this very competitive field. The institution also arranged to retain its instructors by
supporting the costs of specialist training for some of them. For the future, a multi-school work project on recruitment
of professors in disciplines such as law, administration and ethics is under study.
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8.9. Describe measures taken to attract and retain a diverse faculty.

French national regulations to do not call for dedicated measures to specifically attract or retain diverse faculty. All the
recruitment methods are designed to assure total equity among candidates.
8.10. Describe programs for on-campus delivery of curricular content by individuals not employed full time by the
institution (other than occasional guest lecturers), including subjects taught. Estimate the percentage of core curricular
content delivered in this way.

Parts of the program are delivered by veterinarians from private practice in dentistry, ophthalmology and endoscopic
imaging. These programs are under the supervision of the school and are given inside the teaching hospital. Instruction
on practice management is also provided by either private practice or faculty members from local universities. This
program is included in the curriculum and is given at the start of the 5th year. The teachers are under the supervision of
the school and the teaching program is designed by the faculty members. The total percentage of content taught by
outside resources is no more than 2 to 4%.
8.11. Describe the role of interns, residents, and graduate students in teaching and evaluating veterinary students.

Interns, residents and graduate students teach in the clinic under on a daily basis under supervision of a faculty
member. They are also engaged in the evaluation of the students, but always as part of the teaching team. During
clinical rotations, students are in direct contact with the interns whose job is to provide advice and guidance. Residents
supervise the clinical exercises and are responsible for certain practical exercises. At the end of each rotation, interns
and residents participate in the evaluation of the clinical skills acquired by students in conjunction with the rest of the
teaching staff.

9. CURRICULUM
9.1 State the overall objectives of the curriculum and describe how those objectives are integrated into individuals courses

The curriculum meets the objectives defined in the national professional standards.
The general program objective is to train veterinarians responding to the needs of society in animal health, welfare and
public health.
This program ensures that graduates : - know the morphological and physiological characteristics that define a healthy
animal, and pathophysiology ; - know all the mechanisms of production, processing and marketing of food for humans
and animals ; - can ensure animals or animal populations health, including diagnosis, treatment and prevention of
disease ; - can manage, prescribe, administer, supervise administration, prepare and dispense drugs in accordance with
the objectives of public health and animal health ; - can ensure safety and quality of animal based feed and animal
food, prevent zoonotic diseases, protect the environment, contribute to the advancement of comparative medicine ; apply best professional practices and ethics; - are aware of ethical responsibilities of veterinarians relating to care for
an animal, any other professional activities as well as relations with client.
The school has developed a professional knowledge and skills acquisition program in order to prepare students for the
wide range of veterinary professions careers. This next generation of veterinarians will be able to continue to learn
throughout their lives and possibly change professional paths during their careers.
Training includes theoretical lectures, tutorials, practical workshops, supervised personal study, introduction to
research, as well as clinical training and internships. Training enables veterinarians to acquire skills, knowledge,
competencies, people skills and attitudes described in the national degree standard.
In recent years, some subjects in particular have been developed, such as education on animal welfare (social context,
evaluation and risk factors) professional ethics or other competencies necessary for professional practice
(communication, accounting, management, radiation protection, etc.).
Preparatory training for admission is described in standard 12.7 and corresponds to semesters S-1 to S-4.
The program of the five-year veterinary curriculum is shown schematically in Appendix 9.1. It is organized into: -four
years for the Core Curriculum (eight semesters: S5 to S12).A student who has succeed in the four years receives the
master's degree (DEFV). ; - and one pre-specialized year (semesters S13-S14) which, once completed, entitles the
student to defend the veterinary doctoral thesis. Each academic year corresponds to 60 credits (related to the European
Credit Transfer System).
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The core (4 years) curriculum content is outline in Appendix 9.2:
• preclinical sciences (S5, S6 and one part of S7): biology of healthy domestic animals; livestock farming
methods; searches for information, in particular scientific, and critical analysis of the data collected,
• clinical sciences (end of S7, S8, S9 and S10) involving clinical diseases of individual animals and populations,
food quality and safety,
• clinical rotations in the hospitals of the school (CHEV) (S10 mornings and S11-S12). In S11-S12, these
rotations are divided equally between herd animals and veterinary public health, on the one hand, and pets and
horses, on the other.
• professional knowledge: a few courses are given starting in 2Y and two modules are held in 4Y.
5Y (S13-S14) is a specialization year in a professional stream. Students have a choice between: Veterinary public
health, Research (Master II), Industry (professional masters) and one of the clinical streams. The Lyon School is the
only French school offering six streams: small animal (SA), equine (Eq), animal production (AP) and three mixed
clinical streams (SA-Eq, SA-AP and Eq -AP).Professional knowledge modules are held during the 5th year for all the
students. Students are also taught for radioprotection competencies.
9.2 Describe major curricular changes that have occurred since the last accreditation.

Before September 2005, to access the veterinary schools, students were selected by a competition exam after a year of
preparatory class; the duration of study in veterinary school was 5 years.
Starting in September 2005, students entering the veterinary schools were selected by a competition exam after two
years of preparatory class (semesters 1-2 and 3-4). The Ministry of Agriculture then decided to eliminate one year of
study in veterinary school, so the curriculum duration in the vet school was four years instead of five. This new
configuration of veterinary education (2 years of preparatory classes and four years of veterinary school) was not
validate be the EAEVE according to European regulations (requiring five years of study in veterinary school) and
impeded proper training of students. To resolve this issue, discussions were started in 2006 between the Deans of the
ENV, representatives of EAEVE, the veterinary profession, and the Ministry of Agriculture. The decision was made to
come back to five-year study in a veterinary school and was published in the Ministerial Order of 20 April 2007
governing the current program of five years of veterinary studies (see Appendix 6.2: Order of 20 April 2007).
This reform has brought a number of improvements: - standardization of the teaching programs in the 4 French
veterinary schools through development of a national standard of professional activity and a national degree standard; more practical and clinically oriented teaching methods: in particular the creation of a full clinical and practical 4Y; - a
larger proportion of instruction in public health and animal production in 4Y.
9.3 Describe the process used for curriculum assessment (including course/instructor evaluation) and the process used to
assess curricular overlaps, redundancies, and omissions.

Each year, the curriculum is evaluated and improved by the instructors. In March-April the DEVE organizes work
sessions with all instructors to better coordinate the content of different Course Units (CU).
Alongside this, the pedagogical monitoring committee (CSP) made up of instructors and students meets 2 to 3 times a
year. It allows students to express their opinions about their instruction and student life.
The Course Units are evaluated by students confidentially through questionnaires (see Standard 11.2.c) each semester
after the examination, at least once every three years. The results are transmitted in the form of histograms and short
comments to the head of the CU and to members of the evaluation committee. The evaluation committee is composed
of instructors and students in equal number, and organizes the preparation of CU questionnaires. The questionnaires on
the evaluation of clinical rotations are under development. By regulation, teacher evaluation is performed by CNECA.
The instructors' council (CE) gives advice on education guidelines and programs and course regulations (see appendix
6.1). It ensures the proper organization of evaluation and certification of studies.
Proposals for development and improvement from all these working groups are synthesized and presented to the
education and student life council (CEVE). The CEVE can propose measures to provide guidance to students entering
the workforce.
A reform of our curriculum began in 1Y in 2005 and has been implemented in subsequent years. Alongside the singlediscipline CUs, a few multidisciplinary CUs have been created involving instructors from different disciplines, as well
as non-clinical and clinical instructors.
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For examples:
• The "study of urogenital and endocrine system" CU (S6) includes instructors from preclinical disciplines
(anatomy, histology, embryology, physiology) and a clinical discipline (reproductive biology).The goals of this
CU are to acquire the essential knowledge about the male and female reproduction function in order to
approach the different modalities of the regulation of reproduction and their application in practice, and to
acquire the fundamentals in the urinary tract and endocrine system based on anatomy, histology and
physiology.
• The "study of the limbs of domestic mammals" CU (S8) includes anatomy instructors and companion animal
and equine clinical surgeons. The goal of this CU is to acquire the anatomical and functional basis of the limbs
of domestic mammals, applied to the orthopaedic examination, to medical imaging and to the surgical
approach to the limbs in carnivores and horses.
These multidisciplinary CUs are more attractive for students, and have enabled a better understanding and better
assimilation of knowledge. They bring to highlight links between preclinical sciences and clinical sciences and their
practical uses. They help show students that there is no separation between disciplines and that veterinarian must use
different types of knowledge in his professional practice. They also help to avoid redundancies.
9.4 Describe the strengths and weakness of the curriculum as a whole

Curriculum strengths:
• Evaluation of skills in 5A (see standard 11),
• Curriculum training and national diplomas,
• The acquisition of strong biological and scientific background before 2Y offers to each student a wide choice
of professional opportunities,
• The creation of multidisciplinary CUs has led to better knowledge acquisition,
• At least 50% of lessons are practical, clinical and directed. They are conducted in small groups,
• The student is in contact with animals starting in 1Y (TP workshops, internships),
• The student participates in clinical rotations on all species starting in the second half of 3Y (50% of time) and
full-time in 4Y. Students have an active role in clinical training,
• Balance Public health – Animal production / Companion animals – Equids,
• Board-certified specialists educated in different countries teach and supervise students,
• Clinical instruction is carried out within an integrated clinic offering all clinical services working together,
giving a global view of equine and small animals veterinary practice. The UCRA enables students to work in
real field conditions of a rural veterinary clinic in 4Y and 5Y,
• Technical platforms, located on campus, provide support for practical instruction in: animal experimentation
(ICl-B), toxicology (CNITV), laboratory analysis (LVD, biochemistry), CERREC, etc.,
• The presence of the ENSV is an asset for training in veterinary public health.
Curriculum weaknesses:
• Technical staff could be larger
• The "New Companion Animal" consultation must be developed, currently only one day a week is reserved for
it due to lack of supervisors,
• The lack of specialist instructors on site in porcine and avian medicine is a weak point. The instruction is given
by subcontracted instructors. Reliance on soilless breeding operations is complicated by the small number
present in the vicinity,
• There are few cases in the bovine hospital of the school and in the bovine surgery service because of health
regulations,
• Developing the equine ambulatory service is difficult,
• Non-continuity during the carnivore clinical year (open only 11 months a year) due to shortage in technical
staff
• Dispersion of diagnostic laboratories in different parts of the school.
9.5 Describe preceptor and externship programs (including the evaluation process)

In the program, externship periods are planned for each course year (Appendix 9.3). Each of externships have
dedicated objectives is set by instructors at pedagogical meetings, and validated in the CE and CEVE.
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Each externship lasts a minimum of two weeks except the internship in pig and poultry in 1Y (one week). There are
generally two externship periods: a period in summer with 2 to 8 week and another in winter.
These mandatory externships take place outside the school, and only externships in research laboratory may be done in
a research unit of the institution.
At least one of the externships must be done abroad; the summer season is the best time because the students can obtain
a mobility grant for any internship of at least 4 weeks.
For each externship, there is a dedicated specification sheet:
• The two externships in 1Y are conducted at a ruminant operation on the one hand and a pig or poultry
operation on the other hand; the objective is to enable students, usually from urban settings, to discover a farm
environment. For the first externship in 1Y (Ruminants breeding), the student has an instruction sheet to help
draft the externship report.
• The three summer externships (between 1Y and 2Y; between 2Y and 3Y; between 3Y and 4Y) correspond to:
an externship in the field of Research Industry or Public Health and 2 freely chosen internships. Their purpose
is to enable students to discover different types of veterinary careers, and especially non-clinical veterinary.
The student who intends to do research can thus do a minimum of 4 weeks of externships in this area for three
consecutive summers,
• Two externships in farm clinics are planned in February of 2Y and 4Y. There is a lot of veterinary activity
there in winter, and the objective is to steer students toward this clinical field where there are employment
opportunities,
• A 4Y externship is related with the student's career plan,
• Lastly, two externships in 3Y and 4Y are clinical externships and the choice between equine, farm animals or
pets is at the student's discretion,
• No mandatory externships are planned during the summer between 4Y and 5Y, but students generally program
supplementary externships related to their career objectives. Some students complete their externships abroad,
for example at University of Montreal,
• In 5Y the number of externships depends on the clinical stream (Appendix 9.4).
Students must receive validation on all mandatory internships in order to obtain the corresponding credits.
Before departure, the externship must be approved by the academic advisor of each student (who completes and signs
the first part of the training period assessment form) and administratively by the DEVE, who signs the internship
agreement (training period agreement (http://www.vetagro-sup.fr/node/403 ) also signed beforehand by the student and
internship tutor (the professional were the internship is done). The academic advisor is assigned automatically for the
first 4 years, in 5Y it is the supervisor or one of the instructors in the stream.
At the end of the externships, the training period assessment form is completed by the tutor (part 2: training
supervisor's appreciation of the student) and by the student (part 2: appreciation of the training course by the student).
The overall results of evaluations of students by the supervisors in the last five years are: “very positive” (83.6%),
“positive “(16%), and “(0.4%).
Students were also asked to document whether they would recommend their externship : “very satisfactory“ (77.8%),
“satisfactory“ (18.1%), “not satisfactory“ (3.8%) and “not at all satisfactory“ (0.3%).
The final evaluation of an internship to obtain ECTS credits is determined by an oral interview between the student and
the academic advisor, who completes Part 3 (training period) of the evaluation form. In 1Y, the externship report is
corrected by the academic advisor before the interview. All students are successful for their externships each year; only
one student has repeated since 2005 for failure.
If they wish, students can do supplementary externships during the semester break in the form of a training agreement.
9.6 Curriculum Digest Appendix 9.2

In an addendum (printed or electronic) information on courses and rotations in the curriculum according to the
following guidelines are provided to each student.
12.9.6.a Organize listing by year of the curriculum.
12.9.6.b Include both courses and clinical rotations in each year's listing.
12.9.6.c In each year, list required courses/rotations first, followed by a listing of elective courses/rotations.
Clearly mark the division between the two.
12.9.6.d For each item listed, please include:
12.9.6.d.i Course # and title,
12.9.6.d.ii Credit hours (divided by lecture/lab if appropriate),
12.9.6.d.iii Position in curriculum (quarter/semester as appropriate),
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12.9.6.d.iv Predominant mode of instruction (didactic, problem-based, clinical rotation, or other with
explanation, and
12.9.6.d.v Brief catalog-style course description.
9.7 Describe current plans for curricular revisions

The organization of veterinary training is subject to a periodic national evaluation by the national Agency for
Evaluation of Research and Higher Education (AERES), based on the requirements defined in the national and
European standards.
Following this assessment, and upon opinion from the National Council of Higher Education and Agricultural, Agrifood and Veterinary Research (CNESERAAV) and the National Council for Higher Education and Research
(CNESER), habilitations are given to issue the basic veterinary degree, conferring the degree of Master.
In January 2011, at the request of the Minister of Agriculture, a high-level committee was formed. This committee,
includes representatives from different industries and professional organizations, representatives of schools or
veterinary faculties, a representative of EAEVE and representatives of the government, proposed measures to
modernize and adapt the content of instruction in order to meet the requirements of the professional world (Appendix
9.5).
The Lyon Vet School had anticipated this modernization of its programs of study by introducing changes, for example
by identifying and including skills that are better suited to the diversity of careers (especially research) and
employment opportunities (veterinary public health, pharmacovigilance, animal welfare, professional ethics, radiation
protection, economics, management, administration, communication, etc.). The school must continue along this path,
for example by expanding instruction on business management and in relation with outcomes assessment results. There
are also plans to develop a non-compulsory course on alternative medicine in 5Y. Each year, instructors meet at an SP
(pedagogical seminar) to discuss developments in the curriculum and the development of teaching methods (TICE,
MOOCs).
The committee also recommended establishing "alternating tutored internships," initially for students who intend to
practice in rural areas. Work has been initiated between representatives of the veterinary profession and the French
veterinary schools. The objective is to build an educational program involving a strong relationship between the
student, instructor and practitioner. This program would integrate 5Y students directly into a working environment by
ensuring a specific ongoing education.
9.8 Provide a description of the testing/grading system (scoring range, pass levels, pass/fail) and the procedures for
upholding academic standards.

A compulsory examination session (1st session) is organized each semester for each CU (course unit) taught during
the semester.
A remedial session (2nd session) is held before the next academic year for students who have not obtained all the 60
annual credits.
Depending on the CU, students undergo an examination that may be completed by continuous evaluation during the
semester. Examinations and evaluations may consist of:
• theory tests (written and/or oral) if possible with a strong focus on reasoning,
• practical or clinical tests with a focus on competency evaluation,
• drafting and presentation of papers or reports in front of groups of student, focusing on case analysis.
The review panels are made up of from each of disciplines involved in the CU. Each examination and each evaluation
results in the assignment of a numerical grade.
The grade scale is zero "0" to twenty "20".
Credits corresponding to a CU are assigned: if the grade for the CU is greater than or equal to 10/20.
A semester average is calculated by assigning the coefficient corresponding to the number of credits of the CU to each
CU.
At each CE a comparative evolution of the results of different cohorts is presented:
• CE after the first semester: special attention is paid to students' results in 1Y (see appendix 9.6). Students who
have failed at least 4 CU are called in by the DEVE to discuss the reasons for the poor results.
• CE after the second semester: analysis of annual results, particularly the number of CUs failed for each class
(see appendix 9.7) and analysis of changes in the percentage of students admitted to the remedial session.
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Students who have acquired 60 credits are admitted to the advanced year. Students in 4Y also receive a Diploma of
Fundamental Veterinarian Studies (DEFV) which gives them the right to work as an assistant in a private veterinary
clinic (under supervision).
Remedial session
Students with a grade of less than 10/20 for one or more CUs need to take the corresponding remedial session exams.
Students who have not passed their internship do a new internship during the summer vacation, before the start of the
next academic year.
The number of students in the remedial session is especially high during the first 3 years: a little over 50% in 1Y and
2Y, and just under 50% in 3Y. However a large number pass their exams in the remedial session and the number of
repeaters is low (Appendix 9.7): about 4 to 5% in 1Y and 2Y and less than 1% in 3Y.
Since the 4Y is mainly clinical, very few students attend the second remedial session. If a student does not pass a
clinical rotation, he must repeat it during the month of July. No student repeats the 4Y.
A student can take only one remedial session per CU and per internship for a single academic year. At the end of the
remedial session, the results are examined by the College Board (CE).
Students who, at the end of the remedial session, have not obtained the 60 credits and are authorized by the CE to
repeat, retain the credits earned.
An education agreement is drawn up by the DEVE with agreement by the student and the course advisor (instructor
chosen by the student to guide him during the repeated year). The contract, signed by the student and the course
advisor, mentions:
• the CU (or CUs) failed that the student must take and pass
• internships to be completed,
• a few CUs and/or internships for the higher year to be taken and passed in advance, taking into account the
course sequence.
Each year can be repeated only once (Article 9 of the Order of 20/04/07 in appendix 6.2). 3 repeats of a same year are
not permitted: in this case the exclusion of the student is decided by the Executive Director, after proposal by the CE.
An exception may be granted by the Council of Instructors, for medical reasons, for example.
Special case of 5Y
For Industry, Research and Veterinary Public Health streams, passing 5A is achieved by passing the year in the
corresponding academic institution.
For each pure or mixed clinical stream, an examination session is held in May. The procedure is determined by the
head of each stream at the beginning of the academic year.
The jury of each stream (pets, equine and animals production) is made up of instructors from the pure stream
(instructors from two streams for a mixed stream) and a professional practitioner.
Every year in June, the list of students who have not passed 5Y and who are authorized to attend the remedial session
and the list of students who have passed 5Y and are authorized to defend their veterinary doctoral thesis is validate by
the CE.
In 5Y, it is very rare for a student not to pass the first session. If a student does not pass a clinical rotation, he repeats it
during July; if he does not pass an extramural internship, he repeats an internship during the summer. If he does not
pass the examination of theoretical knowledge, he takes the remedial session examination.
No students repeat 5Y. Only students who have passed the 5Y examinations are authorized to defend their thesis for
the State degree of Doctor of Veterinary Medicine.
For 5Y students, quotation of the evaluation is done by non-numerical method : A for competencies fully acquired and
D for competencies non acquired.
Doctor of Veterinary Medicine Degree (professional thesis).
This degree is awarded to a student after defence of a thesis at the Faculty of Medicine of Lyon University.
The jury includes a professor from the Faculty of Medicine (president of the jury), the thesis advisor from the
veterinary school (1st examiner) and another instructor from the veterinary school (2nd examiner).
Particularly remarkable theses that have earned special mention will be presented to the thesis prize commission to
receive an award.
The list of the five best theses is sent to organizations and associations wishing to reward excellence (Veterinary
Academy of France, College of Veterinarians, Alumni Association, etc.). A very small number of 5Y students do not
defend their theses at the end of 5Y (see standard 6 Students).
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10. RESEARCH
Research at VetAgro Sup is organized around three themes: emerging pathologies and infectious disease risks (PERI),
adaptation of production systems and food quality (ASPQA) and regional development (DT).Only the PERI and
ASQPA axes involve faculty from the veterinary program;
PERI comprises units working on the study of emerging pathologies, especially cancers, infertility, locomotors
disabilities, situations or sepsis associated with ecotoxicity of certain products, and on the study of infectious risks
associated with zoonosis or vector transmitted diseases or in connection with study of the ecology of pathogens at
different scales.
ASPQA is made up of units working on the adaptation of breeding systems and practices, on one hand to improve the
flexibility and increase resilience of systems, and on the other, to the changing characteristics of products in relation to
their production conditions and constraints, as well as those involved in the study of the adaptation of functional
properties of food, both to better correspond to consumer perception and behaviour, and in relation to the microbial
ecology along the chain of agri-food technologies in use.
Faculty members are necessarily members of a research unit in which all research activities are organized. They are
members of a teaching department in which educational activities are organized. As a result, some URs have members
who participate in several departments (see list below).
Table 1: List of research units by department
Department Name Name of the research unit
Small Animal
UMR 5558
UR 1233
UR ICE
UR JE
UR Sepsis
Equine
CARMEN
EPIA
UMR Retrovirus
UR 1233
UR ICE

Department Name
Industry Biology Research

Animal Production

Name of the research unit
EPIA
UMR 5558
UR 1233
UR CALITYSS
UR ICE
UMR 5525
UMR 5558
UMR Mycoplasmosis
UMRH
UR 1233
UR ICE

Research units take several forms, depending on the partners involved: own research unit when they are composed only
of VetAgro Sup personal, subcontracted unit when VetAgro Sup has supervision but another institution is managing, a
joint research unit (UMR) when several institutions including VetAgro Sup share resources and supervision. Students
in the veterinary program are involved in research units either through internships done during their education or
through experimental work they can carry out throughout their education on a research topic in connection with a
scientific theme (this is called an experimental veterinarian thesis).
10.1. Describe up to five programs of research emphasis and excellence that integrate with and strengthen the professional
program.

Many research programs developed by the faculty members of the school have a direct impact on the professional
program. Many of them are based on animal models provided by the teaching hospital (CHEV), while others are
supported by dedicated resources within the school, such as the “CRB anim” (biological resources center) or the
“Institut Claude Bourgelat” (animal research platform). Among all topics covered by the school, two in particular
reinforce the professional program, either by offering more intensive use of clinical cases for students or by opening
student’s minds to further medical developments.
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Clinical research: three programs can be singled out:
• Animal welfare: some units work either on large animals (bovine and equine) or small animals. The ACS team
of UMRH (Mixed research unit between VetAgro Sup and the INRA) team is working on building specific
tools for the evaluation of animal welfare in farms or slaughter houses. This was recently approved by the
European commission in the EUWelNet project designed to establish and coordinate a network of experts;
identify bottlenecks/ difficulties in implementing examples of EU legislation on animal welfare; develop and
test knowledge transfer strategies to overcome bottlenecks; analyze and make recommendations on the
feasibility and conditions for the above coordinated network. Inside the teaching clinic, professional students
are engaged in research projects on anesthesiology and pain management for small animals and horses. In
particular, a team from VetAgro Sup (together with the University of Lyon) works on renal deficiency and
“state of shock” by tracking identified markers (FUI Premag project in relation with human medicine and the
human health industry).
• Oncology: this program was developed within the ICE unit (dedicated VetAgro Sup research unit) and seeks to
work on increasing the “cost/benefit” ratio for treatment of spontaneous or induced cancer. Initial studies were
conducted on canine lymphoma, but have been extended to other types of cancer. These studies are supported
by public funding (ANR) and private financing (FIU) with the objective of evaluating a new device to
administer a micro treatment for glioblastoma, or improving results from surgical removal of fibrosarcoma in
cats by new imaging techniques. A master program has been developed on cancer research, and is open to
veterinary students.
• Traumatology and aging (geriatric) in small animals and equine: studies are being conducted to understand the
physiopathology processes of osteoarthritis and degenerative cutaneous diseases. They are supported by
dedicated platforms such as the IVTV (shared equipment between engineers and veterinarians to investigate
different properties of tissues). This research is used directly in daily work on clinical cases, and opens the way
for other professional research work (10 professional thesis). The studies also support residents’ research and
are connected with a master program (8 masters and 3 graduates entering a PhD).
Two other programs can be pointed out as regards veterinary public health:
• Some units are working on vector borne diseases; one is working on ticks and arthropod-borne diseases,
another on leptospirosis. For this disease, the research focuses on developing and testing molecular tools for
detection and epidemiological monitoring of leptospirosis in domestic animals, and treatment of this disease in
emergency medicine. Prevention through vaccination is the best weapon, but current vaccines do not protect
against new emerging serovars, for this reason VetAgro Sup participates in a program with the FUI
COVALEPT company in this field. This research program is directly linked to a significant part of the
professional program through its impact on the diagnosis and prevention of disease.
• Shigatoxin E.coli (STECs): Recent outbreaks have reminded us that STECs are major pathogens in the agrifood chain, pointing to animal and plant origin foods. The EMSA team of the research unit called CALITYSS
develops optimized detection methods to determine the prevalence of STEC in food matrices (outbreak
management). It also studied the growth and survival of STEC in food and the environment in a microbial
ecology approach. The research team is supported by a National Reference Laboratory of the Ministry of
Agriculture and a partnership with UMR 5557, INRA, and ANSES, and partnerships with professionals from
meat and dairy sectors and companies (FUI BLASTEC, STECFRO, ANR GRAMME, ASTERISK project,
etc.). Linked to the National Reference Laboratory for E. coli within the school, this offers students the
opportunity to work, for example, on a crucial point for veterinary public health in a Masters or PhD program.
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10.2. Provide evidence for the breadth and quality of the college research program, including:
10.2.a. The number of individual faculty members within each department involved in research, total research FTE, and
research productivity (tabulate below for each of the last three years).
Table 2: Department involved in research, total research FTE, and research productivity
Years
Small animal department

Animal production department

Equine department

Biological science and public health department

Number of Number of faculty Total of ETP involved
faculty
involved in research
in research*

Number of original, peerreviewed research
publications

2010

28

19

9,5

49

2011

30

18

9

29

2012

26

19

9

33

2010

18

10

5

30

2011

16

12

6

28

2012

20

13

6,5

24

2010

11

4

2

21

2011

7

5

2,5

12

2012

9

6

3

10

2010

22

15

7,5

32

2011

23

16

8

21

2012

21

17

8,5

24

* all faculty are half of their time in research

Some of the faculty members work in mixed research units (with universities and research institutes). Their
productivity (contracts and publications) are not included in the main tables, but are directly linked to faculty activity
and listed in a separate file.
10.2.b. A description (one page or less) of other measures of faculty research activity (e.g., faculty participation and
presentation of original research in scientific meetings, involvement of faculty in panels, advisory boards or commissions,
and national and international research awards received).

Faculty members are involved in a number of complementary activities related to their research. These activities are
very often an opportunity to enrich the curriculum by encouraging instructors and researchers to improve the content of
their courses based on elements assembled, for example, for conference presentations.
With regard to expertise, table 3 lists the organizations in which instructors hold expert positions. The structures are
grouped by their national (*) or international (**) impact.
Table 3: Expertise List
Name of Organization
ANSES *
ADEME *
INRA *
Ministries *
SNGTV *
AFSTAL *
CNEA *
AFVAC *

Total EC
11
1
1
4
2
1
1
6

Name of Organization
Other vet societies *
Misc national *
UE
EFSA **
OIE **
AAALAC **
ECAR **
Misc International **

Total EC
5
10
3
3
1
1
1
7

Presentations given at conferences are summarized in Table 2, organized by theme and type of presentation.
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Table 4: Publications

2010
2011

8
7

13
10

0
0

1
0

Human medical
society
conferences
(rheumatology,
etc.)
3
3

2012

7
3
11

0
4
22

0
0
3

2
1
2

3
0
2

10
8
3

2010
2011

4
13
2

1
2
4

3
2
0

2
3
0

0
1
2

10
4
3

2012

6

1

0

6

3

9

International Conference
conference of national "Wildlife"
"Food"
Year
of vet
vet
conferences Conferences
societies
societies
Communication with proceedings

Communication without proceedings

2010
2011
2012

Poster

Other
categories
(biochemistry,
environment,
etc.)
4

Lastly, 18 instructors are reviewers with professional or scientific peer-reviewed journals.
10.3. Describe the impact of the overall research program on the professional program and on professional students,
including:
10.3.a. The percentage of professional students in the graduating class who have actively participated in research projects
during their professional program

We can estimate that at least 30% in each class participate in a research work, mainly through the practical thesis.
Those who decide to develop experimental work are engaged either with one of the school’s research units or are at
least under the supervision of a faculty member.
Table 5: Number of experimental theses for 120 students per class
2010
30
2011
42
2012
46
10.3.b. A description (one page maximum) of programs that facilitate veterinary student research and link professional and
graduate education

During the curriculum, externships are elective and one of them offers students the opportunity to work in a research
unit. There is also a dedicated program within the veterinary curriculum on laboratory animals where students develop
basic knowledge on animal handling and welfare during research. A dedicated program in statistics and experiment
design is included in the curriculum.
During the curriculum, students are allowed to take some dedicated teaching units at University of Lyon. This enables
highly motivated students to complement their veterinary education with basic science for research. In some cases,
students may be allowed to take a masters program during their fifth year of study (1 in 2008, 2009, 0 2010, 3 2011, 5
2012). This program requires approval by the faculty assembly. At the end of this 5th year they will have passed their
DVM degree as well as their masters degree. This allows them to enter the PhD programs (1 2011).
Table 6: Masters and PhD in vet units
Academic
year
2008/2009
2009/2010
2010/2011
2011/2012
2012/2013

Masters in vet
units
19
6
16
11
10

PhD in vet
units
36
33
33
31
29

Total
55
39
49
42
39

Merial Veterinary Scholars Program (MVSP) is a research program for veterinary students. The major driver for the
MVSP has been the partnership with Merial, veterinary schools and the NIH to provide students first-hand experience
in biomedical research, with the intent of encouraging participating students to pursue a career in research.
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Since 2010, the four veterinary schools of France have been invited to participate. 3 French students are selected
through a common procedure between the 4 vet schools. They carry out a research program for a 10-12 week period
during the summer. Each scholar conducts a hypothesis-driven research project developed jointly by the scholar and
mentor. In 2010, 2011 and 2012, one student in the VetAgro Sup veterinary professional program was selected over
three. In 2013, the French vet schools will receive 3 American Students, 2 of them have chosen one of the research labs
on our campus.
In addition, every year up to 25 students may be involved in our experimental research facility (Institut Claude
Bourgelat, GLP certified) where, depending on their experience in animal husbandry, they work as a nurse or in charge
of monitoring the experimental process. This is an opportunity for them to experience the world of research and realize
how important animal welfare and ethics are.
10.3.c. Number of graduates engaged in research five years after graduation and other pertinent data to demonstrate the
impact of the overall research program.

Since 2008, 5 graduates have been engaged in research (PhD program) upon the school’s recommendation, either in
units of the school or in other laboratories. The impact of the overall research program on the professional program can
be measured by the number of experimental practical theses submitted by veterinary students every year (see above).
10.3.d. Plans for enhancing the impact of college research on the veterinary professional program.

A major concern for veterinary education in France is enhancing the interaction between college research and the
veterinary professional program. Despite efforts made to develop new subjects of instruction in the graduate program
there are not enough graduates entering a PhD program. With the school’s policy to open all research programs and
research facilities to students and introduce the masters program during the fifth year of study, there is greater concern
among students about opportunities in research. The school has made agreements with other schools in Lyon (ENS de
Lyon, Ecole Normale Supérieure, dedicated to research) to allow its student to have more opportunities to obtain
research experience during externships.
Development of experimental doctoral thesis programs would be a way to involve more students in the process. The
program review is designed to better identify teaching hours used to develop research skills for all students during their
studies.
11. OUTCOMES ASSESSMENT
The last reform of the veterinary curriculum was introduced in 2007 by a National implementation committee
composed by deans, teachers, and students, representatives of the Ministry Agriculture and Higher education and the
veterinary profession. A monitoring committee with the same composition, joined by assistant directors of education
from the ENV, has been assigned to monitor the new program and propose possible changes. The new program
development started after 2005, following the accreditation visit of the European body (EAEVE) and the AVMA visit.
The Ministry is continuously involved in the process of scaling up its higher education programs with the help of
internal and external experts. Many briefs have been prepared since. The final content of the new curriculum, including
the educational objectives and competencies, was published in July 2008. The first group of students to complete from
this program graduated at the end of the 2010-2011 academic year. In order to follow up on the implantation and
improvements to be made two or three times a year meetings are held between ENV deans, the Ministry and
representatives from the profession to identify important questions submitted by school committees, professional
associations and student groups. At the same time, initiatives by the professional associations have led to yearly
students’ meetings to discuss the various specialties and compare experiences in professional practice.
The delivery of the program is under the responsibility of each school; at the Veterinary Campus, the assessment of
veterinary student performance in mastering the curriculum is measured by individual faculty members through
objective testing instruments in the didactic portion of the curriculum and by direct observation during the clinical
assignments. Data to demonstrate outcomes of the educational and/or institutional program(s) are continually collected
by a number of means, including, but not limited to, surveys, interviews, focus groups, self-assessments, third-party
provider, by the school and the French Ministry of Agriculture. Different committees are involved in the process of
improving the program, and all include students (CSP, CEVE).
The AVMA outcomes assessment procedures provide an additional insight into the common efforts to monitor the
quality of the program. Consequently, the entering class of 2006 were the first to use the new program; different
surveys were prepared and applied during the following years to assess the new program. The tools developed are
listed thereafter (Table A).
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A) Post-graduation survey 1 (DGER, Ministry of Agriculture) focusing on the employment and satisfaction of the
graduating classes into the veterinary profession. That survey was used in answering questions 11.1.d.
B) Post-graduation survey 2 (DGER, Ministry of agriculture) a much more detailed survey including demographic
data on the new graduates as well as satisfaction end preparedness opinions. That survey was used in answering
questions 11.1.e.
C) 4A survey that assessed the students on the delivery of the program to the student during the 4th grade.
D) 5A survey at the end of their 5th grade on specific veterinary subjects and preparedness to practice in different
discipline.
E) Employers of graduates survey.
F) Evaluation of specific discipline or teaching units made by the DEVE (modules), see 11.2.c.
Table A: Summary of the surveys done inside students and for employing vets (see appendix 11.1, 11.2, 11.3, 11.4 and 11.5)

Year
Students practical thesis in 2006
Students practical thesis in 2010
Students graduated in 2011
Students graduated in 2012
Students graduated in 2013
Students graduated in 2014

Survey done
Post-graduation survey 1 2011 (A)
Post-graduation survey 2 2012 (B)
5A survey day-one skills (D)
4A survey (C)
4A survey (C)
4A survey (C)

Survey to do

Employer of graduates survey (E)
5A survey day-one skills (D)
5A survey day-one skills (D)

11.1. Student educational outcomes must include, but are not limited to:
11.1.a. NAVLE school score report data and passage rates over the past five years (Table A), Each college must submit a
copy of the annual NAVLE School Score Report with the AVMA-COE Interim Report each year. The Council on
Education expects that 80% or more of each college's graduating senior students sitting for the NAVLE will have passed at
the time of graduation. Colleges with recurring passing percentages less than 80% for two successive years will be placed
on Limited Accreditation. Colleges with passing percentages less than 80% for four (4) successive years will, for cause, be
placed on Terminal Accreditation.

As a non-accredited school, Lyon Vet School does not require graduating students to pass NAVLE examinations in
order to obtain licensure in France. Consequently we cannot report our school data and pass rate as required in this
section. However we do know that some of our graduates have successfully passed NAVLE (NEB and CCT)
examinations to practice in various states and provinces. This information is limited to a small number of individuals
and unavailable without the consent of the student; even if their results were available to us, they could not give
comparable data as required in table A. To practice in France the new graduates need to successfully complete the
professional veterinary thesis. No examination is required by the National Veterinary Chamber.
11.1.b. Student attrition rates with reasons (Table B)
Relative class

Academic year

Attrition

First year

2008-2009
2009-2010
2010-2011
2011-2012
2008-2009
2009-2010
2010-2011
2011-2012
2008-2009
2009-2010
2010-2011
2011-2012
2008-2009
2009-2010
2010-2011
2011-2012

7
4
5
5
2
10
6
5
0
0
1
2
0
0
0
0

Second year

Third year

Four year

Reason for relative attrition
Academic Personal
7
0
2
0
5
0
5
0
2
0
9 (1*)
1
6
0
5
0
0
0
0
0
1
0
1
1
0
0
0
0
0
0
0
0

Absolute attrition
Academic
Personal
0
0
1
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

1*: disciplinary

Students repeating for academic reason (because of poor academic results) are allowed to repeat that year.
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11.1.c. The learning objectives for each of the nine listed competencies and a summary of the analysis of evidence-based
data collected for each of the nine listed competencies used to ensure that graduates are prepared for entry level practice
(please note that a listing of core and elective blocks does not constitute evidence of learning). Evidence of student learning
outcomes for clinical competencies must be obtained by direct measures. These may include capstone experiences, student
portfolios, standardized clinical proficiency exams, or other evaluations of clinical performance based on measurable and
published program objectives. Indirect measures should not be used as the sole determinants of clinical competency
outcomes. Examples include employer surveys and student course or rotation grades.

In order to develop an inclusive answer to this section we will use the following tools:
A complete description of the objectives of all courses and clinical rotations as well as the competencies and skills
required for entry level veterinarian can be found in the national professional standards (Référentiel national de
diplôme, available on the dedicated AVMA web platform). Appendix 11.6 summarises the curriculum content of each
teaching activities associated with the 9 competencies in semesters S9-S10 (4Y) and S11-S12 (5Y). The education
standard is used by all schools but adapted to each school characteristics. An approval document by each institution
constitutes the official curriculum. The content is changed regularly and monitoring acquired skills.
During their fourth year, students are evaluated on a weekly basis in each clinical rotation on specific points: general
conduct, attendance, progress in understanding clinical cases, skill at different semiotic or surgical acts or in carrying
out treatments are evaluated in particular in order to assess skills 2, 3, 4, 5 and 8.
In some clinical disciplines, at the end of this rotation each student presents a clinical case (medical pathology of
companion animals, equine pathology, and pathology of cattle) or a paper (pathological anatomy) to assess skills 1, 2
and 9 (results are available on the dedicated AVMA web platform). Presentations and case studies are done by students
during rotations in food safety and infectious diseases and preventive medicine in order to assess skills 7 and 8. An
evaluation at the end of each SIAMU internship is used to assess skills 3 and 6. All evaluations of different internships
in 4A are combined in a grade. In addition, off-campus clinical placements, including internships abroad are also
systematically evaluated by a referent teacher, leading to a pass. In each stream for the entire clinical year for the 4Y,
results of evaluations are goods to very goods.
The final semesters S11 and S12 (5Y) are more specific (see the Curriculum section 9 and appendix on the grading and
evaluation system for the clinical activities) with regard to the skills and competencies required from the graduating
senior. Surveys submitted to students at the end of the 5A are analyzed in order to verify acquisition of certain skills
(see appendix 11.2 and 11.5).
A portfolio of skills and activity logs are also required from 4As and 5As in companion animals and equine (appendix
11.6) which are consulted by the clinicians in charge. Analysis of these data for companion animal medical pathology
is part of the evaluation of the entire internship for 4As and 5As.
Results for the past two years give a sense of the time spent by students in clinics and its implications. The plan, which
has already been given ample consideration, is to computerize it in the medical records management program in order
to better assess the educational exposure of each student as well as an entire year, so as to identify serious gaps in
exposure to certain pathological situations.
For more details, see paragraph 9.8 (Curriculum).
11.1.d. Employment rates of graduates (within one year of graduation)

The 2012 insertion survey (Survey B) conducted on students who graduated in 2009 (n = 33) and 2010 (n = 93) shows
that between one and two years after obtaining the degree, 87% have a professional activity, and 67.9% have a contract
of indefinite length, in nearly 90% of cases in a senior position. Only 13% have a fixed length contract, half of them for
a period of less than 8 months. The contracts were signed during their training and before the thesis defence in nearly
70% of cases. More than 70% of students who responded do not work in the Campus region. (see Table 1 in appendix
11.7).
11.1.e. Assessments of graduating seniors; and assessments of alumni at some post-graduation point (for example, three
and/or five years post-graduation) assessing educational preparedness and employment satisfaction

We have a track survey (Survey A) performed in 2011 on students who graduated in 2006 (results available on the web
platform). In short, 91% of respondents had a job, including 60% in companion animals, 7% in equine, 17% in
production animals (mixed or exclusive activity); 89% were satisfied or very satisfied with their jobs; about 90% felt
that their training had prepared them fairly well and very well in mobilizing their skills and basic knowledge.
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However, concerning the ability to integrate into an organization, understanding of industrial, political and economic
issues, aptitude to work in an international context, awareness of societal values, as well as ability to make career
choices and integrate into active life, these were felt to be inadequate by about 75% of practitioners interviewed a year
after their graduation, .
In the 2012 insertion survey, the analysis of responses concerning skills acquired during their studies that are
recognized by employers, revealed these mainly positive points: autonomy, clinical reasoning, and theoretical
knowledge; points cited as little or not sufficiently addressed by the curriculum are, on the one hand, management,
marketing, liberal culture in the broad sense, human resources and communication, new companion animal medicine
and farm medicine in the broad sense, are cited less. Other free comments received highlight the need to emphasize
professional practice in all its aspects, as well as different medicines and better awareness of other veterinary
occupations than customer care.
The results of the 4A and 5A surveys are presented as tables in which the scores (Likert scale: measure scale of 5
choices of answer assigned notation to obtain an average to quantify the satisfaction degree) are provided for all the
answers (except for questions to 5f to h), s). Highlighted in green are the results for which a score of more than 4 was
obtained (strengths) at least once and in red when a score below 2.5 was obtained at least once. In 4A if the evaluation
of internships yields good results, the return of the progression seems generally improvable and appears as the only
repeatable weak point. Many strength are also noted in the perception of education, supervisors, performance and in
aspects of social life. The other points are regarded as satisfactory since the score is always higher than 3.
A remarkable convergence is observed for all the responses. The responses to questions 2j suggest that more vigilance
is needed on this particular point of the evaluation.
Identifiable progression margins are better instruction on learning through problems, the clinical work environment,
improved evaluation of clinical internships, and a return by students to their progression and better preparation for
professional practice.
Two 5A surveys were conducted on a staggered basis (due to the interruption of the list of accounts), and the second,
submitted in June of this year, brought in 34 responses.
Many strengths are identified, sometimes with a progression in time, sometimes with a very clear convergence for
questions 1q, 2f to j, 3.1 m and n, 3.3 m, n, o, p, q, r, s and t. It comes out a lack of students awareness in alternative
therapeutics, financial management, marketing and management.
Proposals to address these responses are discussed in section 11.3.d.
The submission of the three years after graduation questionnaire for the class of 2006 is scheduled in 2014.
11.1.f. assessments of employers of graduates to determine satisfaction with the graduates

The questionnaire was compiled based on what was published by Doucet and Vrins and unfortunately up to now we
only had five responses to the survey we sent out. We decided to contact employers via our alumni. The low number of
respondents is due to i) the perennial lack of professional electronic identification ii) the new cultural aspect of the
concept of an observatory of student development in general.
The results are presented in tabular form (see appendix 11.3) with scores obtained, which tend to show certain of our
liberal colleagues' requirements, but the small number prevents any further interpretation. Another try is underway.
11.1.g. Assessments of faculty (and other instructors, for example interns and residents) related to such subjects as
adequacy of clinical resources, facilities and equipment, library and information resources, etc.; and preparedness of
students entering phases of education

Instructors have regular opportunities to share their comments on these different points, whether at department
meetings, the CHEV, teachers’ councils or administration councils. For example, the adequacy of the number of
clinical cases receives special attention in the CHEV. Equipment and building development needs are brought up at
least twice a year during discussions on budget issues with the departments and the CHEV. Available information
resources are the subject of a regular exchange between representatives of the faculties and the head librarian.
Concerning preparation of students for their studies, it is unanimously recognized that students are well prepared upon
their arrival with regard to intellectual faculties and basic scientific knowledge, but they are much less prepared as
regards knowledge about different aspects of the veterinary profession. In addition, interns and residents are questioned
about the adequacy of clinical resources for their needs.
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11.1.h. Additional assessment that might assist the college in benchmarking its educational program

Different documents were and are available to assist the college in benchmarking its educational program, for example:
1) The EAEVE evaluation
2) The evaluation of the French Ministry of Education
3) The Ministry of Agriculture has commission experts to benchmark the situation of the French schools relative to
other European schools.
4) Others (Guénet expert's report, Senator Vétérinaire December 2008 for the Prime Minister, Vallat, Director General
of the OIE, November 2009 for the Agriculture Minister)
Parallel to our AVMA application, the EAEVE evaluation allowed us to situate our institution relative to other French
and European institutions. This led us to change the curriculum and add an extra year, which made it possible to
arrange a final year of entirely clinical common core that is equally divided among companion, sports and leisure
animals, on the one hand, and livestock and production animals, on the other.
Relative to the other three schools, comparisons can be made with the Boards of Directors in order to harmonize and
sometimes federate certain missions, particularly in the field of clinical instruction.
An annual meeting of residents at the four Schools has enabled a comparison and harmonization of educational
programs in this discipline for the past twelve years; these meetings have been held for some time in parasitology and
will soon be held in preventive medicine. This initiative has been repeated by parasitology and preventive medicine.
Every year from one to four students on average are accepted into internships and/or residencies abroad, mainly in
Canada, but also in the U.S., UK and Belgium, with the result that our training is recognized by these foreign
universities.
11.2. Institutional outcomes
11.2.a. Describe how the college evaluates progress in meeting its mission (for example, benchmarking with other
institutions, etc.).

Subjectively, an assessment of relationships with professional bodies, joint actions, with referring veterinarians and
various animal industries make it possible to identify some of our missions.
The organization of student life and the functioning of the various institutional bodies for teaching enable us to work on
our educational missions objectively.
For research activities periodic evaluations of research units and the recent AERES evaluation have helped us locate
and reorient our activities in line with our objectives.
Various reports (Guénet, Vallat, available on web platform) form the basis of interesting assessments.
The dean is active in international educational organizations (board of EAEVE, OIE working group on vet education,
board of EBVS). He has attended the annual AVMA conference since 2010. Many faculty members belong to the
European college of specialization board as well as exchange programs with foreign faculties (U.S., Canada, Australia,
Brazil, etc.).
We will undergo the next assessment by the EAEVE in 2015. The accreditation process with the AVMA is a part of
the establishment project.
11.2.b. Describe the adequacy of resources and organizational structure to meet the educational purposes

The school has instituted an organization by department focusing on the major career opportunities for veterinary
training in order to ensure that in addition to the generalist common core education, students can acquire skills specific
to their career sector. The presence of a DEVE specifically dedicated to veterinary training in an institution with
several streams is designed to address the same concern. Continuous monitoring of resources, particularly clinical
resources, and development of additional funding to offset changes in state funding, follow the same logic of
maintaining and developing the school's capacities. The policy of continuously investing in clinical resources stems
from a desire to develop educational potential and the living environment for students.
11.2.c. Describe outcomes assessed for college activities that are meaningful for the overall educational process (for
example, scholarly activity of the faculty, faculty awards, faculty and staff perception of teaching resources, student
satisfaction with the educational program, teaching improvement benchmarks, and others). If your program assesses other
outcomes, briefly describe the results.

For the past three years, regular evaluations of different teaching modules have been made (translated questionnaires
appended). The results are analyzed by the administration and adjustments and improvements are then proposed.
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Since 2008 an assessment of instruction has been performed by a joint committee (4 tenured/alternate pairs of clinical
and non-clinical volunteer teachers, students also in pairs except 1As, Deputy Director): Survey of all the modules to
gradually evaluate the entire curriculum, assessment by questionnaire based on a model developed by the commission,
and proposed to the faculty in charge of the module, which can adapt, delete, or replace questions provided they follow
the condition of 25 questions maximum without making "excessive" use of difficult to analyze QROCs.
The questionnaire is available online after the exam for about 2 weeks. The computerized results are analyzed in by the
Deputy Director and EC responsible for the module: if ok, discussion with him within the commission; if very critical,
discussion, modifications and re-evaluation of the module the following year.
Evaluations by residents are made according to discipline at two biannual or triennial interviews with the resident
advisor.
For residents in equine an evaluation is conducted in an individual interview at the end of the residency. The opinions
of residents in companion animal clinics are gathered twice a year.
The perception of supervisors is assessed through answers to questions 2a-2j of questionnaire C for which a review of
students' progressions is identified as inadequate; the answers are very good in all three surveys.
The adequacy of clinical resources, equipment, access to library resources, and the preparedness of students entering
phases of education are assessed by questions asked of 4As.
Many instructors are appointed experts with agencies or institutions (ANSES, INRA, and UCBL) and are members of
international journal editorial boards.
To date, the college had signed ten collaboration conventions and twenty academic partnerships throughout different
areas in the world (10 to 20 foreign delegations are received per year).
For nominations, see Table 3 Expertise List of Research section.
11.2.d. Describe how outcomes findings are used by the college to improve the educational program (give examples)

The results of Outcomes Assessment surveys (A to E) are shared during the Faculty Committee and analyzed in
departments. This step will be launched at the start of the 2013 academic year. Thanks to the use of the teaching
evaluation data by students for few years, multidisciplinary modules that are too long or too difficult, or modules where
students did not fully grasp the interest have been modified (e.g., animal experimentation module and RCV).Programs
and course plans can therefore be refined. See Curriculum Appendix.
Identification of training courses in management, marketing, ethics, human relations and resources and communication
(professional engineering) is nearly complete and will address points 3.1 m and n, 3.3 m, n, o, p, q , r, s and t. In
particular, a series of lectures will be set up to run throughout the year.
The formalization of skills portfolios in electronic format will be an excellent tool for monitoring educational exposure
and assimilation of the 9 skills.
For a better integration into professional practice, the school is involved in a national training program in veterinary
businesses under the combined tutelage of an EC and a practitioner, which will be launched at the start of the 2013
academic year.
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GLOSSARY
AERES:
AFVAC:
ANR:
ANSES:
ASPQA:
AP:
AVEF:
BAC:
BCPST:
BTS:
BTSA:
CE:
CEAV:
CERREC:
CEVE:
CHEV:
CHSCT:
CLOVIS:
CNECA:
CNESER:
CNESERAAV:
CNITV:
CNRS:
COB:
CPVL:
CRB:
CROUS:
CSP
CT:
CT scan:
CU:
DGER:
DEFV:
DESV:
DEVE:
DT:
DVM:
DUT:
EAEVE:
EC:
ECTS:
ENS:
ENSSIB:
ENSV:
ENV:
ENVL:
Eq:
EPCSCP:
FTE:
GTV:
HDR:
ICl-B:
INRA:
LVD:
LNR:
MAAF:
MC:
MRI:
MOOCs:
MVSP:
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Evaluation Agency for Research and Higher Education
French Professional Organization of Veterinarians for Companion Animals
Agency of National Research
French Agency for Food, Environmental and Occupational Health & Safety
Adaptation of Production Systems and Food Quality
Animal Production
French Professional Organization of Veterinarians for Equids
Baccalaureate
Biology, Chemistry, Physics, Earth Sciences
Diploma of a 2-year course
Diploma of an Agricultural 2-year course
Faculty Assembly
Certificate of Veterinary in-depth Studies
Center of study on reproduction of Carnivores
Curriculum and Students Affairs Council
Veterinary Teaching Hospital
Committee of Hygiene, Security and Working Conditions
Medical records management software
National commission composed of elected and nominated faculty members
National Council for Higher Education and Research
National Council of Higher Education and Agricultural, Agri-food, and Veterinary Research
Vet Anti-Poison center
National Research Institution
Student Association of sports
Veterinary Pharmacovigilance Center of Lyon
Centre of Biological Resources
University Residence
Curriculum Committee
Technical Committee
Computed Tomography scan
Course Unit
Education and Research Directorate of MAAF
Diploma of Fundamental Veterinarian Studies (end of 4Y)
Board of Specialized Veterinary Studies
Education and Students Affairs Office
Regional Development
Veterinary Medicine Doctor (end of 5Y)
Diploma of a University 2-year course
European Association of Establishments of Veterinary Education
Professor, Associate Professor and clinical track faculty member
European Credit Transfer System
Ecole Normale Supérieure
National School of Information Science and Libraries
French national school for veterinary public health officers.
National Veterinary School
National Veterinary School of Lyon
Equine
Public Institute for Science, Culture and Professional Education
Full-Time Equivalent
Association of rural veterinarians for Animals Productions
Degree marking the ability to lead and conduct research programs
Claude Bourgelat Institute
Agricultural National Research Institution
Laboratory Department analytical
National Reference Laboratory
Minister of Agriculture, Agri-Food and Forest
Associate Professor
Magnetic Resonance imaging
Massive Online Open Courses
Merial Vet Scholarship
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OIE:
PERI:
PH:
PhD:
PR:
QROC:
TICE:
SA:
SIAMU:
SNVEL:
STAV:
STEC:
UCBL:
UCRA:
UMR:
UMR 5525:
UMR 5558:
UMRH:
UMR Myco:
UMR Retrovirus:
UR:
UR CALITYSS:
UR ICE:
UR JE:
UR SEPSIS:
UR 1233:
URFIST:
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World Organization for animal Health
Emerging Pathologies and Infectious Disease Risks
Clinical track faculty member
Doctorate degree
Professor
Open and correct answer question
IT and Teaching method
Small animals
Clinic Unit for Emergencies and Intensive Care
National association of liberal veterinarians
Science and Agricultural and Life Technology
Shigatoxin E.coli
University of Lyon Claude Bernard
Practice bovine clinics of L’Arbresle
Joint Research Unit
Technics of Medical engineering and of informatics, mathematic and application complexities
Laboratory of Biometry and progressive biology
Herbivorous Joint Research Unit
Ruminants Mycoplasmosis Joint Research Unit
Compared Pathology and retrovirus Joint Research Unit
Research Unit
Consumer, typical food, safety and health Research unit
Environment, Interaction cells Research unit
Arthropod-borne Hemopathogens Research unit
Hemostasis, Inflammation and Sepsis Research unit
Wild rodents, sanitary risks and population management Research unit
Regional Scientific and Technical Information Training Unit
VAS, Vet Campus of Lyon, Lyon Vet School
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