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App 1.3: Strategic plan
I.

Challenges for VetAgro Sup
Three major global issues: Issues of animal and human health to be studied as a whole, according to the "One World, One Health, One
Medicine" principle; Adequate food, both in terms of quantity and quality; Need for global sustainable development.
VetAgro Sup: sharing and dissemination of knowledge, and internationalization of trade: Sharing and dissemination of knowledge
a necessity; Exchanges on an international scale, between very different kinds of players; Maintaining a central role in building
veterinary and agronomic knowledge adapted to the national and European context.
II.
Values: Spirit of public service; International perspective; Social responsibility.
III.
Strategic choices
1. Training: 1.1 Mutual enrichment of reference curricula, 1.2 Training geared to professionalization, 1.3A new level of training built in
conjunction with international partners, 1.4 Incentives to education through research
2. Research: 2.1 Refocusing of research themes, 2.2 Structuring of research activity, 2.3 Support for doctoral training, 2.4 Research
activity through collaborative projects
3. Application: 3.1 Development of expertise and partnerships, 3.2 Development of transfer
4. International relations: 4.1 Consolidation of international linkages, 4.2 Development of the institution's international culture, 4.3
Global structuring of international relations
5. Functioning and life of the Institution overall: 5.1 Management and functioning adapted to new challenges, 5.2 Management of skills
and careers for institutional development, 5.3 Financial and property management to meet tomorrow's challenges, 5.4 A quality,
outward looking work environment, 5.5 Cohesion sustained by internal communication, 5.6 A quality approach
6. External communication: 6.1Tools for a vibrant, visible identity, 6.2 Communication adapted to target audiences.
IV.
Detailed Actions
1. Training
Objective A: Make the training more professional
Objective B: Diversify and consolidate recruitment in the engineering industry
Objective C: Strengthen the international attractiveness of training
Objective D: Develop a flexible, adaptable pedagogy
Objective E: Develop coherent joint degree programs
2. Research
Objective A: Refocus and develop scientific activity
Objective B: Reinforce teams and optimize functioning
Objective C: Develop engineering support in the research department
Objective D: Maintain scientific and technical communication
3. Application
Objective A: Structure the range of activities in relation to internal skills and needs.
Objective B: Enhance skills to support the institution's operations
Objective C: Develop innovation and involvement in patents, licenses and business incubation
4. International
Objective A: Develop an international culture and internationalization "at home"
Objective B: Reinforce international linkages
Objective C: Develop mobility for newcomers to the Institution in terms of teaching (instructors, students) and research (PhD students,
post-docs, researchers)
Objective D: Promote international mobility (students, staff and ECs)
Objective E: Build international partnerships
5. General management and functioning
Objective A: Promote quality
Objective B: Implement an organization and management system for the Institution
Objective C: Integrate Sustainability, Health-Safety and Disability aspects into our functioning
Objective D: Optimize human potential
Objective E: Improve financial potential
Objective F: Develop real estate assets
Objective G: Consolidate the policy on documentation
6. Communication
Objective A: Build a common culture and identity
Objective B: Make the "VetAgro Sup" identity permanently visible and distinctive
Objective C: Develop and consolidate professional and institutional networks and partnerships
7. Life at the Institution, Personnel, Students
Objective A: Develop social and community life throughout the institution
Objective B: Optimize the living and working environment
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App 1.4: Board of governors(
Representative Members
Mireille RIOU-CANALS (Substitute: Dr. Vet. Valérie BADUEL)

Minister of Agriculture, Agri-Food and Forest

Jacques SAMARUT (Substitute: Franck DEBOUCK)

Minister of Higher Education

Marie-Claude LEGUILLON (Substitute: Alain BUSSIERE)

Auvergne Region

Jérôme SAFAR

Rhône-Alpes Region

Jean-François ARRUE (Substitute: Maurice FLEURY)

Grand Lyon Community

Bernard DANTAL

Clermont Community

Elected Members
Philippe AYMARD

Member of the board of governors of Limagrain

Christophe BUHOT

DVM, Chairman of European Veterinary Federation

Patrice CHASSARD

Chairman of National Council of Dairy label of Origin

Jean-Baptiste COULON

Chairman of INRA Clermont-Ferrand Theix

Philippe GILLET

Deputy Chairman of Federal Polytechnic School of Lausanne

Alexandre MERIEUX

Deputy Chairman of Mérieux Institut

Christine M’RINI

R&D life Science Manager, Danone Research

Pascale PARISOT

DVM, Scientific Director of ANSES Laboratories

Christian SEUX

Chairman of Becton Dickinson France

Alain TRICHARD
4 elected Representatives of Professors
4 elected Representatives of Associate Professors

Chairman of Galilait, Member of Auvergne CESER
4 elected Representatives of clerical and technical Staff
4 elected Representatives of Students

App 1.5: Hygiene, Safety and Working Condition Committee
Elected Members
Stéphane BESSE
Elisabeth SEFIHA
Pascal VANNIEUWENHUYZE

CGT worker association Representatives

Laurence ANDANSON
Christian COUGOUL
Christine TILLY-BEAUZAC

FO worker association Representatives

Laure DREVET
Karine PORTIER

FSU worker association Representatives

Raphaël BOUILLOT-SAVIN

CFDT worker association Representatives

Jacques FERRARI
Isabelle CAMUS

DM, Company Doctor

Thierry BUSSIERE

DM, Students Doctor

Anne PERREVE

Health service, University of Clermont

Françoise HACHLER
5 elected Members Representatives of Administration
7 elected Members Représentatives of clerical and technical Staff

DVM, H&S Inspector
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CHEV PROCEDURE
Drafted by: Head of the CHEV
Management of contagious animals
Approved by: Faculty member Clinician
Document code: ENS-CHEV-P002 Version Index: Version 1
Checked by Associate Dean of Vet Campus
1 - Purpose and Scope
The procedure for management of contagious animals covers isolation measures and precautions to be taken as soon as an animal is
suspected to be contagious to humans (zoonotic diseases) or other animals at VetAgro Sup, including the CHEV: the Veterinary Teaching
Hospital in Marcy L'Etoile (69) and the VetAgro Sup farm clinic in l'Arbresle (69).
This procedure applies to all persons who may be in contact with the animal: receiving, handling (consultations, examinations, treatments,
surgery, etc.), hospitalization.
It applies to all areas through which animals may pass: 1) corridors, waiting areas, 2) any handling location (consultation rooms, preconsultation box, imaging rooms, operating room, etc.), 3) any hospitalization location (hospital, Siamu, isolation building)
It also applies to ambulatory activities in equines and at farm locations, on the Marcy l'Etoile and l'Arbresle sites.
2 - Receiving and triage
2.1 Animal announced as contagious by the customer when appointment made or when the animal presents in consultation
Receiving staff, secretarial staff and all non-veterinary staff, because they are not qualified to diagnose, must apply the triage measures
upon declaration by the owner of the animal or announcement of referring veterinarian.
In the case of a carnivore, the client leaves the animal in the vehicle. The clinician (faculty member, resident, assistant, hospital practitioner
or intern) who examines it receives the client at the secretariat of the Chevac and accompanies him in bringing the animal directly into the
contagious room at the carnivore hospital via the outside. The examination is performed in this room.
In the case of a large equine or bovine, the secretariat must inform a veterinarian clinician, who will take measures to immediately receive it
in the isolation building.
2.2 An animal with suspected contagious disease during consultation. If the diagnosis suggests a contagious disease, or an infectious disease
is present in the differential diagnosis:
For carnivores: 1) Hospitalization in the hospitals in the "contagious" room. Refer to the operating procedure for the room. 2)
Hospitalization at the SIAMU in the "contagious" room. Refer to the operating procedure for the room.
The clinician who diagnosed the contagious disease has the room where consultation was done neutralized until it is disinfected.
Disinfection is carried out under his or her supervision depending on the disease, with assistance from the CHS if necessary.
For equids or bovids, the animal is immediately transferred to the specific isolation building. Refer to the operating procedure in the
isolation building thereafter (ENS-CHEV-P001).
Disinfection is performed by the equine TSAs assisted by students.
- Information - alert
Depending on the gravity of the zoonosis assessed by the clinician, the following actions are performed:
Evaluate and qualify the level of danger in consultation with the CHS (Crisis Cell and contact clearly identified), - Start a trace of the
animal: route tracking, folder identified with yellow sticker. The sticker can be found at the carnivore or equine secretariat or the bovine
hospital pharmacy, - Notify the CHEV official, - Notify the head of the clinic, interns and residents, - Notify the implementation officer
(ACMO) responsible for biohazards, - Notify any person who may handle biological samples from the animals concerned. - In the event of
zoonosis, notify the DEVE (Directorate of Studies and Student Life) and BRH (Office of Human Resources).
4 - Disinfection and monitoring
4.1 Disinfection: The room that contained a contagious animal is quarantined for 24 hours.
Cleaning of the premises is performed with a quaternary ammonium based product (e.g., Desogerme Microhoc®).
4.2 Monitoring of personnel: The clinician who did the consultation provides a checklist of staff who were in contact with the animal. A
copy is then placed in the animal's file and the original is sent to the BRH, which makes it available to the occupational health doctor. It
indicates the date / name of the animal/Clinician in charge / Suspected or proven disease / Full names and status of individuals who had
contact with the animal: act or operation performed; personal protective equipment used (gowns, gloves, goggles, mask, etc.).The clinician
clearly identifies him/herself and signs.
5 - Distribution
At the start of each academic year this procedure is sent to all clinicians: faculty members, hospital practitioners, residents, assistants,
interns and, in their handbook, students starting from the 3rd year. It is also provided by the department head to any new clinician recruited
and under his/her authority.
6 - Responsibilities
Responsible for implementing the procedure at the CHEV: Head of the CHEV, -Responsible for implementing the procedure outside the
CHEV at VetAgro Sup - Veterinary Campus: Health and Safety Officer, - Anyone in contact with an infectious animal.
7 - Related Documents
- ENS-CHEV-P001, - List of officers responsible for infectious diseases, - Diseases requiring notification to the OIE (current classification),
- Diseases requiring notification to the OIE (old classification list A and B corresponding to their level of gravity, especially socioeconomic), - Diseases deemed contagious and notifiable diseases (as defined in French legislation): list subject to amendment.
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CHEV PROCEDURE
Drafted by: Head of the
Intervention in the isolation building
Approved by: Faculty member Clinician
Document code: ENS-CHEV-P001 Version Index: Version 1
Checked by Associate Dean of Vet Campus
1 - Purpose and Scope
This procedure describes the measures to be taken for any intervention in the isolation building. These measures apply to the entire isolation
building (except the visitor's corridor) as well as the vehicle access area. This procedure applies to any person entering the isolation
building, especially when the animals are present in the building: teacher-researchers, clinicians, residents, interns, students, animal health
technicians (TSA), animal caretakers, referring veterinarians, owners (if access is allowed).
2 - Access to the building and registration
When a contagious animal is hospitalized, its presence is signalled on a panel. When no contagious animals are hospitalized, a panel
indicates the date of the last disinfection, while no panel indicates that disinfection has not yet been carried out.
2.1 No animals in the isolation building
Before an intervention, ensure that there is a panel indicating the date of the last disinfection.
Maintenance, supply, and repair operations are performed without special precautions. Access is allowed to authorized personnel, including
outside contractors and administrative personnel for visits by local partners or accreditation bodies.
2.2 Animal present in the isolation building
Entrance is authorized for:
Clinical teams (faculty members, clinicians, residents, interns, TSAs, students) in charge of care for an animal, and only these persons.
The animal caretakers responsible for maintaining and feeding hospitalized animals, and only those who are duly authorized.
All other access is strictly prohibited. If required to ensure the functioning and integrity of the building (e.g., leak repair), service personnel
will be allowed to enter, but only accompanied by a clinician or resident who will ensure all regulations are followed.
2.3 Traceability - Registration
a. Monitoring of hospitalized animals
•
When an animal enters the building, carefully indicate the identity of the animal and reason for hospitalization in the animal
register located in the staff entry vestibule. Affix the identification sticker for each animal. Sign,
•
When the animal leaves, enter the discharge date and sign,
•
Immediately report any absence from the animal register or any error in the register to the head of the CHEV.
b. Monitoring of persons
On the personnel register, record each entry/access to the building. Each person entering the building must write his or her last name, first
name, and position clearly in the register and sign. The manager who validates the entry legibly enters his or her last name and first name
and signs opposite.
•
For clinical teams, the entry of any person is always validated by an official,
•
For animal caretakers, signatures of all officials.
•
Immediately report any absence from the personnel register or error in this register to the head of the CHEV.
3 - Entry and exit of animals
3.1 Entry of an animal
Before any animal enters the isolation building, the clinician who responsible for the animal checks the animal register to find a free box.
He immediately notifies the head of the animal care unit, specifying the pellet food to be supplied.
He fills out the animal register (see2.3.a) and the personnel register (see 2.3.b).
He backs the truck or van into the unloading vestibule in order to unload the animal. If the entire vehicle can fit in the vestibule he closes
the door.
The animal is unloaded and led into the box reserved for it.
The TSA puts on watertight disinfection gear and immediately cleans and disinfects the vehicle:
•
Elimination of hay and dung in waste from animals in the isolation building,
•
Clean with detergent/disinfectant (such as Desogerme microchoc®) using the pressure washer provided.
3.2 Exit of a living animal
An animal is authorized to leave the isolation building with an exclusive visa from the clinician
in charge of the case.
3.3 Exit of a dead animal
Generally a dead animal is transferred to the autopsy room with the institution's cattle truck. Afterward the truck is disinfected by the same
method as for a vehicle that brings a contagious animal; see paragraph 3.1.
4 - Entry and exit of personnel
4.1 Personnel entering the building
Persons entering the isolation building must only enter via the staff entrance, and in no case by the animal entrance.
Every person entering is validated by a building official. The list of infectious diseases officers is given in Appendix ENS-CHEV-P001A01.
The work is organized so that examinations, care, and cleaning of animals in the isolation building are performed by staff after they have
finished handling animals housed in the conventional hospitals.
VetAgro(Sup(
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Each person entering the isolation building fills out the personnel register before entering the locker room.
As necessary, he or she puts on reusable work gear located on the hooks in the treatment room area (if not clean gear) or disposable gear.
The person removes his or her shoes and straddles the bench between the two parts of the locker room to put on the boots provided.
If cell phones are brought into the building, they are placed in sealed plastic bags in the locker room.
No personal effects may be brought into the isolation building.
4.2 Personnel exiting the building
In the part of the locker room adjacent to the treatment room, the person sits on the bench to remove his or her boots and immediately
removes work gear. Disposable clothing is thrown into the trash can on the treatment room side, and reusable clothing is hung on the hooks
provided, also on the treatment room side. The staff member leaving the building disinfects the bench with a Phagosurf ® or Phagospray ®
type 0.05% formaldehyde solution.
Before putting on the clothes he or she was wearing before entering the treatment area, the staff member takes a shower.
Before leaving the building, the staff member enters the exit time on the same line as the entry time. The exit is countersigned by the person
in charge (except for animal caretakers).
5 - Working in the isolation building
The personnel who work in the building wear personal protective equipment whenever in the isolation area. They do not remove them
under any circumstances.
5.1 Consultation, medical treatment
Treatment is under the direction of the clinician in charge. Any incident is immediately recorded in the animal register.
Any incident involving a staff member, such as needle prick, is immediately reported to the BRH, the first aid team and Head of the CHEV.
5.2 Animal care: feeding, cleaning, mulching
The head of the animal care unit checks the condition of straw, shavings, hay, and feed pellet stocks before the animal enters the building.
The objective is to avoid having to restock while an animal is housed in the building. A minimum supply is kept on hand so the facility is
always prepared regardless of time of admission.
Manure and soiled litter is removed as often as necessary. Reminder: litter must be kept to a minimum in order to generate the least possible
waste. The flooring installed in the boxes was chosen with this in mind. The trailer is first backed up into the vestibule by the tractor, and
the door is closed.
CAUTION: when a trailer is parked in the vestibule, animal caretakers do not enter the building through the animal entrance. They go
through the staff entrance as per the instructions in Section 4.1. and 4.2.
Once all the manure is loaded into the trailer, the animal caretaker leaves the building through the locker room, following all required
procedures, and unloads the manure on the dung heap.
Depending on the pathology, the clinician responsible for the case will perform an appropriate decontamination.
6 - Disinfection and downtime
6.1 Disinfection
After the animal has departed, once all the soiled litter is removed, the team carries out a disinfection:
•
of the box,
•
of the feeder and waterer,
•
of the grooming equipment,
•
of the laboratory,
•
of the large treatment room.
Cleaning is performed with a quaternary ammonium based product (e.g., Desogerme Microhoc®).
6.2 Downtime
When an animal has vacated a box, if possible the box will not be used for a period of 20 days after cleaning and disinfection.
7 - Responsibilities
All persons entering the isolation building.
8 - Related Documents
List of officers responsible for infectious diseases: ENS-CHEV-P001-A001
- Diseases requiring notification to the OIE (current classification)
- Diseases requiring notification to the OIE (old classification list A and B corresponding to their level of gravity, especially socioeconomic)
- Diseases deemed contagious and notifiable diseases (as defined in French legislation): list subject to amendment.
Downtime form: Cleaning of boxes for large animals(
(
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INTERNAL REGULATIONS
Title I: Advisory committees specific to the institution
1) There shall be an Advisory Committee of Veterinary Students (CCE Veto) which is:
- chaired by the DG or his representative
- made up of the veterinary campus DEVE, elected representatives of veterinary students at the CA and CEVE, President of the Veterinary
Students Circle and representative from each class year. Depending on the agenda, other invited members may be in attendance. The term
of office of student members is one year.
- responsible for issuing opinions on problems and projects relating to teaching and student life on the veterinary campus concerning social,
cultural, financial, sports, associative and medical matters. It meets to prepare the VetAgro Sup CCE.
2) There shall be an Advisory Committee of Engineering Students (CCE Agro) which is:
- chaired by the DG or his representative
- made up of the agricultural campus DEVE, student representatives of engineers elected to the CA and CEVE, the President of the Student
Engineers Office and representatives of each class year. Depending on the agenda, other invited members may be in attendance. The term
of office of student members is one year.
- responsible for issuing opinions on problems and projects related to teaching and student life on campus concerning agricultural, social,
cultural, financial, sports, associative and medical matters. It meets to prepare the VetAgro Sup CCE.
3) There shall be an Advisory Committee of VetAgro Sup Students (CCE) which is:
- chaired by the DG or his representative
- made up of the CCE Veto and the CCE Agro.
- responsible for issuing opinions on problems and projects relating to instruction and VetAgro Sup student life that concern social, cultural,
financial, sports, associative and medical matters.
4) There shall be a Veterinary Education Oversight Committee (CSP Veto) whose tasks are defined in Section 2 of Chapter 1 of the Course
Regulations.
Chaired by DEVE, it is made up of instructors and students from the veterinary campus who have been elected to the CEVE.
5) There shall be a Agricultural Education Oversight Committee (CSP Agro) whose tasks are defined in Section 1 of Chapter 2 of the initial
Program Course Regulations.
Chaired by the DEVE, it is made up of instructors and students from the agricultural campus who have been elected to the CEVE.
6) There shall be an Appeal Board chaired by the DG or his representative, made up of instructors and students who are elected members of
CEVE, and responsible for studying review requests filed by students on cases of remedial exams or repeating years.
7) There shall be a Outbound Student Mobility Scholarship Committee which is:
- chaired by the person in charge of RI at VetAgro Sup
- composed of 2 DEVE, instructors (?) and elected representatives of students on the CEVE.
- responsible for validating the amount allocated to each student who satisfies the scholarship criteria.
8) There shall be a Saint-Hyacinthe Internship and Training Committee whose composition and duties are defined in Section 7 of Chapter 1
of the Course Regulations.
9) There shall be a Veterinary PhD Thesis Award Committee whose composition and duties are defined in Section 6 of Chapter 1 of the
Course Regulations.
10) There shall be a Clinical Specialization Coordinating Committee whose composition and duties are defined in Section 8 of Chapter 1 of
the Course Regulations.
Title II: Course Regulations for initial training
The Course Regulations are adopted by the CA on proposal by the CE and after consultation with the CEVE.
The Course Regulations may be amended each year. Amendments must be approved by the Board of Directors before the start of the
academic year.
For any amendment to the Course Regulations decided by the CA, the provisions of the previous text remain applicable to the end of the
current academic year unless otherwise stipulated.
Chapter 1 - Veterinary Course Regulations
Initial veterinary training is attached to the Lyon veterinary campus of the VetAgro Sup Institute and takes place mainly on the campus. It is
under the responsibility of the Executive Director (DG) of the Institute, the Assistant Executive Director (DDG) in charge of the veterinary
campus and the Director of Instruction and Student Life (DEVE) of the veterinary campus. The DGA and the DEVE of the veterinary
campus are representatives of the DG for decisions concerning the curriculum.
Section 1 - Veterinary Curriculum
Art. 1 - Curriculum Organization
The Veterinary Curriculum is defined by the Order of 20 April 2007. Veterinary studies require five years after passing one of the
competitions referred to in Article 1 of the Order of 13 June 2003. The five years are divided into semesters:
- 8 semesters of common training for all students, leading to the Fundamental Veterinary Studies Degree (DEFV). For students oriented
toward a profession in Research, the last two semesters (S11 and S12) can be replaced by enrolment in, attendance at and passing of the
final two semesters of a national master's degree.
- 2 semesters of advanced study, one of which is devoted to the preparation of the veterinary doctoral thesis.
The number of enrolments as a student in the preparation of a veterinary doctoral thesis is limited to 2; the second enrolment cannot be
made until permission to print the thesis has been received.
A student can apply for a study plan that allows the curriculum to be extended for medical reasons or for an elite athlete. Permission is
granted by the Executive Director after consultation with the CE.
Art. 2 - Training for a part of the 10 semesters takes place in a foreign country, either as an internship or in an institution of veterinary
education, for a maximum of two semesters.
Art. 3 - Transfer
Students will complete the eight semesters of common courses (Common Core) in the veterinary school to which they were admitted in 1A.
Student transfers between the four veterinary schools are allowed in exceptional cases (procedure approved by the Council of Directors of
Veterinary Schools on July 11, 2002)
VetAgro(Sup(
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Art. 4 - Degree requirements
The 18 April 2008 version of the degree requirements describes the knowledge and skills needed in terms of technical, management and
social skills a graduate of a veterinary school should possess. Owing to its educational autonomy, each Veterinary School is able to define
the organization of its instruction based on this document.
Section 2 - Veterinary Education Oversight Committee
Art. 5 - Functions
Its functions include:
- monitoring and evaluation of training at the end of each academic year.
- determination of the pedagogical conditions for internships and their grading methods, and submission to the CE and the CEVE for
approval,
- examination of applications for changes of internship periods with documentation.
The CSPvet can be consulted on various points relating to teaching and student life before the CEVE or CE. It gives its opinion on the
initial training programs, examinations and course regulations.
Section 3 - Organisation of Common Core veterinary instruction
Art. 6 - Curriculum
The Common Core consists of 4 series of courses spread over 4 academic years; each series corresponds to two semesters. The academic
year begins on the first day of the academic calendar and ends the day before the first day of the academic calendar for the following year.
Because the academic calendar sets the start and end of each semester, internships, examination sessions and holidays, it is established by
the CSPvet and approved by the CA after consultation with the CE.
The schedule is set by the CSPvet and approved by the CE.
Art. 7 - Terms and conditions
The instruction is theoretical, practical and clinical. It is given in the form of lectures, seminars, tutorials, practical work, clinical teaching,
internships, individual projects and visits.
All curriculum activities are compulsory.
The volume and distribution of course units (UE) or modules in the subjects taught are established after consultation with instructors and
approved by the CE and CEVE. Each unit or module is placed under the responsibility of an academic coordinator by the CE.
Each UE or module and each required internship has a value defined in credits in the European transferable and cumulable credit system
(ECTS). A pass of all the UEs or modules and internships for one academic year corresponds to 60 credits.
Elective courses not requiring a pass can be taken outside of the compulsory course distribution.
The academic calendar, schedule, and course program are brought to the attention of students at the beginning of each academic year at the
latest by the Directorate of Instruction and Student Life.
Art. 7a - Evaluation in a foreign language
After an English course there is an evaluation and credits are assigned in connection with the UE or corresponding modules.
The TOEIC is held on the veterinary campus at regular intervals, and at least once per calendar year. On the veterinary campus, the official
TOEIC is compulsory in semester S6, and the cost of the exam is covered by the Institute. For students wishing to retake the exam later in
their curriculum, a financial contribution is required.
The results are included in the grade for the UE or the English module in S6.
Art. 8 - Internships
The themes, duration and periods of different internships in the Common Core subjects are submitted to the CE after consultation with
instructors and the CSP vet, and approved by the CEVE. Exemptions as regards periods may be approved exceptionally by the CSPvet after
written application. One or more of these internships can be done abroad.
The internships must be completed in structures outside the Institution, except for the HSA internship, which can be done in a Vetagro sup
research or testing laboratory. Because the UCRA is a unit of the institution, it cannot receive students during their compulsory internships;
only foreign students studying at the veterinary campus are eligible.
Two or more students may not be in an internship at the same time with the same internship supervisor. However, they may be in the same
structure, supervised by different internship supervisors.
Finding an internship is the student's responsibility. He has to propose an internship corresponding to the course specification he has been
assigned to the academic advisor so that he will be able to receive a pass grade. He may receive assistance from the Institute's instructors
and services, but without any commitment from them as to the result.
A training agreement must be signed by the student, the internship supervisor overseeing the student and the DEVE, representing the
veterinary campus. This duly signed agreement must be submitted to the Directorate of Instruction and Student Life at least 3 weeks before
the start of the internship. Administrative monitoring of internships is done by the Directorate of Instruction and Student Life.
An academic advisor (instructor from the veterinary campus) is assigned to each student for the entire period of the Common Core, from
the start of the 1A year by the Directorate of Instruction and Student Life. The student must have the internship project approved by the
academic advisor in accordance with the theme defined at least 3 weeks before the start of the internship.
Progress of the internship is monitored by the academic advisor.
In addition to the compulsory internships, students can do additional internships relating to the veterinary profession. These internships are
not subject to a pass grade, but they are subject to an agreement.
Art. 9 - Clinical rotations in 4A
Pursuant to the Order of 20 April 2007, the mainly clinical and practical training in the seventh and eighth semesters is devoted equally to
animal production and veterinary public health, on the one hand, and companion animals and equids, on the other hand.
Most of these two semesters comprise several one to two week consecutive clinical rotations with an evaluation during the rotation.
All disciplinary regulations (Chapter 3 of the Course Regulations) apply to students enrolled in 4A.
However, upon decision of the instructor responsible for the rotation, a student who is absent from all or a large part of a rotation for
justified medical reason may not be evaluated.
A solution to make up the curriculum activities of the rotation and the evaluation is proposed to the student by the rotation supervisor and
the DEVE.
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Section 4 - Evaluation of Common Core veterinary knowledge
Subsection 1 - Evaluation methods
Art. 10 - Evaluation is the process of verifying that the student has acquired the knowledge, skills and aptitudes corresponding to the
learning objectives of the instruction received, and meets the requirements for the issuance of the degree.
Depending on the UE or module, students will undergo an examination that may be preceded by continuous evaluation during the semester.
Examinations and evaluations may be in the form of:
- theory tests (written and/or oral) if possible with a strong focus on reasoning,
- and/or practical, clinical tests
- or in groups of students, writing and presentation of papers, reports.
In each hall or auditorium, monitoring is done by an instructor who may be assisted, but not replaced, by a staff member of the Directorate
of Instruction and Student Life, for the distribution of subjects and possibly for monitoring.
When the examination corresponds to an oral test requiring rapid preparation in writing, in the form of a detailed plan, the document is
given to members of the jury and kept as a review copy.
The evaluation allows students to earn credits (ECTS).
Art. 11 - Compulsory exam sessions are held each semester for each UE or module taught during the semester.
A remedial session is held before the next academic year for students who have not obtained all the 60 annual credits.
The examinations may be held only during the periods set aside for this purpose in the schedule. Any exceptions to this rule require prior
approval of the CE.
If an exemption is granted in anticipation of an examination in the remedial session, the corresponding grades must be approved by the CE
in September.
The DG or DEVE may decide to invalidate a test for a reason connected with the organization or content. A replacement test is then
arranged by the instructor(s) concerned.
Art. 12 - Proposals relating to examination procedures are presented and discussed at the CSP and then the CE.
After approval by the CE, the terms of exams and credits assigned to each UE are communicated to the students concerned by the
instructors at the beginning of the academic year, and shown in the course program.
Subsection 2 - Examination juries and results
Art. 13 - The examination juries consist of an instructor from each of the disciplines who has given instruction corresponding to the UE or
module.
In the remedial session for the UE or single discipline modules, the panel will also include an instructor who does not teach this discipline.
If an instructor is unable to participate in the jury, the DEVE takes the necessary steps to complete the jury.
All instructors making up the jury draft the exam topic, do correction and assign grades.
The results of each examination, which bear the stamp of the UE or module supervisor, are sent to the Directorate of Instruction and Student
Life, in confidence, within the designated time.
Art. 14 - Grading and calculation of averages
Each examination and each evaluation results in the awarding of a numerical grade.
For UEs or modules that only have a final examination, the grade on this examination is the semester grade for the UE or module. For UEs
or modules that have a final examination as well as continuous evaluation, the weighted average of the exam and evaluations is the semester
grade of the UE or module.
The grade scale is zero "0" to twenty "20".
A grade of 0 is assigned for:
- unjustified absence from an examination
- work not completed by the student or delivered late,
- fraud or attempted fraud.
Credits corresponding to a UE or module are assigned on the following conditions:
- if the grade for the UE or module is greater than or equal to 10/20
- and a grade of 0 has not been assigned for fraud or attempted fraud in one of the evaluations or the UE or module
examination.
A semester average is calculated by assigning to each UE or module the coefficient corresponding to the number of ECTS acquired by
passing the UE or module.
Students who have obtained 60 ECTS in the first session are ranked on the basis of their annual average.
Art. 15 - Internships are validated by the academic advisor following an interview with the student, who brings a correctly filled in
evaluation sheet. For some internships, a student may be required to write a report in addition to the evaluation sheet. The report must be
submitted to the academic advisor before the end of March; the latter ensures it is graded before the end of May.
The academic advisor signs the report, indicating whether the internship is passed on the evaluation sheet. The student then brings the
evaluation sheet to the Directorate of Instruction and Student Life.
ECTS internship credits are earned with a pass, provided that the Directorate of Instruction and Student Life has received the internship
agreement and duly completed and signed evaluation sheet in the allotted time.
Art. 16 - Validation of results
For each class the table of results is submitted for approval by a college jury of instructors who teach UEs or modules and the disciplines
concerned, which is chaired by the DEVE. The jury meets at least 48 hours before the small veterinary campus CE and the results are
posted and made available online at the end of the meeting.
Students who have not passed a UE or module have the opportunity to consult their copy in the period between the meeting of the jury and
the small CE, or by appointment with the instructor. The instructors must be prepared for this and provide individual or group marking.
The small veterinary campus CE is responsible for provisional validation of grades.
The final results validated by the plenary Vetagro sup CE and signed by the DG are posted at the end of the meeting.
Art. 17 - Sanction of exams
Students who have earned the 60 ECTS credits for the academic year are declared admitted to the next higher grade, and for the 4A they
also receive the Fundamental Veterinary Studies Degree.
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Students who have not earned the 60 credits corresponding to the academic year in the first session may be authorized by the CE to attend
the remedial session for the UE(s) or module(s) and/or internship(s) for which credits were not earned.
The CE shall, at its meeting in July, establish the list of students classified according to their annual average, and the list of students
authorized to attend the remedial session. Returning students are not classified in the repeat year.
At this council, the exam planning and juries for the remedial session are set.
A transcript is sent to each student by the Directorate of Instruction and Student Life. The student's ranking will be mentioned if he acquired
the 60 credits in the first session.
Subsection 3 - Remedial session and repeating
Art. 18 - Remedial session
A student can take only one remedial session per UE or module and internship for a given academic year.
At the end of the remedial session, the results are examined for each year of study by a college jury composed of officials of the UEs or
modules and disciplines concerned and chaired by the DEVE. These results are posted immediately.
Within 48 hours after posting, students who have not passed at least one UE or module have the opportunity to consult their copy with the
instructor in charge. The instructors must be prepared for this and provide individual or group marking.
Art. 19 - Appeal Board
Within 2 calendar days after grades are posted, students can request a review of their case, but only in the event of major personal problems
that may have compromised their results. They make a request in writing to the Executive Director, with supporting documentation.
The Executive Director convenes the "Appeal Board" chaired by himself, and invites the UE or module instructor and/or chairs of the
disciplines concerned in an advisory capacity. Only members of the Board have voting rights.
The Board's conclusions are presented in the small and plenary CE.
Art. 20 - Validation of results
The small veterinary campus CE is responsible for the provisional validation of grades.
In validating the final test results of the remedial session, the plenary CE establishes lists:
- of students eligible to receive their DEFV required to enrol in 5A (advanced year),
- of students admitted to the next higher year,
- of students authorized to repeat a year,
- of students who have been admitted to a new session following appeal.
The final results signed by the DG are posted at the end of the CE.
A new transcript summarizing results obtained from the different examination sessions is sent to each student concerned.
Art. 21 - Repeating
The sequence of instruction, which must be passed in full before the student can enrol in the following sequence, corresponds to two
semesters of the academic year i.e., the acquisition of 60 ECTS.
Students who have not earned the 60 credits corresponding to this sequence at the end of the remedial session and are authorized by the CE
to repeat, retain the credits they have earned.
A learning contract is drafted by the DEVE in agreement with the academic advisor (instructor chosen by the student to guide him during
the repeated year) and the student.
The contract, signed by the student and the academic advisor, mentions:
- the UE(s) or module(s) the student has not passed and must repeat
- internships to be completed. The student must complete an internship in the winter period.
- the objectives and detailed plan of the academic program. This program can consist of UEs or modules from the following sequence of
instruction, which may be taken and passed in advance, taking into account the course sequence. Only 2A and 3A UEs or modules can be
anticipated when 1A (sequence 1) or 2A (sequence 2), respectively, is repeated.
When a sequence involving practice clinical exercises is repeated, students must participate in all corresponding clinical practice,
regardless of which UEs or modules were not passed.
However, if proposed by the instructor in charge of the clinical rotation and the academic advisor, and depending on the course program, a
student may be exempted from practical clinical exercises passed the previous year, subject to approval by the CE.
The academic advisor is responsible for monitoring the execution of the program contract.
In the absence of an approved plan, the student no longer retains the credits earned previously and is required to take all the UEs or modules
and internships as well as all examinations for the corresponding year.
Art. 22 - A sequence or year can be repeated only once (Article 9 of the Order of 20/04/07). No 3peats of a year are permitted, unless an
exemption is granted by the Council of Instructors.
Expulsion of a student is pronounced by the Executive Director, after deliberation by the CE.
Section 5 - Provisions relating to the advanced veterinary year
Art. 23 - Organization
Only holders of the DEFV can enter 5A (advanced year).
The advanced year is organized in accordance with Articles 2 and 4 of the Order of 20 April 2007. The student can do his advanced year in
one or the following professional fields: production animals, companion animals, equids, veterinary public health, research and industry.
A 5A can be done at another French veterinary school; mobility is allowed for a maximum of 20% of students for clinical streams.
The organization and program of each of the 3 clinical streams (production animals, companion animals, equids) are the responsibility of
the chair of the corresponding department. After validation by the CEVE, mixed clinical streams can be proposed in addition to pure
clinical streams.
The academic calendar and programs are validated by the CEVE after consultation with the CE, and submitted to the CA for approval.
Art. 24 - Early enrolment and selection for clinical streams
In March, the DEVE notifies 4As of all course offerings (organization and program of streams offered in the 5A the next academic year) of
the four veterinary schools.
The DEVE also notifies the DEVEs of the 3 other veterinary schools of programs in different streams planned for 5A at the Lyon veterinary
campus.
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Students must complete the early enrolment forms indicating their choice, and assemble early enrolment files. In early April they present
these documents to the Directorate of Instruction and Student Life, which is responsible for the distribution and forwarding of files,
depending on the students' choices, before the end of April.
The heads of various streams select candidates.
A stream or module may not be opened if the number of candidates is too low. Conversely, the number of students can be limited for an
optional stream or module.
The Directorate of Instruction and Student Life forwards the list of students selected to do their 5A on the Lyon veterinary campus to other
veterinary schools.
The lists, by stream, of all candidates selected for enrolment in 5A on the Lyon veterinary campus are communicated to students at the end
of May.
However, they can only enrol finally after obtaining the Fundamental Veterinary Studies Degree (DEFV).
Art. 25 - Clinical 5A curriculum
Pursuant to article 2 of the Order of 20 April 2007 relating to veterinary studies, for clinical streams, the equivalent of a semester is devoted
to the instruction specific to the stream, and the equivalent of another semester to thesis preparation.
Clinical instruction is theoretical, directed and practical, at the same time. It is dispensed in the form of lectures, seminars, tutorials,
practical work, internships in clinics of the CHEV (Veterinary Teaching Hospital), extramural internships, personal work and visits.
All curriculum activities are compulsory.
Optional modules, whether or not subject to a pass grade, can be organized during the periods set aside for this purpose.
Art. 26 - Extramural internships
The student must have his program approved by the academic advisor before starting the internship. The academic advisor is the instructor
designated by the head of the stream, corresponding to the theme of the internship. An agreement must be correctly completed and signed
for each internship.
Art. 27 - Passing 5A
For the Industry, Research and Veterinary Public Health streams, a pass of 5A is earned by passing the year in the corresponding academic
institution.
For each pure or mixed clinical stream, an examination session takes place in May. The procedure is determined by the head of each stream
at the beginning of the academic year.
The jury is made up of instructors from the pure stream (instructors from the two streams for a mixed stream) and a Professional.
The jury validates the grades; the grade scale is zero "0" to twenty "20".
The results of each review, bearing the stamp of the head(s) of stream(s) are sent to the Directorate of Instruction and Student Life, in
confidence, within the designated time.
At the end of the examination session, the results are reviewed by a college jury of heads of clinical streams and chaired by the DEVE.
These results are posted immediately.
The 5A clinical stream is passed and 30 ECTS credits are awarded if all the following conditions are met:
- a grade of not less than 10/20 on the examination described above
- a pass on the compulsory module(s) common to all clinical streams
- a pass in all clinical internships for the stream(s).
- no grade of 0 awarded due to fraud or attempted fraud in one of the evaluations or the UE examination.
At its meeting in July, the plenary CE establishes:
- the list of students who are authorized to apply for the permission to print their veterinary doctoral thesis prior to defending.
- the list of students authorized to attend the remedial session, the date of which is set at the July meeting of the Council.
The results validated by the CE and signed by the DG are posted at the end of the Council. A certificate of validation of the clinical 5A is
sent to the students concerned by the Directorate of Instruction and Student Life.
Art. 28 - Remedial session and repeating
The jury is made up of instructors from the pure stream (instructors from both streams for a mixed stream) and a Professional.
The jury validates the grades: the grade scale is zero "0" to twenty "20".
The results of each examination, bearing the stamp of the head(s) of stream(s), are forwarded to the Directorate of Instruction and Student
Life, in confidence, within the designated time.
At the end of the examination session, the results are reviewed by a college jury of heads of clinical streams chaired by the DEVE. These
results are posted immediately.
Within 2 calendar days after posting, students can request a review of their case, but only due to major personal problems that may
compromise their results. They make a written request to the Executive Director, with support documentation.
The Executive Director convenes the "Appeal Board" chaired by himself, inviting the head(s) of the pure or mixed clinical stream(s) and/or
the chairs of the disciplines concerned. Only members of the Board are entitled to vote.
The Board's conclusions are submitted to the small and plenary CE.
The CE, ruling on the final results from the remedial session, establishes:
- the list of students authorized to defend their veterinary doctoral thesis (a certificate of passing of clinical 5A is sent to the students
concerned by the Directorate of Instruction and Student Life)
- the list of students authorized to repeat their advanced year because they failed 5A.
A student who has passed 5A but has not defended a veterinary doctoral thesis before the deadline imposed by the Order of 20 April 2007 is
not authorized to repeat.
Students allowed to repeat are required to complete all curriculum activities, modules and clinical internships for their chosen stream and to
attend the validation session.
This year can only be repeated once (Article 9 of the Order of 20 April 2007). No 3peat of a year is permitted, unless otherwise approved by
the Council of Instructors. The expulsion of a student is pronounced by the Executive Director, after deliberation by the CE.
Section 6 - Provisions relating to the thesis for the State degree of Doctor of Veterinary Medicine
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Art. 29 - Only students enrolled at a French veterinary school after one of the competitions referred to in Article 1 of the Order of 13 June
2003, as amended, and who have satisfactorily passed their 5A (advanced year) are authorized to defend their thesis to obtain the State
degree of Doctor of Veterinary Medicine.
Pursuant to the Order of 20 April 2007, they must always defend this thesis no later than December 31 of the same year.
Enrolment of students preparing the veterinary doctoral thesis is limited to two, the first enrolment corresponding to 5A; the second
enrolment cannot be made until permission to print the thesis has been received.
Art. 30 - Procedure
All the required steps from filing the thesis topic to defending the thesis are set out in a document made available to students at the
Directorate of Instruction and Student Life.
The thesis topic must be submitted at least 10 months before the date of defence.
The completed file must be submitted to the Directorate of Instruction and Student Life at least one month before the date of the defence. In
addition to various completed and signed forms, this file includes the thesis report prepared by the thesis chairman, but more generally by
the first assessor.
The student defends his thesis in the Veterinary School where he is registered in 5A; however, for a student who has completed the
Common Core in another veterinary school, an exemption may be requested in order to defend in that school. This request is sent by mail to
the Director of the Veterinary School where the student is enrolled in 5A, with a copy to the Director of the School of origin (Common
Core).
Art. 31 - Veterinary Doctoral Thesis Award Committee
This committee is made up of four tenured instructors (2 clinical instructors and 2 non clinical instructors) and chaired by the DEVE of the
veterinary campus.
Its mission is to examine the theses that have been proposed for an award by the defence jury and give its opinion regarding the awarding of
a prize (mention, bronze, silver or gold ).
It proposes a list of the top five ranked theses.
The CE, based on the committee's proposal, establishes the list of theses to receive awards with reference to the reward, and chooses the one
that will be awarded the medal for best thesis at the graduation ceremony.
Section 7 - Special provisions for students in initial mobility training abroad
Art. 32 - Outbound mobility
Pursuant to the Order of 20 April 2007, the training for part of the 10 semesters takes place in a foreign country, either as an internship, or
in an institution of veterinary education, for a maximum of two semesters.
In the latter case, exchanges are done only with institutions that have signed a cooperation agreement or a bilateral contract with the
VetAgro Sup veterinary campus after January 1, 2010 or with the ENVL prior to that date. In either case, the student enrols in the school of
origin (VetAgro sup veterinary campus).
The training program for the semester(s) done abroad must be validated by the DEVE of the veterinary campus. After approval of the
DEVE, the Directorate of Instruction and Student Life provides the student with a "study contract" and a "student contract”. These
documents, once completed by the student, are forwarded to the foreign host school by the Directorate of Instruction and Student Life.
A pass in the UEs that make up this program results in the acquisition of ECTS credits, provided that the student sends the DEVE all
certificates and attestations mentioning the grades obtained. As an exception, if the student does not find the equivalent examination for an
UE in the French curriculum in the host institution, he shall take the examination at his original school. He is entitled to take this
examination in the foreign host school, provided the event is conducted under the responsibility of the Erasmus coordinator or instructor at
this school, on the same day and at the same time as the examination in France. Arrangements are made by the Directorate of Instruction
and Student Life.
Internships abroad take place preferably in non-French speaking countries. Internships in the DOM-TOM-COM will be counted as
internships abroad for the veterinary curriculum, but cannot be eligible for the award of a Region scholarship or a DGER scholarship. All
internships are by agreement: an internship agreement in French or English must be filled out. Passing of the internship is subject to the
same regulations as described for an internship done in France.
Only 4A veterinary students can apply for an internship and/or training at the Saint-Hyacinthe Faculty of Veterinary Medicine. To do so,
they must complete and submit their application in four copies to the Directorate of Instruction and Student Life before mid-January for an
internship, or before the end of February for course study.
The "companion animal clinic," "equine clinic," and "bovine clinic" training occupies a semester, and a pass at the Saint-Hyacinthe Faculty
of Veterinary Medicine results in a pass of 5A.
Students, candidates for "zoological medicine" training shall apply for the second semester and must enrol in the mixed companion animal
stream at the VetAgro sup veterinary campus. To pass their 5A, they must pass their training in Saint-Hyacinthe and pass the mixed
companion animal stream in Lyon.
Students accepted for an internship or course studies shall complete all the steps for enrolment with the person at the Directorate of
Instruction and Student Life in charge of international student mobility.
Art. 33 - Aid for outgoing mobility
Grants may be awarded for course studies or an internship abroad (except DOM-TOM-COM): the Region scholarship for a minimum of 4
weeks and the DGER scholarship for a minimum of 6 weeks.
Applications for the Region scholarship, which are forwarded by the Directorate of Instruction and Student Life, must be filled out and
returned to the Directorate of Instruction and Student Life as soon as possible, no later than one month before departure. The scholarships
are awarded based on order of submission of completed applications, since the total number of Region scholarships is limited. Applications
are entered into the system by the Directorate of Instruction and Student Life.
Upon returning from the internship or course studies, the student must provide the Directorate of Instruction and Student Life with the
original "certificate of attendance" and "final certificate”. In addition, the "end of stay report" written by the student must be sent to the
Directorate of Instruction and Student Life by mail.
To be awarded a DGER Scholarship, students must provide the Directorate of Instruction and Student Life with vouchers of costs incurred.
The "outgoing student mobility" scholarship committee decides on the allocation of money set aside for students.
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For the awarding of any other scholarships, the Directorate of Instruction and Student Life is responsible for informing students and
providing subsequent administration.
Exceptional additional allowances may be granted for internships abroad. The allocation procedure is specified at the beginning of each
academic year and approved by the CA.
Art. 34 - Committees
- Outgoing student mobility scholarship committee: see internal regulation I
- The Saint-Hyacinthe internship and study committee, chaired by the DEVE of the veterinary campus, consists of an
instructor representing each of the clinical streams (companion animals, equine and production animals). Its membership is approved by the
CE.
It is responsible for studying applications and meets as a jury for oral interviews with candidates for internship applications on the one hand,
and class instruction applications on the other. Its mission is to judge the admissibility of applications. Secretarial service and transmission
of records to the Saint-Hyacinthe Faculty of Veterinary Medicine are provided by the person at the Directorate of Instruction and Student
Life in charge of international student mobility.
Art. 35 - Incoming mobility
An Erasmus student or student from the faculty of veterinary medicine in Saint-Hyacinthe doing part of his curriculum, up to a maximum of
2 semesters, on the Lyon veterinary campus is subject to the same disciplinary rules as students at this campus.
As part of the training, he proposes an educational program that must be approved by his coordinator and the DEVE of the Lyon veterinary
campus. He is enrolled in the school of origin.
From the start of the academic year, he is supervised by a volunteer academic advisor and student tutor.
A logbook listing the curriculum activities completed (with signatures by instructors confirming the student's attended) must be compiled
by the student.
The student may, on a voluntary basis, complete an optional internship on a topic of his choice, though it must be approved by his
coordinator and the DEVE of the veterinary campus. An "Erasmus" internship agreement must be completed and signed, by the coordinator
of the school of origin, among others. During evaluations and examinations, students may use a French-native language dictionary, but no
other books or dictionary type documents...
This dictionary must not contain any document or annotation that may constitute attempted fraud when used.
Extra composition time is granted at a rate of 10 minutes per hour of test.
An Erasmus student hosted only for a clinical internship in one or more CHEV clinics is included in 4A rotations for at least 3 months.
A student who entered as a foreign student for the entire veterinary curriculum is subject to the same curriculum and examinations as
candidates for the state degree of doctor of veterinary medicine, pursuant to Article D 241-7 of the Farm Code. He is also subject to these
Course Regulations, like any French student admitted via the entrance examination for national veterinary schools.
Section 8 - Special provisions for residency
Art. 36 - General organization
Residency training is organized in accordance with the amended Ministerial Order of 27 March 2001 on training leading to national
Residency degrees from Veterinary Schools, and with subsequent specific ministerial orders for certain programs.
Art. 37 - Enrolment and selection
Recruitment of students is done by competitions open to:
- 5A students. Their final enrolment is subject to obtaining permission to print the veterinary doctoral thesis (Order of 26 June 2002).
However, it is highly recommended that these candidates defend their theses prior to starting the residency.
- holders of a state Doctor of Veterinary Medicine degree,
- holders of a foreign veterinary degree deemed equivalent by the selection jury.
The application procedure is posted online in mid-December by the Directorate of Instruction and Student Life.
For the equine clinical residency and ruminants clinical residency, candidates must submit their complete application to the Directorate of
Instruction and Student Life before the deadline each year.
The candidate selection is done for each training residency by a jury appointed by the DG based on proposals or advice from the department
concerned and after consulting the CE. It includes a faculty member in charge of training, a chairman, two faculty members from the School
dispensing training, a faculty member from another veterinary school and a qualified personality.
The competition consists of a test of eligibility based on qualifications and an admission interview with the jury. Before the start of the
competition, the jury may decide to supplement the interview with a practical or written examination, or both. It notifies the candidates
before the eligibility test.
For each residency a list of selected candidates and, if necessary, an additional wait list, are established and communicated to applicants as
soon as possible.
Following the announcement of the results, successful candidates must confirm their enrolment within 3 working days for the equine
clinical residency and within a month for the ruminants clinical residency.
For the companion animal residency, the recruitment competition is common to the four veterinary schools (Order of 18 August 2006).
Applicants must submit their complete applications to the veterinary school that organized the competition before the deadline each year.
The admission jury includes four faculty members, each in charge of the companion animals clinical internship in his or her school, or
instructors designated as alternates and a qualified personality in the field of companion animals. The jury is appointed each year by the
Director of the school responsible for organizing the competition, on the proposal of three other directors.
The competition consists of a an eligibility test based on titles and a computer-based theoretical admission test and an interview with the
jury.
A list of selected candidates and, if applicable, an additional wait list, are established and communicated to the applicants by the end of
April. Successful candidates must confirm their enrolment before the end of May.
Art. 38 - Curriculum
The duration of the training is twelve months full time (Order of 26 June 2002), including a minimum number of weeks of personal time
- the companion animal residency begins on the 3rd Monday of July with four weeks of personal time.
- the equine clinical residency begins on July 1 and ends on June 30 of the following year with four weeks of personal time.
- the ruminant clinical residency begins in late August-early September (except in special cases) with at least 5 weeks of personal time.
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At the student orientation, the program accredited by the Ministry of Agriculture is brought to the attention of the residents by the head of
residencies.
An academic advisor is assigned to each resident by the same person.
Art. 39 - Evaluation and degree
- Students must undergo evaluations of their clinical, practical and scientific aptitudes and knowledge according to mechanisms in effect at
the same time as the training programs. They must also do at least two presentations connected with their training in seminars.
The description and planning of the training evaluation are brought to the residents' attention by the head of residencies at the student
orientation.
- The results, bearing the stamp of the head of residencies, are sent to the Directorate of Instruction and Student Life, in confidence, within
the designated time. The small veterinary campus CE is responsible for provisional validation of these results.
The plenary CE establishes the lists of:
- students eligible to receive their degrees bearing a mention of the nature of the residency,
- students authorized to attend the remedial session,
- students not authorized to take a remedial session.
The final results validated by the Vetagro sup plenary CE and signed by the DG are posted at the end of the Council meeting.
- Following the remedial session, the results are posted. Students who have not passed their residency may apply for a re-examination of
their case, but only due to personal problems that may compromise their results. They apply in writing to the Executive Director with
supporting documents. The Executive Director convenes the CSP as an "Appeal Board" chaired by himself, inviting the head of residencies
or his representative in the latter's absence. Only members of the CSP have voting rights. The committee's conclusions are presented to the
plenary CE, which establishes the list of students eligible to receive their degrees with mention of the nature of the residency completed, the
list of students who can take a new session following appeal, and the list students not eligible to receive their degrees.
Art. 40 - Discipline regarding enrolment procedures
- To be enrolled in good standing, students must ensure that the enrolment files they submit to the Directorate of Instruction and Student
Life are complete before the start of the residency. Students are required to notify the Directorate of Instruction and Student Life of any
elements needed to complete their personal files. They must convey any change in their situation, contact information, etc., as soon as
possible.
- In accordance with the Order of 20 April 2007, students must always defend their thesis no later than the 31 December after
passing their 5A. Otherwise, the student may not continue a residency beyond this date.
Art. 41 - Discipline regarding attendance and classroom behaviour
- Because any curriculum activity, whatever its nature, is mandatory, the attendance of students can be checked at any time by the head of
residencies for the clinical rotation, or at the request of the Executive Director. Authorization to be absent (application form) may be
granted by the head of residencies or his representative upon written request submitted at least 48 hours in advance.
- An application for absence due to reasons that are known in advance (study tour, attendance at conferences, organized events,
participation in sports and cultural activities, etc. ), should be addressed to the Directorate of Instruction and Student Life for the Campus at
least one month in advance, after obtaining a favourable opinion from the head of residencies and all instructors concerned during the
period in question.
-Any unplanned absence must be reported by the student to the Directorate of Instruction and Student Life of the campus and the head of
residencies within 24 hours, and justified in the same week. In addition, an "Application to be excused for absence" must be completed
upon the student's return.
A student who is absent for justified medical reasons from all or a large part of a rotation cannot be evaluated. A solution to make up the
rotation and evaluation is proposed to the student by the head of residencies and the person in charge of the rotation.
- An unjustified absence will appear on the transcript even if the student does a remedial session. An absence is recorded for a half day
missed without justification. More than 2 absences, whether justified or for which the reasons have been identified as unjustified, results in
non-issuance of the residency degree, unless otherwise indicated by the CE.
- Cumulative excused absences of a total of more than 15 working days disqualify the student from the evaluation session, unless otherwise
indicated by the CE to allow an exception.
- Any late arrival in a class, declared by the instructor to the Directorate of Instruction and Student Life, will result in an unexcused absence.
- In curriculum activities, students must demonstrate a work ethic and respect the work of other students and contributors.
- Absenteeism and/or inappropriate behaviour may be taken into account in the grading and issuance of the degree. They may also be
subject to disciplinary action (see internal regulations)
Art. 42 - Discipline regarding attendance and conduct in evaluations
- Students must respect the schedule of evaluation sessions set out in the residency program. Any lateness in turning in clinical cases or
essays that is not excused by the head of residencies results in a fail on the test.
For companion animal residencies: clinical cases must be turned in by the due date to the Directorate of Instruction and Student Life, who
will immediately forward them to the corresponding instructors. The latter are required to respond within a month, indicating a pass or fail.
- During an examination session, in case of serious psychological or somatic problems (must be justified a posteriori by a medical
certificate and completion of an absence form), the student must notify the head of the residency or his representative of his condition
before the examination.
This information will enable the student's participation in the test to be cancelled. In consultation with the instructors concerned, another
evaluation date may be offered. In the event this procedure is not followed, the student may not seek any further redress before the appeal
board.
- Any inappropriate behaviour during an evaluation may result in failure of the examination and lead to disciplinary proceedings. Any
identified fraud or attempted fraud, including plagiarism, in any examination, results in the assigning of a zero grade and, at the discretion
of the Executive Director, a hearing before the Disciplinary Committee appointed by the CA.
Art. 43 - Clinical Specialization Coordination Committee
This committee is made up of:
- the head of each residency program open at Vetagro sup
- a representative of each DESV or a European or American college program on a clinical subject at Vetagro sup.
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- the DG or his representative.
It is responsible for:
- creating and maintaining a directory (in the form of files) of residents and interns who are enrolled or have completed their training
- establishing rules, requesting and managing allocations and assignments for each resident.
- establishing timelines for recruiting interns and residents and doing promotion for them
- promoting collaboration and competition between interns and/or residents (common areas, forums, etc. )
This committee ordinarily meets two times a year in October and May, and in extraordinary sessions as necessary.
Chapter 2 - Disciplinary Rules
Section 1 - Enrolment procedure
Art. 1 - To be enrolled in good standing, students must pay any fees (tuition, social security) for which they are liable. The amount of the
registration fee is determined by ministerial order. Student cards are issued to students who have met these obligations at the beginning of
the year.
Students must ensure that their registration records filed with the Directorate of Instruction and Student Life are complete within 15
working days after the date corresponding to their first class. Any student who does not comply with this rule will not be allowed to attend
the regular examination session.
Students are required to notify the Directorate of Instruction and Student Life campus of any elements required to complete their personal
files. They must notify the office of any change in their situation, contact information, etc. as soon as possible.
A student may not enrol in a course or take an examination outside the Institute that may interfere with his studies, without authorization
from the DEVE of his campus.
Section 2 - Attendance and classroom behaviour
Art. 2 - Because all classroom activities, regardless of kind, are mandatory, students' attendance may be checked at any time at the initiative
of the instructors or the Executive Director or the DEVE.
Authorization of an absence (application form) may be granted by the DEVE or its representative upon written request submitted at least
48 hours in advance. They are brought to the attention of instructors by the Directorate of Instruction and Student Life.
An application for absence for reasons that are known in advance (study tour, attendance at conferences, organized events, participation in
sports and cultural activities, etc. ), not included in the course schedule must be addressed to the Directorate of Instruction and Student Life
for the Campus at least one month in advance, after a favourable opinion is obtained from the all instructors concerned during the period in
question.
A list of events and conferences for which students may be allowed to be absent is approved by the CEVE. This authorization is valid for up
to two events and/or conferences per year.
Art. 3 - Any unplanned absence must be reported by the student to the Directorate of Instruction and Student Life of his campus within 24
hours and justified in the same week. In addition, an "Application for excuse after absence" must be completed upon student's return to the
site.
If the curriculum activity for which the student has been absent is a group activity, the student shall make up this instruction with another
group, to the extent possible. An unjustified absence will be entered on the transcript even if the student does a makeup with another group.
An absence is recorded for a half day missed without justification.
More than 2 absences that are justified or not recognized as justifiable in a semester result in exclusion from the normal examination
session, unless otherwise indicated by the CE.
Cumulative excused absences of a total of more than 15 working days disqualify the student from the normal examination session, unless
otherwise indicated by the CE to allow an exception.
Any late arrival in a class, declared by the instructor to the Directorate of Instruction and Student Life, will result in an unexcused absence.
Art. 4 - In curriculum activities, students must demonstrate good work conduct and respect the work of other students and staff.
Absenteeism and/or inappropriate behaviour may be taken into account in grading and in decisions on repeating. They may also be subject
to disciplinary action (see rules)
Section 3 - Attendance and behaviour in examinations
Art. 5 - The planning of examinations originally set out in the schedule validated in the CE may be changed during the year, and any
modification is validated by the CE. The examination schedule is posted for students. They are required to attend these examinations. Any
unexcused absence in a continuous evaluation or a final examination is sanctioned by a zero grade and the loss of any later exemption.
No student may leave the room in which a written test is being given during the first third of the time reserved for this test. If a student
arrives late for a written test, he is allowed to take the test if no other student has left the rooms or auditoriums where the test is being given.
If the student is allowed to take the test, no extra time it is granted, unless an exemption is given by the person monitoring the test. The final
decision on the awarding of a grade and any consequences will be made by the CE on the basis of justifications provided by the late student.
If a student arrives late for a practical or oral test that is given individually or in groups, he is not allowed to take this test without an
exemption from the instructor responsible for the test. If the student is not allowed to take the test, a grade of 0 (zero) is assigned and the
student may not have a new first session unless an exemption is granted by the CE.
In the case of a test consisting of execution of a group project, personal involvement and conduct in the group may be taken into account
in the grading.
Art. 6 - For written examinations, students are assigned to different rooms or auditoriums. The Directorate of Instruction and Student Life
establishes sign-in lists and student allocation lists, which it posts. It identifies students' seats with labels on the tables. Students must:
- respect the established seating plan
- leave their cell phones and other devices turned off, bags, briefcases, wallets, etc. in the location set aside and bring with them only
materials for strictly necessary the test,
- immediately stop writing at the end of the test indicated by the person monitoring the test, turn in their copies and sign out.
Art. 7 - At an examination session, in case of serious psychological or somatic problems (must be justified a posteriori by a medical
certificate and completion of an absence form), the student must notify the instructors responsible and the DEVE of his condition before the
beginning of the test or tests. This information will enable the student's participation in the test to be cancelled.
VetAgro(Sup(

23( (

Self.Study(Report(2013(/(Appendix(

App!6.1:!Course!Regulations(

(

In consultation with the instructors in charge, another exam date may be offered. In the event this procedure is not followed, the student
may seek further redress before the appeal board.
Art. 8 - Any inappropriate behaviour during an examination may result in the expulsion of the student from the examination room and lead
to disciplinary proceedings.
Any identified fraud or attempted fraud, including plagiarism, in any examination, results in the assignment of a zero grade and, at the
discretion of the Executive Director, a hearing before the Disciplinary Committee appointed by the CA.
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OFFICIAL JOURNAL OF THE FRENCH REPUBLIC-May 10, 2007-Text 70 of 228-Decrees, circulars- GENERAL TEXTS
MINISTRY OF AGRICULTURE AND FISHERIES
Decree of April 20, 2007 relating to veterinary studies
NOR: AGRE0752673A
The Minister of National Education, Higher Education and Research and the Minister of Agriculture and Fisheries,
Considering Directive 2005/36/EC of the European Parliament and of the Council of September 7, 2005 relative to the recognition of
professional qualifications;
Considering the Rural Code, Book II and Book VIII;
Considering Decree No. 2002-482 of April 8, 2002, as amended with application to the French higher education system in the construction
of the European higher education system;
Considering Decree No. 2006-1334 of November 3, 2006 relative to the organization and functioning of the Agency for the Evaluation of
Research and Higher Education;
Considering order of June 13, 2003 setting out the rules for competitions giving access to veterinary schools;
Considering the opinion of the National Council for Higher Education and Agricultural, Agrifood and Veterinary Research dated March 13,
2007;
Considering the opinion of the National Council for Higher Education and Research dated March 19, 2007
Do decree as follows:
Art. 1.- Veterinary studies are intended to provide the theoretical, clinical and practical training required by the professional practice
described in the professional standards (1).
The curriculum shall include the materials specified in Directive 2005/36/EC of September 7, 2005 referred to above.
Veterinary studies are organized in the framework of Decree No. 2002-482 of April 8, 2002 and according to the provisions of the present
Order.
SECTION I: GENERAL ORGANIZATION OF STUDIES
Art.2. - Five years of training are provided within national veterinary schools or under their direct control, after the candidate has passed
one of the competitions referred to in Article 1 of the Decree of June 13, 2003 referred to above. Admission by competition to a national
veterinary school is accompanied by the awarding by the institution of 120 European credits for general scientific training completed.
The five years of training in the national veterinary schools include:
- eight semesters of core courses. The instruction in the seventh and eighth semesters, mainly clinical and practical, is devoted equally to
production animals and veterinary public health, on the one hand, and pets and horses, on the other hand. For students considering a
professional career in research, the last two semesters may be replaced by registration in, and passing the final two semesters of a national
master's degree;
- two semesters of advanced courses in one or more of the professional fields mentioned in Article 4 of this Order. For clinical fields, the
equivalent of one of these semesters is devoted to the preparation of the veterinarian doctoral thesis.
Art. 3. - During each semester, the training is organized in teaching units. The number of hours of lecture courses must not exceed the
hours of practical, clinical and directed instruction. Time spent on clinical training must represent at least thirty percent of the training for
the entire first eight semesters.
Art. 4. - The schools organize advanced training in the following professional areas: production animals, pets, equids, veterinary public
health, research and industry.
Art. 5. - The Board of Directors of each school establishes the organization of training, which includes theoretical lessons, tutorials,
practical training, supervised personal work, an introduction to research as well as clinical training and internships. The training provided
must enable the student to acquire the skills, knowledge, expertise and competency described in the diploma requirements.
Art. 6. - The basic veterinary degree is awarded to students who have passed the eight semesters of core courses.
Only holders of the basic veterinary degree can access the advanced year, and once this is passed the candidate may defend a veterinary
doctoral thesis.
Art. 7. - The organization of veterinary training shall be subject to periodic national evaluation by the Agency for Evaluation of Research
and Higher Education, which takes into account the requirements defined in the national and European standards.
Following this assessment, and upon opinion from the National Council of Higher Education and Agricultural, Agrifood and Veterinary
Research (CNESERAAV) and the National Council for Higher Education and Research (CNESER), habilitations are given to issue the
basic veterinary degree, conferring the rank of master.
The above habilitations are given by a joint order of the ministers of agriculture and higher education.
Art. 8. - The state doctor of veterinary medicine degree is awarded to students after defence of a thesis under the terms of Articles R. 241-1
to R. 241-4 of the Rural Code.
The number of students registered to prepare a veterinary doctoral thesis is limited to two, while the second registration cannot be made
once permission to print the thesis has been received.
SECTION II: PLAN OF STUDIES
Art. 9. - Attendance at classes and internships is mandatory.
The terms of attendance at classes, internships and personal work by students, methods of testing their knowledge, completing educational
units and obtaining credits as well as the conditions for advancing a year of study are defined by each school in its course regulations. Each
year can be repeated only once.
The course regulations of each school are made known to all parties affected at the beginning of each academic year.
Art.10 - During the first six semesters, an internship can be completed in a research structure, especially for students who intend to pursue
research.
Art. 11. - Training for part of the ten semesters mentioned in Article 2 is done in a foreign country, either as an internship or at an
institution of veterinary education, for a maximum of two semesters.
SECTION III: COOPERATION AGREEMENTS
Art. 12. - The partnership established with universities for the awarding of the state doctor of veterinary medicine degree may be extended
by a scientific and educational cooperation agreement for the application of certain provisions of this Order.
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Such cooperation may concern in particular the organization of specific courses in the veterinary curriculum and the development of
research and doctoral training, or implementation of instruction preparing the student for the national master's degree through a partnership
These agreements may also be concluded with other universities as well as with institutions of higher agricultural education. They may also
be implemented in connection with research and higher education consortia contemplated in article L. 344-1 of the code of research.
SECTION IV: TRANSITIONAL AND FINAL PROVISIONS
Art. 13. - The order of April 12, 2005 relating to veterinary studies is repealed. However, its provisions remain in force for students who, at
the date this Order was published, are in their second year of national veterinary school, and until they have completed their training.
These students may continue their education for an additional year.
In case of repetition, they shall continue their studies according to the conditions set by this Order.
Art. 14. - The Director General of Higher Education at the Ministry of National Education, Higher Education and Research and the
Director General of Education and Research at the Ministry of Agriculture and Fisheries are responsible, each in his own sphere of
responsibility, for applying this Order, which will be published in the Official Journal of the French Republic.
Issued at Paris, April 20, 2007.
The Minister of Agriculture and Fisheries, on behalf of the Minister and on his authority:
The Director-General of Education and Research,
J.-L. BUËR
The Minister of National Education, Higher Education
and Research, on behalf of the Minister and on his authority:
The Director General of Higher Education,
B. SAINT-GIRONS
(1) The appendices can be consulted at the office of higher education, Directorate for Education and Research, 1ter Lowendal Avenue,
75700 Paris 07 SP, and at the veterinary schools of Alfort, Lyon, Nantes and Toulouse.

App 7.1: BCPST Program
Number of hour per week
1st Year
Discipline

2nd Year
Course TD TP Total

Math

5

Physic

3

Discipline

Course TD TP Total

-

8

Math

5

2.5

0.5 1

4

Physic

Chemistry

1.5

0.5 1

3

Computer Sci (#)

0.5

-

1

1.5

Biology and geology

5

-

3

8

TIPE

-

-

7

2.5

0.5 1

4

Chemistry

2

0.5 1

3.5

Computer Sci (#)

-

-

1

1

Biology and geology

4.5

-

2

6.5

1

Geography

0.5

-

1

1.5

French and Philosophy

2

-

LL1

2

-

-

2

TIPE

-

1

1

2

-

2

French and Philosophy

2

-

-

2

EPS

2

-

-

2

LL1

2

-

-

2

LV2 (optional)

(2)

-

-

(2)

EPS

2

-

-

2

Total (without LV2)

20.5

LV2 (optional)

(2)

-

-

(2)

Total (without LV2)

20.5

4

7

31.5

0.5 0.5

4.5 6.5 31.5

2

About 2 hours of oral questions per week.
Living language 2 is optional and not always offered.
# The half hour of computer science is only offered in
the first period (eighteen weeks, or the first semester
until about early February).

About 2 hours of oral questions per week.
Living language 2 is optional and not always
offered.

VetAgro(Sup(

26( (

Self.Study(Report(2013(/(Appendix(

App!8.1:!Professors with Board certification(

(
Department

Discipline

Number of boards

Boards

Biology-Industry-Research Laboratory animal

1

DESV

Board of Specialized Veterinary Studies of Laboratory Animal Medicine

Biology-Industry-Research Laboratory animal

1

ECLAM

European College of Laboratory Animal Medicine

Biology-Industry-Research Anatomy pathology

2

ECVP

European College of Veterinary Pathology

Biology-Industry-Research Pharmacology - Toxicology

2

ECVPT

European College of Veterinary Pharmacology and Toxicology

Equine

Surgery

2

ACVS

American College of Veterinary Surgery

Equine

Reproduction

1

ACT

American College of Veterinary Theriogenology

Equine

Medicine

1

ACVIM

American College Veterinary Internal Medicine

Equine

Medicine

1

ACVIM

European College of Equine Internal Medicine

Equine

Medicine

2

ECEIM

European College of Equine Internal Medicine

Equine

Surgery

2

ECVS

European College of Veterinary Surgery

Animal production

Welfare Behavioural Medicine Zootechny

1

ECAWBM-AWSEL
European College An Welfare Behavioural Medicine

Animal production

Cattle pathology

1

ECBHM

European College of Bovine Health and Management

Animal production

Infectious diseases

1

ECVPH

European College of Veterinary Public Health

Animal production

Parasitology

1

EVPC

European Veterinary Parasitology College

Small animals

Clinical Pathology

1

ACVP

American College of Vet Pathology

Small animals

Ophtalmology

1

DESV

Board of Specialized Veterinary Studies of Ophtalmology

Small animals

Anatomy pathology

1

DESV

Board of Specialized Veterinary Studies of Pathology

Small animals

Anesthesiology

1

ECVAA

European College of Anesthesia and Analgesia

Small animals

Reproduction

3

ECAR

European College of Animal Reproduction

Small animals

SA Medicine - Oncology

1

ECVIM-CA onc.European College of Vet Int Medicine - oncology

Small animals

SA Medicine

1

ECVIM-CA

European College of Vet Intl Medicine-Comp. Animals

Small animals

Dermatology

1

ECVD

European College of Veterinary Dermatology

Small animals

Surgery

3

ECVS

European College of Veterinary Surgery

Small animals

Clinical Pathology

1

ECVCP

European College Veterinary Clinical Pathology

Small animals

Parasitology

2

EVPC

European Veterinary Parasitology College
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App 9.2: Curriculum Digest

All CU required for all students
CU: course unit
S5A- Understanding of animal behaviour using ethology, anatomy and physiology. Animal handling instruction
S5B- Methods of histology in order to take adequate samples and close relationship between tissue structure and tissue function. General aspect of
arthrology and myology
S5C- Main molecular processes involved in the regulation of the main metabolic pathways and their regulation in physiological and pathological
situations.
S5D- Develop basic knowledge and skill to identify parasites. At the end of the course the student should be able to: - state the definitions, concepts
and classification of parasites; - identify major external parasites by macroscopic or microscopic examination as appropriate; - describe their life
cycle, main biological features and morphology.
S5E- Study of breeds of domestic animals
S5F- The purpose of this course is to introduce veterinary students to pertinent concepts of cardiovascular and respiratory physiology, anatomy and
histology in veterinary medicine. This course relates basic knowledge to the clinical application of veterinary medicine. Each course features
illustrations that diagram the basic structure and mechanism of cardiovascular and respiratory system. When possible, the courses are then related to
clinical cases that help the student understand the relevance of the basic knowledge and help them understand clinical cases.
S5G- Acquire the anatomical bases for clinical examination of the spine, on the one hand, and for surgical approaches to the walls of the trunk, on
the other hand. Mastering the physical basis of medical imaging and examination techniques. Recognize the anatomical structures of normal images
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S5H- Basic overview of qualitative, quantitative and population genetics. Cytogenetics
S5I- Researching, identifying and analyzing relevant, up-to-date information in scientific and technical fields.
S5J- Acquisition of fundamental knowledge necessary for understanding the pathogenesis and control of infectious diseases
S5K- Present the bases of animal nutrition
S5L- Build confidence in using English in a professional context and improve fluency through discussion activities on veterinary themes.
S5M- How to build a professional pathway, main careers and university curriculum. Importance of teamwork.
S6A- Understand the use of statistics in scientific literature; be able to perform simple statistical analyses and communicate with statisticians
S6B- Acquire theoretical and practical knowledge on monogastric livestock husbandry in the context of sustainable production.
S6C- Acquire the necessary anatomical, histological and physiological knowledge to understand the clinical and complementary exams used for the
evaluation of this system in order to establish appropriate treatment
S6D- Acquire essential knowledge about the male and female reproduction function in order to understand the different methods of regulating
reproduction and their application in practice. Assimilate the fundamentals of the urinary tract and endocrine system based on anatomy, histology
and physiology.
S6E- Acquire fundamental knowledge of genetic engineering and understand recombinant protein production
S6F- Be able to identify main parasite species of animals usually presented in veterinary clinics; learn theirs morphological and biological
characteristics, and their pathogenesis against hosts
S6G- Introductory knowledge of drugs and their regulatory aspect, development and how used; essential for further study of therapeutic classes and
rules of veterinary pharmacy. Acquire essential toxicological knowledge to further learning of clinical toxicology
S6H- Knowledge of main components and organs of the innate and adaptive immune responses. Understanding of the normal immune response and
regulation. Use of serological techniques
S6I- Presentation of livestock and animal husbandry in English

All CUs required for all students
CU: course unit
S7A- Know bacteriological and biological characteristics of major animal bacterial pathogens. Be able to choose biological tests in order to
determine the cause of bacterial infections in animals. Be able to choose an antibiotic according to pharmacokinetic characteristics, natural activity
spectrum and acquired resistances
S7B- Presentation of the characteristics of ruminant breeding. Description of the risk factors with an impact on the level of production and on the
health of the herd
S7C- Know the basics of general epidemiology and prophylaxis; understand and know how to analyse veterinary epidemiological studies
S7D- Understand the anatomical and physiological bases of the central nervous system necessary for subsequent clinical application; methods of
nervous system examination.
S7E- Acquire knowledge of medical genetics to put it into practice for the eradication of hereditary diseases and genetic counselling. Acquire
knowledge of genetic engineering: recombinant vaccines, animal and vegetal transgenesis and cellular therapy
S7F- Introduce students to the concept of diseases through the presentation of cellular and tissular adaptive mechanisms in response to various kinds
of stimuli. Students have to known the structural and functional changes occurring in living tissues in the course of injury or the disease process.
S7G- Learn basic knowledge and surgical techniques to be able to prepare and perform surgical acts. Teaching of soft tissue pathology and surgery
(mainly visceral pathology)
S7H- Acquire knowledge of (i) The classification of viruses and their roles in inducing both animal and zoonotic viral diseases; (ii) How to confirm
and prevent viral diseases,
S7I- Basic knowledge of legislation for veterinary practice
S7J- Customer reception in a veterinary practice. Extended veterinary vocabulary building
S7K- Practical approach to the physical restraint of dogs and cats, and relationship with pet owners. Offer advice in pet nutrition during preventive
medicine consultations
S7L- Main careers: interviews of professionals
S8A- Description of disease pathogenesis based on structure, function, portals of entry, defence mechanisms and responses to injury specificities of
each organ
system. The aim is to make the link between etiologic agents and clinical signs through the study of tissular lesions
S8B- Zoonotic bacteria (2). Bacteria responsible for food-borne toxi-infections (2). Reasoned antibiotherapy in domestic animals.
S8C- Achieve methodological thinking and knowledge for interpreting biochemical results and understanding pathological situations that cause lifethreatening homeostasis and endocrine disorders. In order to properly understood pathological situations, it is essential to bring normal
physiological regulations of the main vital functions (S5 curriculum) under control. Case reports will be used to evaluate knowledge
S8D- Knowledge of the skin structure and functions, and pathology
S8E- Acquire the anatomical and functional basis of the limbs of DM, applied to the orthopaedic examination, medical imaging and the surgical
approach to limbs in carnivores and horses
S8F- Foundations of clinical haematology. Diagnostic approach to anaemia, haemostasis disorders. Reading of blood-films and results of automata.
S8G- Place the fundamental knowledge presented during the year 1 (“General Immunology”) in a clinical context. This course describes and
explains the main immune mechanisms developed against infectious diseases (bacteria, viruses, and parasites), cancer immunology and immune
system neoplasia, and immune disorders. Students will be able to use this expertise in vaccinology (introduction to preventive medicine) and
diagnosis of diseases
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S8H- For zoonoses, be able to: -Obtain medical and regulatory information -Recognize and interpret the main clinical signs, propose a diagnosis of
suspicion - Select and interpret diagnostic tests - Carry out analysis of infectious risk (include the probability of occurrence of a health hazard,
assess severity of its consequences, propose methods of prevention and control) and – Meet obligations under the Regulations for Official
Veterinarians
S8I- The first goal is to know the main pharmacological effects of various classes of drugs and the inherent therapeutic potentialities. Secondly, give
the pharmacological rational bases so as to acquire the pharmacological reasoning on these drugs
S8J- Acquire knowledge of obstetrics in domestic animal species
S8K- Be able to diagnose and treat the most common poisoning cases in domestic (and wild) species.
S8L- Further listening and speaking practice. Extended veterinary vocabulary building
S8M- Company management, Europe Common Agricultural Policy, Elementary notions of rural law

All CU required for all students
CU: course unit
S9A- Acquire skills and competence in order to be able to prepare an anaesthetic protocol (including analgesia), monitor and record vital functions
during anaesthesia in small and large animals without jeopardizing their life and safety.
S9B- Use anatomical and physiological core knowledge, acquire relevant clinical and complementary examination techniques, detect and interpret
clinical signs of main medical disorders
S9C- Familiarize students with major equine pathologies (respiratory, cardiovascular, gastro-intestinal, infectious diseases): combining a
monographic and an integrative problem-based approach. Practical sessions involving interactive cases
S9D- Develop basic knowledge and skills to manage parasitic diseases in domestic ruminants. At the end of the course the student should be able to
diagnose, treat and control major parasitic diseases of ruminants.
S9E- General semiology. Competence to diagnose, cure and prevent diseases or disorders of farm animals: Calf diarrhea, respiratory system.
Propedeutical demonstration and practice with adult cows
S9F- For regulated diseases of suids, equids, birds, to be able to: -Obtain medical and regulatory information -Recognize and interpret the main
clinical signs, propose a diagnosis of suspicion - Select and interpret diagnostic tests - Carry out analysis of infectious risk (include the probability
of occurrence of a health hazard, assess the severity of its consequences, propose methods of prevention and control) and - Satisfy obligations under
the Regulation for Official Veterinarians
S9G- Recognize and treat the main clinical conditions (respiratory, cardiac, digestive, cancer) of small animals.
S9H- The pharmaceutical, regulatory and technical bases for prescription and delivery of veterinary drugs. Pharmaceutical and therapeutic bases for
prescription and use of the major therapeutic classes (except antibiotics and hormones)
S9I- Knowledge of meat: technological aspects, quality and commercial characteristics. Knowledge of official control in slaughterhouses and
decisions regarding lesions.
S9J- Acquire knowledge of pathologies following parturition in domestic animals
S9K- Be able to assess and stabilize the major body systems, give first aid and to set up a monitoring program
S10A- Pathology and surgery of the orthopaedic system
S10B- Suspect, diagnose, and treat the most common dermatoses of the dog, cat, and horse
S10C- Familiarize students with major equine pathologies (oncology, ophthalmology, neonatology, endocrinology, muscle pathologies and
differential diagnosis; surgery): combine a descriptive and integrative problem-based approach. Practical sessions involving interactive cases
S10D- Advisedly choose a diagnostic imaging test, interpret radiographic and ultrasound images in common practice (small and large animals,
exotics) and conduct these tests within regulatory safety conditions.
S10E- Be able to diagnose, treat and prevent the main parasitic diseases of dogs and cats
S10F- Competence to diagnose, cure and prevent diseases or disorders of farm animals: digestive, musculoskeletal system, urinary system, nervous
system.
Avian and porcine medicine: synthetic view. Clinic: Dealing with large animals: restraint, nursing, first aid. Clinical examination and usual
sampling techniques
S10G- Recognize and overcome the main clinical conditions: nephrology, diabetes, ophthalmology, nervous system, tumours,
S10H- Knowledge of potential hazards (physical, chemical and biological) in foodstuffs. Knowledge of principles, methods for the control of risks
in food plants
S10I- Main careers: interviews of professionals.
S10J- *Reproduction in farm animals: Be able to conduct and interpret a gynaecological examination in ruminants and especially cows. Be able to
conduct and interpret an ultrasound diagnosis of pregnancy in a cow.
*Reproduction in small animals: Initiation to clinical examination and diagnostic approach. Be able to do surgical neutering in tom-cats.
*Anaesthesiology: basically a training period during which the student will observe small animal anaesthesia management.
*Necropsy: Know and be able to apply the different technical phases of a necropsy
Know the scientific procedure to describe lesions and make a complete necropsy report.
*Preventive medicine: Training of students during this first week of Preventive Medicine in order to master medical treatments concerning zoonoses
and the main infectious diseases of domestic carnivores that are preventable by vaccination
*Functioning of the toxicology laboratory (CNITV)
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All CU required for all students (32 weeks) CU: course unit
S11-12 A- Our aim is to demonstrate how the post mortem examination of the whole animal may help identify the nature of a disease; at the end of
the session students must be able to conduct a complete necropsy examination: - description and identification of lesions to perform a
morphological diagnosis; - drafting a report including analytic description of the lesions, synthesis according to clinical knowledge and conclusion;
selection of the most appropriate complementary investigations
S11-12 B - Practical foundations of clinical examination. Surgical principles. Basically a training period during which the student will practice small
animal anaesthesia.
S11-12 C - Medical care and well-being of in-house patients, clinical examination skills, understanding diagnostic procedures, medical reasoning in
the diagnostic work up. Continuous assessment of each clinical rotation, presentation of clinical cases and clinical rounds. Methods of assessment.
S11-12 B and C - Diagnostic imaging rounds aim to improve the understanding of radiology and ultrasound in small animals:- be able to apply the
rules of radioprotection; -be able to assess the quality of a radiograph and analyze errors and artefacts; - be able to perform common conventional
radiographic examinations in small animals; -knowledge of the basic principles of interpretation of thoracic, abdominal and musculo-skeletal X-rays
in small animals; -knowledge of the basic principles of ultrasound image interpretation
S11-12 D - Individual medicine of Farm Animals: Clinical semiology, necropsy, and pathology (biochemistry, haematology, etc.), clinical evidence
and medicine reasoning, evaluation of control measures.
Herd Medicine: Participation in or conduct of herd owner interview about herd management and objectives, developing from individual case to herd
management and discussion of cases: risk factors and laboratory tests.
S11-12 E - During a full clinical immersion in the Equine Clinic, students will incorporate all aspects of equine practice (nutrition, zootechniques,
behaviour, parasitology, preventive medicine, clinical and paraclinical examination and pathology) which they have been exposed to during the preclinical and clinical exposure to the equine species in previous years of their curriculum. Hospitalized cases provide a good basis for the acquisition
of proper clinical examination skills and a wide array of diagnostic tests. Consultations provide a proper exposure to a wide variety of pathologies.
Through hospital rounds, a global diagnostic and therapeutic approach to cases is stimulated and guided. Through sit-down discussion rounds, a
thorough clinical analysis of each case and reading of relevant publications are encouraged.
S11-12 F - Tutorials: Achieve basic knowledge in herd management
Clinical rotation: perform a herd management visit at a farm (in our rural practice, at L’Arbresle). For one week, students analyze data from a dairy
farm prior to the visit, then they do the visit to the farm, and lastly, they produce a report with their conclusions and specific advice for the farmer.
S11-12 G - Training of students in medical and legal treatments in order to prevent main zoonoses and infectious diseases of domestic carnivores
S11-12 H- On a real-life example, use epidemiological knowledge on specific diseases to 1) build a diagnostic strategy; 2) make a qualitative risk
analysis and 3) propose management actions
S11-12 I - For regulated diseases of ruminants, bees, fish, mollusc, to be able to: -Obtain medical and regulatory information -Recognize and
interpret the main clinical signs, propose a diagnosis of suspicion - Select and interpret diagnostic tests – Conduct analysis of infectious risk
(include the probability of occurrence of a health hazard, assess the severity of its consequences, propose methods of prevention and control) and Satisfy obligations under the Regulation for Official Veterinarians
S11 J - Knowledge of methods and steps for risk control in food plants. Knowledge of the different aspects of microbiological analysis in foodstuffs
including the application of predictive microbiology. Knowledge of conditions and major elements for the production of milk fulfilling the criteria
of quality. Practice of meat inspection.
S12 J - Knowledge of the poultry and fish products industry and official control methods. Introduction to risk assessment. Knowledge of milk
processing in farms. Institutional catering. Epidemiology and official inquiries when food borne outbreaks occur. Practice of meat inspection and
official control in slaughterhouses
S11-12 K – Be able to prepare, realize the monitoring reproduction in a herd of dairy cows and analyze results. Be able to diagnose, treat and
prevent mammary
infections in a herd of dairy cows. Be able to prepare, realize a farm visit and analyze results to control mammary infections of the cow.
S11-12 L - Be able to: perform surgical neutering in female cats, diagnose principal sexual disorders in dogs and cats (pyometra, vaginitis,
mammary tumours, prostate disorders and testicular tumours).
Infertility, dystocies, abortion: second senior surgeon on most procedures performed on bitch or stud dog. Autonomy for surgical procedures in cats.
S11-12 M - Recognition and management of the most common emergencies - Basic life support - Monitoring: ECG, pulse oxymetry, capnography
and blood pressure measurement - Fluid therapy - Care of patients in decubitus and comatose patients - Post-anaesthesia monitoring - Specialized
techniques: oxygen nasal catheter placement, naso-esophageal and naso-gastric tube placement, tracheal intubation - CPCR (Be able to describe the
set of procedures and pharmacological interventions and be adequately trained)
S11 N - Provide the students with the appropriate skills in order to become a well integrated recently qualified DVM within a veterinary practice.
This course covers all professional aspects of veterinary practice including: administrative, regulatory, ordinal, social & professional, economical &
ethical know-how.
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Practical questions concerning Ethics & Euthanasia (6h); Basic accounting skills in veterinary practice (3h); Legal and financial protection of the
veterinarian (3h); Relations of the veterinarian with professional organisations (3h); Current issues surrounding prescription and delivery of
veterinary medication (3h); Administrative questions: how to manage partners and collaborators in practice (3h); Basic communication and
marketing skills (6h); The veterinarian in the European context (3h)
S12 O - National and international authorities for animal disease control. Missions and legal environment of the veterinarian.
Determining what measures to take in the event of cases of regulated animal diseases.

5Y module required for all students in clinical stream
Provide the students with the appropriate skills in order to become a well integrated recently qualified DVM within a veterinary practice. This
course covers all professional aspects of veterinary practice including: administrative, regulatory, ordinal, social & professional, economical &
ethical know-how.
Practical questions around Ethics (3h); Basic accounting skills in veterinary practice (3h); Legal and financial protection of the veterinarian (3h);
Relations of the veterinarian with professional organisations (3h); Current questions surrounding prescription and delivery of veterinary medication
(3h);
Administrative questions: how to manage partners and collaborators in practice (3h); Basic communication and marketing skills (6h)
5Y SA s: strict “Small animals” stream
1- General goals
Via lectures and practical sessions, this curriculum provides a specialty stream that addresses all aspects of companion animal practice. It provides a
full-time clinical immersion in companion animal clinics. All courses are conceived as an extension of previous veterinary years and require a
satisfactory level on those courses.
• Some key subjects are revisited in more depth than previous years in the areas of companion animal medicine & surgery.
• Some new topics are discussed.
• Supervised practical work and tutorial classes are organized in small groups (12 to 15 students) in order to deal with key clinical problems and
hands-on sessions on priority clinical examinations and tests.
2-Aims and organization of clinical rotations (26 weeks) within the Hospital Clinic (CHEVAC):
Provides a full-time clinical immersion in a referral companion animal hospital in all areas of companion animal practice, with close supervision
from junior and senior clinical and technical hospital staff. Gradual increase of involvement of students in clinical cases is allowed depending on
each individual.
23 compulsory weeks (Surgery: 5w; Anaesthesiology: 2w; Medicine: 6w; Medical Imaging: 3w; Emergency and critical care: 3w; Reproduction;
3w) and 3 more weeks of choice during holidays period.
3- Course (lectures & tutorial classes):
Aims: See general objectives explained above
Organization: Supervised practical work and tutorial classes (P) (2 hours classes: 25) are given all along the year (each Friday, from 3 to 5 p.m.).
Lectures (L) (54 h) are mainly given during 4 weeks in February. Some lectures are given by web access.
Subjects covered: Surgery (8hL); Anaesthesiology (4hL, 2hP); Emergency and critical care (4hL, 4hP); Medical Imaging (6hP); Reproduction
(4hP); Neurology (2hL, 2hP); Behaviour (2hL, 2hP); Cancerology (8hL); Cytology (2hL); Ophthalmology (4hL); Dermatology (2hL, 2hP);
Cardiology (4hL, 2hP); Uro-nephrology (2hL); Pneumology (2hP); Gastro-enterology (2hL, 2hP); Parasitology (2hP); Exotic pets (10hL, 14hP);
Physiotherapy (4hP); Communication (2hP).
4- Assessment
Oral examination on presentation of a clinical case: Presentation of a case report followed by a discussion with a panel made up of private
veterinarians and teachers. The objective of this discussion is to assess the maturity and ability of the student.
Modulation by supervisor assessments during internship rotations.
5Y SA m: mixed “Small animals” stream
1- General goals
The general goals are similar to the strict “Small animals” stream, with adjustments to allow another stream in “equine” or “animal production”. The
main adjustments done are a reduction in practical sessions: 16 weeks of internship rotations (instead of 26) and only 18 practical and tutorial
classes (instead of 25).
2-Aims and organization of clinical rotations (16 weeks) within the Hospital Clinic (CHEVAC): Annex 1
Provides a full-time clinical immersion in a referral companion animal hospital in all areas of companion animal practice, with close supervision
from junior and senior clinical and technical hospital staff. Gradual increase of students involvement in clinical cases is allowed depending on each
individual.
16 compulsory weeks: Surgery: 4w; Anaesthesiology: 2w; Medicine: 4w; Medical Imaging: 2w; Emergency and critical care: 2w; Reproduction:
2w.
3- Course (lectures & tutorial classes):
Aims: See general objectives explained above.
Organization: Supervised practical work and tutorial classes (2 hours classes: 18) are given all along the year (Monday form 5 to 7 p.m. and/or
Friday, from 3 to 5 p.m.). Lectures (54 h) are mainly given during 4 weeks in February. Some lectures are given by web access.
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Subjects covered: Surgery (8hL); Anaesthesiology (4hL); Emergency and critical care (4hL, 4hP); Medical Imaging (6hP); Reproduction (4hP);
Neurology (2hL, 2hP); Behaviour (2hL, 2hP); Cancerology (8hL); Cytology (2hL); Ophthalmology (4hL); Dermatology (2hL, 2hP); Cardiology
(4hL, 2hP); Uro-nephrology (2hL); Pneumology (2hP); Gastro-enterology (2hL, 2hP); Parasitology (2hP); Exotic pets (10hL,4hP); Physiotherapy
(2hP); Communication (2hP).
4- Assessment:
Presentation of a case report in a continuous education article format.
Modulation by supervisor assessments during internship rotations.
5Y Eq s: strict “equine” stream
1- General goals for this professional stream
Through lectures and practical sessions, this curriculum provides a specialty stream that addresses all aspects of 100% equine practice. It provides a
full-time clinical immersion in equine practice & equine clinics. All courses are conceived as an extension of previous veterinary years and require a
satisfactory level on those courses.
• Some key subjects are revisited in more depth than previous years in the areas of equine medicine & surgery of the respiratory tract, digestive
tract, reproductive tract, as well as examination & imaging of the musculoskeletal system.
• Some new topics are discussed such as: geriatrics, sports medicine, pre-purchase examination, etc.
• Practical work and tutorials are organized in small groups (8 for practical and 15 for tutorials) in order to tackle key clinical problems and handson sessions on priority clinical examinations and tests.
• Free access to an interactive CD ROM is granted to all students.
2-Aims and organization of clinical rotations (12 weeks) within the Hospital Clinic (Clinequine)
Provides a full-time clinical immersion in a referral equine hospital in all areas of equine practice, with close supervision from junior and senior
clinical and technical hospital staff. Gradual increase of involvement of the students in clinical cases is allowed depending on each individual.
Types of rotations: Medicine, Surgery, Anaesthesia, Imaging, Night & Emergency Shift.
3-Aims of the clinical externships
A long clinical immersion in equine practice, allowing students to acquire a good grasp of veterinary activity first hand in equine practice as well as
some equine referral clinics. Build a professional network. Understand all practical contingencies related to equine veterinary practice.
Particular emphasis is placed on the compulsory externship in reproduction.
4- Course (lectures & practical)
Aims: see general objectives explained above
Organisation: 7 weeks of a combination of lectures (35 students/ group), tutorials (15 students/group) and practical (4 students per group). The
modules are divided into 2 semesters, and 50% of the time is dedicated to lectures and 50% to small group discussions & practical work.
Subjects covered: Equine Medicine: 59 h; Equine Surgery & Orthopaedics: 34 h, Imaging: 10h, Sports medicine: 7h, Physiotherapy: 10h,
Identification, prepurchase exams & practice regulation: 20h, Reproduction: 28 h, Anaesthesia: 12h.
5- Assessment
Written examination (Multiple choice questions + clinical cases)
Oral Examination (Assess quality of case report from time spent during externships, clinical questions based on in-house rotations and externships,
interview based on professional experience)
5Y Eq m: mixed “equine” stream
1- General goals for this mixed professional stream
Essentially through lectures, a few tutorials and a long immersion in mixed equine practices, this course provides a theoretical and practical
experience in the different aspects of mixed equine practice.
A long clinical immersion in mixed Equine/ small animal or Equine / Farm Animal practice is required. It will provide students with the opportunity
to consolidate basic key clinical and technical skills which they have learned from VetagroSup courses & the Equine Clinic.
All courses are conceived as an extension of previous veterinary years and require a satisfactory level on those courses:
• Some key subjects are revisited in more depth than previous years in the areas of equine medicine & surgery of the respiratory tract, digestive
tract, reproductive tract, as well as examination & imaging of the musculoskeletal system.
• Medical knowledge is applied and discussed through supervised clinical in-house rotations and thorough sit-down rounds.
• Students are encouraged to participate in non compulsory tutorials and case discussions pertaining to key clinical subjects (15 students per group
for tutorials) when their timetable allows.
• Free access to interactive CD ROM is granted to all students.
2-Aims and organization of clinical rotations (6 weeks) within the Hospital Clinic (Clinequine)
Provides a full-time clinical immersion in a referral equine hospital in all areas of equine practice, with close supervision from junior and senior
clinical and technical hospital staff. Gradual increase of student involvement in clinical cases is allowed depending on each individual.
Types of rotations: Medicine, Surgery, Anaesthesia, Imaging, Night & Emergency Shift.
3-Aims of the clinical externships
A long clinical immersion in equine practice, allowing students to acquire a good grasp of veterinary activity in mixed equine practice. Build a
professional network. Understand all practical contingencies related to mixed veterinary practice.
4- Course (lectures & practical)
Aims: see general objectives explained above
Organisation: 2 weeks of a combination of lectures (35 students/ group) and a few tutorials (15 students/group). The course consists mainly of 75%
lectures with a balance of 25% case discussions.
Subjects covered: Equine Medicine: 21 h; Equine Surgery & Orthopaedics: 24 h, Imaging: 5h, Physiotherapy: 4h, Identification, prepurchase exams
& practice regulation: 7h, Reproduction: 3 h, Anaesthesia: 6h
5- Assessment: Written examination ( Multiple choice questions + clinical cases)
5Y AP s: strict “animal production” stream
1) The general objectives are:
- To relate the knowledge acquired in the various disciplines in the curriculum at the veterinary school to obtain an overview of veterinary practice
in animal production,
- To apply the theoretical knowledge to practical work and training,
- To further practical knowledge and clinical practice in practical and clinical work and in training,
- To obtain a sense of the diversity of practices in rural clinic and begin to make a choice for a first job.
2) Development: During this year, students have to take training in the school clinic (3 weeks), the school’s hospital, rural private clinics (14
weeks), and mandatory modules (5 one-week modules), and they can choose four optional modules.
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2-1 Training
The objectives are that students
- put into practice the knowledge acquired,
- perform as many technical acts as possible
- compare different types of practices depending on production (milk, nursing, small ruminants), clinics (number of veterinarians, etc.) and their
course advisor.
2-1-1 Training in the school hospital: Specific herd health practice (dairy herd follow-up, annual sanitary check-up, protocol care) and deep
complementary investigation on failed handling and complex cases.
2-1-2 Training in private clinics: During this year, students must complete 14 weeks of training in rural private clinics. These externships must take
place in at least three different clinics and with a minimum of three weeks in each. At least one of the clinics must be predominantly dairy and one
predominantly fattening.
2-2 Mandatory modules
2-2-1 Practical workshops.
The objective of these workshops is to review theory and especially improve mastery of technical acts for future employment.
These workshops are organized by small groups of students, and each student performs the act. The following workshops are proposed:
- Claw trimming: the objective is to improve the practice of claw trimming and analysis of risk factors of lameness in cattle farms. This workshop
includes lectures (review of the anatomy of the foot, risk factors, etc.) and practices (claw trimming on feet, 3 feet by students, and on cows).
- Ultrasound: the objective of the ultrasound workshop (outside gynaecology) is to provide an overview of the different scanners, linear and convex
ultrasound probes (specifications and particularities in images (+ artefacts)), anatomical areas, normal vs. pathological images of different organs:
liver, gallbladder, spleen, kidneys, lung, heart, reticulum, omphalitis area, udder, teat, etc. A practical application is performed on prepared calves
and cows ( shaved and coloured areas, 1 calf and 1 cow for 3 students) with portable ultrasound devices used in rural practice.
- Sampling techniques: this workshop give students practice with different types of detailed samples on cows and calves: CSF samples, lung fluid,
etc., after a review of conservation methods of the different samples.
- Necropsy technique and current diseases of poultry: the objective is to provide tools for basic diagnosis (clinical and necropsic) of poultry diseases
in the daily practice of veterinary medicine (i.e., on poultry coming from small poultry farms, not from large scale husbandry). This workshop
includes lectures (review of necropsy techniques and current diseases of poultry) and practical demonstrations of techniques for bird euthanasia and
necropsy and exercises on culled laying hens with two students per laying hen).
- Calves and anaesthesia: knowledge of the specificities of calf physiology, management and therapeutics, training in basic technical acts on calves,
performing locoregional anaesthesia techniques on cows and calves
- Sutures: a practical workshop on corpses: intradermal injections, sutures and surgical techniques on calves (omphalitis...) (1 corpse per three
students)
- Coproscopic techniques: this workshop consists of theoretical background and practical work. Each student will carry out the major coproscopic
techniques (zinc sulphate, Mac Master, Baermann, commercial kits, etc.).
2-2-2 Nutrition and care protocol.
The one-week module is divided into two parts
-Nutrition: Synthetic presentation of feeding of dairy cows and detailed presentation of feeding of bulls and mineral supply to cattle
-Protocol care: the aim is to study a health assessment and provide care protocols by controlling regulatory aspects of writing and taking into
account the scientific aspects of the known control conditions proposed.
2-2-3 Prophylaxis and health management.
The general aim is to shift from theoretical skills (knowledge) to practical skills (know-how) in the areas of prophylaxis and health management.
The week is divided into three parts: principles, tools and antiparasitic prophylaxis.
2-2-3-1 Principles:
- Quantitative risk analysis. The aim is to understand the principle of qualitative risk analysis and perform one in a simple study case, in order to be
able to comment on risk analyses in the literature. It consists of coursework (principle of quantitative risk analysis) and tutorial (2 groups of 15
students: quantitative analysis of the risk of introducing a new disease in a country/herd).
- Current events in official veterinary activity: the aim is to study recent events in the sanitary situation and overview of official veterinary activity.
It consists of an interactive course.
- Non-mandatory prophylaxis plans: the aim is to compare the constraints, stakeholders, tools and organization of non-mandatory prophylaxis plans
targeting major diseases: Q fever, Infectious bovine rhinotracheitis, Johne’s disease, Bovine viral diarrhea. It consists of an interactive course
2-2-3-2 Tools
- Health assessment. The aim is to perform a complete health assessment using data from real herds, one herd studied by 4-6 students. Consists of
coursework, preparation of assessment and presentation and discussion.
- Immunity and medical prophylaxis in ruminants: The aim is to start from a basis in immunology and preparation by students to produce an
overview of available tools and their potential use. Total: 6h/student, 2 groups * 15 students. It consists of courses (specificities of the immune
response in ruminants: innate response, immunity in the fetus and newborn, immunity at body surfaces: gastrointestinal tract, respiratory tract and
mammary gland) and presentation of the vaccines available in France for Ruminants, and their properties (Bovine viral diarrhea, Infectious bovine
rhinotracheitis, abortions in cattle and small ruminants, respiratory diseases, neonatal diarrheas, Bluetongue, other vaccines).
2-2-3-3 Antiparasitic prophylaxis
- Antiparasitic prophylaxis in poultry: the aim is to know the main parasitic species involved and understand the principles of antiparasitic
prophylaxis in poultry. It consists of courses.
- Antiparasitic prophylaxis in small ruminants: the aim is to formulate a prophylaxis strategy for the main production types for small ruminants. It
consists of preparation of prophylaxis plans for dairy goat, dairy ewes, meat-producing sheep flock with transhumance by 3 student groups, and
presentation and discussion.
- Antiparasitic prophylaxis in cattle. The aim is to provide an overview of drugs in France and comment on/improve a prophylaxis plan in a real
herd. It consists of preparation of a table of all drugs available in France and their characteristics, presentation and discussion and a clinical case:
analysis of an antiparasitic prophylaxis strategy in a real herd, seen during practical periods. One case per student on a volunteer basis, presentation
and discussion in May.
2-2-4 Surgery.
One-week module on surgery of cows: The aim is to improve surgical practice (digestive, urogenital, veal, lameness). This module is performed on
cows and includes clinical cases and practices. Each student must present a clinical case of surgical pathology (radio, video, etc.) at the end of the
module.
2-3 Optional modules
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2-3-1 Cow reproduction.
One-week module held at a pedagogic farm. The aim is to improve the detailed reproductive management of dairy cows. This module includes
palpation and transrectal ultrasound, in utero injections, animal Science and food Analysis, lectures and case study.
2-3-2 Milking practice and milk quality.
One-week module takes place in a pedagogical farm. The objectives are more in-depth knowledge of mastitis and antibiotics, knowledge of the
milking machine and milking. Students perform milking (for three days), analyze milk quality, and visit two other farms in order to perform milking
visits and housing visits.
2-3-3 Medicine of pig farms and poultry farms.
One-week module. The objective is to provide an overview of the dominant diseases on pigs farms and poultry farms, and on differential diagnoses
on these species. This module includes courses and two farm visits with preparation and a report of the visits.
2-3-4 Herd health management and cheese fabrication.
The aims are to implement the principles of herd health management, risk management, biosecurity and hygiene during visits to a farm and a cheese
production shop and to understand the characteristics of goat breeding and its specific risks. Includes theoretical (farm processing, regulation),
sharing experiences with practitioners, case studies, visit (with submission of report to the farmer).
3) Validation
During this year, in addition to the mandatory or optional exercises and training courses, students must hand in:
- Clinical cases from situations encountered during their training (one or two per student),
- A surgical case during the surgery week
- An inventory of the different organization structures in which they have done internships, allowing them to understand other aspects of the
veterinary profession (concept of work organization, management of human resources in a clinic, accounting, etc.) and the diversity nature of these
aspects in different clinics,
- An inventory of activities that identify all the clinical cases they have seen during their training, activities that they have mastered, activities that
are being acquired or activities that need to be acquired in later internships,
- A report showing all stages of their activities during their internships.
This year of teaching is validated by means of:
- A discussion with their program advisor about all these documents
- A presentation of their report followed by a discussion with a panel made up of private veterinarians and teachers. The objective of this discussion
is to assess the maturity and ability of the student to begin work
5Y APm: mixed “animal production” stream
1) The general objectives are:
- To correlate the knowledge acquired in the various disciplines in the curriculum at the veterinary school in order to obtain an overview of
veterinary practice in animal production,
- To apply the theoretical knowledge in practical work and in training,
- To improve practical knowledge and clinical practices in practical and clinical work and in training.
2) Development: During this year, students have to perform training in rural private clinics (10 weeks), mandatory modules (3 one-week modules),
and they can choose four optional modules. The modules are the same as those proposed in rural 5th year. If the number of places is limited to
modules, priority is given to students in 5A APs.
2-1 Training in private clinics
The objectives are that students
- put the knowledge they have acquired into practice,
- perform as many technical acts as possible
- can compare different types of practice depending on production (milk, nursing, small ruminants), clinics (number of veterinarians, etc.) and their
course advisor.
During this year, students must complete 10 weeks of training in rural private clinics. These externships must take place in at least two different
clinics and with a minimum of three weeks in each.
2-2 Mandatory modules
2-2-1 Practical workshops. (idem 5A APs)
2-2-2 Nutrition and care protocol. (idem 5A APs)
2-3 Optional modules
2-3-1 Cow reproduction. (idem 5A APs)
2-3-2 Milking practice and milk quality. (idem 5A APs)
2-3-3 Medicine of pigs farms and poultry farms. (idem 5A APs)
2-3-4 Herd health management and cheese fabrication. (idem 5A APs)
2-3-5 Surgery (idem 5A APs)
3) Validation
During this year, in addition to the mandatory or optional exercises and training courses, students must hand in:
- An inventory of the different organizational structures in which they have done their internships, allowing them to understand other aspects of the
veterinary profession (concept of work organization, management of human resources in a clinic, accounting, etc.) and the diversity of these aspects
in different clinics,
- An inventory of activities that identify all the points they have seen during their training, activities that they have mastered, activities that are being
acquired or activities that need to be acquired in later internships
- A report showing all stages of their activities during their internships.
This year of instruction will be graded by means of:
- A discussion with the course advisor about all these documents
- Presentation of their a followed by a discussion with three instructors from the department of animal production.
5Y CRPP (Competent Radiological Protection Person)
According to the revision of IAEA basic safety standards of November 2011, we have introduce education, training and qualification in radiation
protection and safety. Information on health risks and in particular embryo and foetus risks, training on safety assessments, adequate instruction and
rules on protection and regulatory requirements is presented. Theoretical and practice examinations are held through written tests and oral tests. A
certificate of radiation protection competency is established with 5 years validity.

VetAgro(Sup(

35( (

Self.Study(Report(2013(/(Appendix(

(
App 9.3: Compulsory training
Out of veterinary school : in France or in a foreign country
1Y
4 credits

2 weeks

ruminants breeding

1 week

pig or poultry or rabbit breeding

2Y
4 credits

2 weeks minimum

free choice

2 weeks

rural clinic

2 weeks minimum

Industry or research or food safety

2 weeks

clinic

2 weeks minimum

free choice

3Y
4 credits
4Y
4 credits

2 weeks

clinic

2 weeks

professionnal choice

2 weeks

rural clinic

clinical 5Y
equine (Eq)

6 weeks

animal production (AP)

14 weeks

small animals (SA)

not compulsory but recommended

Eq-AP

14 weeks : 4 weeks Eq and -10 weeks AP

Eq-SA

4 weeks (Eq) and recommended for SA

AP-SA

10 weeks (AP) and recommended for SA

App 9.4: Percentages of 5Y students in each clinical stream

App 9.5: Excerpt from the report of the Top Level Committee on the Modernization of Initial Veterinary Training
1 - In the four schools, institute arrangements for tutoring with private partners and communities and draft specifications
defining the powers and duties of tutors;
2 - Include lessons in English (objective of at least 20% in five years);
3 - Improve content and instruction in training in veterinary public health, pathology of production animals, economics,
management and administration;
4 - In the curriculum, identify disciplines such as animal welfare, environmental protection, sustainable development in the
form of modules;
5 - Introduce clinical training earlier in the curriculum especially for training in pathology in animals for human consumption;
6 - Include long internships, especially in rural areas, in the curriculum.
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App 9.6: Example of table of results for S5 (1st semester of 1Y)

The table shows various CUs (course unit) for S5 (1st line) with the number of credits (2nd line)
13 CU (course) + training = 14 Units = 30 Credits
For each student (in this table we have displayed the results for 2 of the 122 students), we enter:
- The name
- The grade for each CU
- CU1: attendance at lectures sufficient for a pass
- training: If the internship is approved, it indicates “passed”; if the internship is not approved, it indicates “failed”
The last four columns show, respectively: the number of CUs passed, the number of CUs failed, the average of each student (average
calculated using credits as coefficients) and the number of credits earned for S5.
Sebastian will do CU3 and CU7 in the remedial session because the grades are less than 10
Camille will do CU10 in the remedial session.
At the bottom of the table, we note:
- number of students who have failed each CU
- mean of each CU for the 122 students
This table can be used to compare the results between CUs and the results for students in each CU, and to identify students in difficulty.
These students will be called in to the DEVE to discuss the reasons for the poor results.

App 9.7: % of students who repeat their class
CE September 2012:
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Last(Name:((

First(Name:(

Date:

(
App 11.1: 4Y Survey
Ranking from left to right: A very good, E very bad
.
A: very satisfactory/strongly agree/very good/fully
.
B: satisfactory/agree/good/almost completely
.
C: average/moderately agree/medium/not fully
.
D: poor/disagree/very average/with difficulties
.
E: very poor/do not agree at all/not at all/not at all

(
(
((
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(

Perception of instruction

Perception of instructors

How I perceive the instruction

How I perceive the instructors
A B C D E

A B C D E

Accuracy of educational objectives

They are prepared to receive the students’
opinions
They have a good approach to animals

Attraction of programs

They are approachable

Effectiveness of programs

They illustrate their lessons properly

Stimulation of students by instruction

They prepare their courses satisfactorily

Incentive to participate in instructional activities

Stimulation of students to be involved in their
own training
Use of time satisfactory

They think critically
They show consideration for students

Correct evaluation of clinical internships

They prepare students well
They are enthusiastic
They provide feedback on my progress

Perceptions of their own performance

Perception of the atmosphere

How I perceive the instruction (utility, understanding

How I perceive the general atmosphere

instruction)
A B C D E
I memorize what is necessary
What I learn is primarily intended for clinical
practice
I think I am well prepared for professional
practice

A B C D E
The working environment in lecture halls is
pleasant
The work environment in clinics is pleasant

I am confident about the outcome of this year

I can ask questions during instructional
activities
I have encountered few stressful situations
during lessons
The general atmosphere makes you want to
learn
I am able to concentrate during lessons

I have learned the elements of empathy

Schedules are adhered to

Previous instruction is useful for the next year
I have mastered learning through problems

I have learned the elements of ethics
I have learned to work in teams
I have mastered social skills in professional
situations
Perception*of*social*life*
How$I$perceive$social$life$
A B C D E
I$have$good$relationships$with$other$students$
I$have$benefited$from$facing$difficulties$encountered$
during$my$studies$(financial,$psychological,$etc.)$
I$am$regularly$tired$
I$adapt$well$to$the$pace$of$instruction$
My$social$life$on$campus$is$good$
I$feel$isolated$
I$feel$racial$discrimination$
I$feel$sexual$discrimination$
I$feel$safe$in$the$institution$
I$am$satisfied$with$health$aspects
I$am$satisfied$with$the$sports$activities$available
I$am$satisfied$with$the$cultural$activities$available
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Last(Name:((

First(Name:(

Date:

(
App 11.2: One-day skills 5Y survey
Ranking from left to right: A very good, E very bad
.
A: very satisfactory/strongly agree/very good/fully
.
B: satisfactory/agree/good/almost completely
.
C: average/moderately agree/medium/not fully
.
D: poor/disagree/very average/with difficulties
.
E: very poor/do not agree at all/not at all/not at all
Liberal sector (pure stream) p
Private practice (mixed stream) p
Public sector p - specify:
Research laboratory p
Pharmaceutical laboratory (human or veterinary, please specify) p - specify:(

(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(
(

Knowledge (and understanding)

S kills

The training I received in my curriculum enables me

The training I received enabled me to acquire skills:

to know and understand:
A B C D E
clinical manifestations of disease in individual
medicine
clinical manifestations of disease in population
medicine
defense mechanisms of an organism
pathogenic mechanisms and disease
transmission
etiology and pathophysiology of disease

A B C D E
to work collaboratively
to communicate with customers
to think critically, decide and make referrals
to communicate in writing at a professional level
to manage financial aspects

epidemiology

to manage human resources

normal behaviour

to manage conflicts

the major physiological functions

to seek new information

gross anatomy

to communicate scientifically

microscopic anatomy

to identify my strengths and weaknesses

nutrition
traditional therapy
toxicology
alternative therapies
reproduction
different veterinary professions
a clear vision of the veterinary profession
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Last(Name:((

(
(
(
(
(
(

First(Name:(

Capacities

Date:

Technical and scientific aptitudes to

How do I evaluate my abilities to:
A B C D E

A B C D E

handle a practical situation

perform an autopsy

work alone

collect history and memories

work under a certain amount of pressure

apply legislation in veterinary public health

have compassion

promote and ensure animal welfare

have confidence in my professional abilities

act in an emergency situation

be organized and responsible in my work

interpret clinical data

have empathy for customers

make the best choice of diagnostic tests

be honest, forthright and ethically correct

interpret test results

understand the importance of additional training

take good biological samples

have leadership skills

be able to explain and justify what I do

make a referral if necessary
recognize and be able to treat a painful
phenomenon
follow rules of hygiene and asepsis

show scientific curiosity

achieve good bone settngs

know how to use sources of bibliographic
information

master all aspects of euthanasia

have a sense of initiative

Knowledge of:

make differential diagnoses in individual
medicine
make differential diagnoses in population
A B C D E medicine

the work environment and production sectors

evaluate a prognosis

evidence-based medicine

keep proper medical records

equipment and functioning of a laboratory

formulate a strategy in preventive medicine

professional marketing

make allowance for customers' social status

professional conduct

administer or prescribe treatments

national and international laws and regulations

make the best choice of treatment

political structures

monitor therapeutic response

zoonoses

know and apply the laws governing medications

best practices in industry

make a choice of first-line surgical treatment
know the indications of first-line surgical
treatment
know the right indications for medical imaging
examinations
know the right indications for endoscopic
examinations

the rural economy and other sectors
market sectors
food safety
managerial techniques

interpret conventional medical imaging results

information technology

perform conventional medical imaging
examinations

communication through the media

do basic anesthesia

Statistics

conduct special examinations in orthopedics

ethics

conduct special examinations in neurology

equipment and operation of a laboratory

conduct special examinations in ophthalmology

good laboratory practices

do cavity punctures

scientific communication
grant applications
VetAgro(Sup(
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App 11.3: Employers of graduate survey

(
Only five respondents.
Variation of ranking: from 5 (completely disagree) to 1 not applicable
1 - How long ago did he graduate?
less than 3 months: 50%
4 to 6 months: 50%
7 to 9 months
10 to 12 months
> 12 months
2 - How many work hours?
less than 10 hours: 0%
11 to 20 hours: 20%
21 to 30 hours: 20%
31 to 40 hours: 40%
> 40 hours: 20%
3 - How is his working time split (must equal 100%)?
companion animals: 60%
new companion animals: 20%
bovids: 40%
small ruminants: 40%
equids: 20%
swine: 20%
poultry: 20%
other: 40%
4 - For his predominant activity, do you feel that the veterinary training used prepared him properly for knowledge and/or
understanding of the following:
Strongly
Disagree
Anatomy
Histology
Physiology
Normal behaviour
Nutrition and diet
Reproduction and breeding
Epidemiology
Etiology and pathogenesis of diseases
The mechanisms of transmission of diseases
Defense mechanisms of the organism
Manifestations of disease in individual and population medicine
Chemicals (e.g., disinfectants)
Drugs
Alternative treatments
Toxicology
Career options
Realities of professional practice

5-

Somewhat Somewhat Strongly
disagree
agree
agree

Not
applicable

3, 2
2.4
2.8
3
2.8
3
3.6
3.2
3.4
2.4
2.6
3.2
3
4.4
3.4
2.6
3.4

For his predominant activity, do you feel that the employee’s veterinary training properly prepared him to:
Strongly
Disagree

Communicate with customers
Communicate professionally in writing
Communicate professionally orally
Work in a team
Manage conflict
Show critical thinking and decision making
Manage human resources
Manage financial resources
Find relevant information efficiently with computers
Identify his strengths and weaknesses

VetAgro(Sup(

Somewhat
disagree

Somewhat Strongly
agree
agree

Not
applicable

3.2
3.2
3
2.6
2.8
3.4
3.8
3.8
3
3.4
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App 11.3: Employers of graduate survey

(
6-

For his predominant activity, do you feel that the employee’s veterinary training properly prepared him to:
Strongly
Somewhat Somewhat
Disagree
disagree
agree

Strongly
agree

Collect and analyze a case history
2.6
Maintain medical records
2.4
Practice good bone setting
2.6
Perform a complete physical examination
2.4
Conduct an examination of the nervous system
3.2
Conduct a review of the musculoskeletal apparatus
3.2
Conduct an examination of the eye and vision
3.2
Correctly apply medical diagnostic procedures (various punctures)
3.4
Make the right choice of laboratory tests
2.2
Interpret the results of laboratory tests
3.2
Make the right choice of medical imaging examinations
2.2
Interpret results of medical imaging examinations
2.8
Make the right choice of endoscopic examinations
2
Interpret the results of endoscopic examinations
2.4
Develop a hierarchical list of diagnostic hypotheses and decide on a
2.8
plan of action in individual medicine
Develop a hierarchical list of diagnostic hypotheses and decide on a
3.6
plan of action in population medicine
Make the appropriate choice of treatment
3.2
Prescribe and administer a treatment
3
Monitor therapy
2.8
Respect the laws of medicine
3
Offer a relevant prognosis
2.6
Apply the rules of hygiene, disinfection and sterilization
2.6
Know surgical techniques
3.4
Apply current surgical techniques
3.2
Do postoperative follow-up
2.4
Apply a common anesthetic
2.8
Be able to act in emergency situations
2.8
Plan a preventive medicine strategy
2.8
Consider customers’ socio-economic constraints
3
Assume professional responsibilities in public health
3
Identify and control pain
2.6
Promote welfare measures
2.2
Assess wellbeing
2.4
Know when to make referrals
2.6
Apply euthanasia
2.6
Perform a necropsy
3
7For his predominant activity, do you feel that the employee’s veterinary training properly prepared him to:
Strongly
Somewhat
Somewhat
Strongly
Disagree disagree
agree
agree
Show empathy for owners
Have compassion for animals
Have confidence in his professional capacities
Respect ethics and professional conduct
Work in the demanding environment of customers
Organize his work and take responsibility

2.6
2.6
3.4
2.6
3.2
3

Show independence
Provide leadership
Show motivation to continue learning

2.8
3
3

Not
applicable

Not
applicable

8-

For his predominant activity, do you feel that the employee’s veterinary training properly prepared him to:
Strongly
Somewhat Somewhat Strongly Not
Disagree disagree
agree
agree
applicable
I believe that the graduate is generally at ease in the work for which 2.8
he was hired
9Indicate the aspects (whether or not addressed in this questionnaire) for which the graduate was best prepared
10 Indicate the aspects (whether or not addressed in this questionnaire) for which the graduate was the least prepared: management,
accounting, basic surgery, bovine pathology

11 -

Do you have any comments or suggestions about the program of study that might improve the training?
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Class of 2007: questionnaire submitted at the end of 4A in June 2011, 72 respondents(
Class of 2008 questionnaire submitted at the end of 4A in September 2012, 46 respondents(
Class of 2009 questionnaire submitted at the end of 4A in June 2013, 44 respondents(

(

App!11.4:!Results!4Y!survey(

Ranking(from(left(to(right:(A(very(good,(E(very(bad((
.
A:(very(satisfactory/strongly(agree/very(good/fully
.
B:(satisfactory/agree/good/almost(completely
.
C:(average/moderately(agree/medium/not(fully
.
D:(poor/disagree/very(average/with(difficulties
.
E:(very(poor/do(not(agree(at(all/not(at(all/not(at(all
Green(if(at(least(one(response(≥(4(
Red(if(at(least(one(response(≤(2.5(

1"#"Perception"of"instruction
How I perceive
Score A
B
C
D
E
the instruction
a- Incentive to
3.5
7%
46%
38%
10%
participate in
3.3
0%
51%
36%
13%
instructional
3.39 4.5% 43.2% 38.6% 13.6%
activities
b- Accuracy of
educational goals

4.2
3.6
3.66

c- Attraction of
programs

d- Effectiveness of
programs

42%

42%

12%

4%

0% b- They have a
21%
36%
36%
8%
0% good approach
to animals
15.9% 43.2% 34.1% 4.5% 2.3%

3.8

18%

56%

19%

7%

3.9

31%

44%

21%

3%

3.5

4.5%
6%

58%

34%

3%

3.6

11%

50%

32%

8%

3.43

0% 56.8% 29.5% 13.6%

e- Stimulation of
students by
instruction

3.1

3%

29%

49%

18%

3.1

3%

32%

45%

21%

f- Stimulation of
students to be
involved in their
training

3.5
3.4
3.41

3.7
g- Satisfactory use of
3.7
time
3.66
h- Correct evaluation 3.6
of clinical
3.4
internships
3.2

2.3%
14%

0%

c- They are
3%
approachable
0%

47.7% 40.9% 6.8%

3.6

3.16

2"#"Perception"of"instructors
How I perceive
Score A
B
C
D
E
the instructors
0% a- They are
3.6
21% 35% 33%
8%
3%
willing to receive
0% students'
3.2
3% 28% 62%
5%
3%
0% opinions
3.25 4.5% 31.8% 47.7% 15.9%
0%

32%

4%

32%

26%

26%

4%

h- They train
18%
38%
26%
18%
10%
students well
11.4% 38.6% 20.5% 18.2% 11.4%
i- They are
enthusiastic

18%

3%

0%

15%

62%

23%

0%

0%

18.2%

50% 27.3% 4.5%

0%

50%

31%

0%

1%

3.7

21%

44%

28%

5%

3%

3.66

9.1%

54.5% 31.8% 2.3%

2.3%

11%

51%

34%

3%

1%

15%

44%

36%

5%

0%

11.4% 54.5% 31.8% 2.3%

0%

15%

56%

28%

0%

0%

8%

63%

26%

3%

0%

9.1%

54.5% 31.8% 4.5%

0%

3.7

18%

46%

31%

6%

0%

3.7

10%

56%

28%

5%

0%

3.68

7%

12%

54%

18%

1% e- They prepare 3.8
0% their courses
3.7
satisfactorily
0%
3.68

8%

25%

3.8

1% g- They show
3.2
13%
54%
28%
5%
0% consideration for 3.4
9.1% 59.1% 22.7% 6.8% 2.3% students
3.11
25%

50%

3.82

3.6
d- They
0% illustrate their
3.6
lessons
properly
0%
3.75

f- They think
10%
44%
23%
23%
0%
critically
13.6% 31.8% 38.6% 13.6% 2.3%
15%

3.9

0%

34.9% 39.5% 23.3%
42%

4

6.8%

59.1% 29.5% 4.5%

0%

3%

43%

38%

12%

4%

8%

38%

44%

8%

3%

0% 27.3% 56.8% 15.9%

0%

3.5

11%

40%

40%

7%

1%

3.2

3%

36%

44%

15%

3%

3.23

0% 38.6% 45.5% 15.9%

0%

3.3

4%

43%

38%

14%

1%

3.4

8%

44%

38%

10%

0%

3.32

0% 43.2% 45.5% 11.4%

2.3

4%

3%

32%

42%

19%

0%

8%

28%

44%

21%

j- They give
feedback on my 2.2
progress
1.95

0% 2.3%

0%

18.2% 52.3% 27.3%

((

(
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Class of 2007: questionnaire submitted at the end of 4A in June 2011, 72 respondents(
Class of 2008 questionnaire submitted at the end of 4A in September 2012, 46 respondents(
Class of 2009 questionnaire submitted at the end of 4A in June 2013, 44 respondents(

(
!

3"#"Perception"of"my"own"performance

4"#"Perception"of"the"ambiance"

How"I"perceive"
the"instruction"
(utility,"
understanding,"
learning)

How"I"
perceive"the"
general"
ambiance

A

3.3

B

4%

C

38%

D

49%

E

10%

a34I4memorize4what4 3.3
3% 38% 54%
3%
is4necessary
3.82 9.1% 65.9% 22.7% 2.3%
3.3
8% 42% 31%
b34What4I4learn4is4
3.2
10% 28% 44%
primarily4intended4
for4clinical4practice 3.07 4.5% 36.4% 27.3%

A

3% b34The4work4
3.4
environment4in4
15%
3%
3.5
the4clinics4is4
25% 6.8% pleasant
3.2

3
4% 21% 57% 17%
1%
c34I4think4I4am4well4
prepared4for4
2.9
0% 23% 56% 13%
8%
professional4
practice
3.02 2.3% 34.1% 38.6% 13.6% 11.4%
0%

3.5
7% 43% 47%
i34I4have4mastered4
3.6
3% 67% 28%
learning4through4
problems
3.44 2.3% 51.2% 37.2%

3%

0%
7%

C

3.7

22%

44%

25%

E

c34I4can4ask4
questions4
during4the4
instructional4
activities

4%
0%
0%

11%

33%

44%

8%

3%

5%

62%

23%

8%

3%

4.5%

31.8% 47.7% 11.4% 4.5%

4.1

33%

51%

14%

1%

0%

4.2

31%

59%

10%

0%

0%

0%

0%

4.07 15.9%

75% 9.1%

0% d34I4encounter4 3.3
17%
32% 21% 24%
6%
0% few4stressful4 3.2
8%
36% 36% 18%
3%
situations4
11.6
0% during4lessons
3 2.3% 39.5% 25.6% 20.9%
%

0% e34The4general4 3.2
6%
34% 42% 13%
6%
3%
0% atmosphere4is4 3.3
5%
41% 38% 10%
5%
conducive4to4
7% 2.3% learning
3.23 4.5% 36.4% 40.9% 13.6% 4.5%

3.9
31% 39% 25%
3%
3%
3.6
14%
44%
f34I4am4confident4
f34I4am4able4to4
4 31% 46% 21%
3%
0%
3.9
18%
56%
about4the4outcome4
concentrate4
of4this4year
3.82 22.7% 43.2% 29.5% 2.3% 2.3% during4lessons 3.82 11.4% 61.4%
g34I4have4learned4
the4basics4of4
empathy

D

0% a34The4work4
3.4
14%
36% 35% 11%
environment4in4
3% the4lecture4
3.8
21%
51% 21%
8%
halls4is4
0%
3.81 18.6% 53.5% 18.6% 9.3%
pleasant

17%

4 29% 50% 21%
d34The4instruction4
in4one4year4is4
3.9
21% 56% 23%
useful4for4the4next4
3.91 20.9% 55.8% 16.3%
year

B

0%

8%

g34The4
3.4
5% 49% 33% 13%
0% schedules4are4
3.34 15.9% 36.4% 22.7% 15.9% 9.1% observed

35%

7%

0%

26%

0%

0%

25% 2.3%

0%

3.1

4%

39%

31%

19%

7%

3.2

8%

31%

46%

10%

5%

2.89 4.5%

27.3% 29.5% 29.5% 9.1%

3.9
28% 47% 18%
3%
4%
h34I4have4learned4
3.7
21% 49% 23%
5%
3%
the4basics4of4ethics
3.66 18.2% 47.7% 20.5% 9.1% 4.5%
i34I4have4learned4
the4basics4of4
teamwork

4.3

50%

40%

9%

0%

1%

4.4

51%

41%

8%

0%

0%

4.39

50% 43.2% 4.5%

0% 2.3%

j34I4have4mastered4
4 29% 54% 12%
4%
social4skills4in4a4
4 18% 67% 13%
3%
professional4
4.02 39.5% 32.6% 18.6% 9.3%
situation4

0%
0%
0%

!

!

(

VetAgro(Sup(

44( (

Self.Study(Report(2013(/(Appendix(

Class of 2007: questionnaire submitted at the end of 4A in June 2011, 72 respondents(
Class of 2008 questionnaire submitted at the end of 4A in September 2012, 46 respondents(
Class of 2009 questionnaire submitted at the end of 4A in June 2013, 44 respondents(

(
(
(
(
(
(
(
(

5"#"Perception"of"social"life"
How"I"perceive"social"
life

A

B

C

D

E

42
a42I2have2good2
relationships2with2other2 4.4
students
4.45

39%

50%

11%

0%

0%

46%

49%

5%

0%

0%

50% 45.5% 4.5%

0%

0%

b42I2have2benefited2from2
3.6
taking2difficulties2(financial,2
psychological,2etc.)2
3.7
encountered2during2my2
3.37
studies2into2account2

20%

38%

35%

3%

4%

24%

42%

16%

18%

0%

16.3% 37.2% 20.9% 18.6%

7%

c42I2am2regularly2tired2

d42I2adapt2well2to2the2
pace2of2instruction2

e42My2social2life2on2
campus2is2good

3.8

31%

38%

18%

13%

0%

3.7

36%

26%

21%

13%

5%

3.91 29.5% 40.9% 20.5% 9.1%

0%

3.7
4

15%

47%

32%

6%

0%

23%

56%

18%

3%

0%

3.82 11.4% 59.1% 29.5%

0%

0%

4.2

46%

39%

10%

6%

0%

4.5

62%

28%

10%

0%

0%

4.11 38.6% 36.4% 22.7% 2.3%

f42I2feel2isolated

6%

4%

6%

35%

50%

0%

0%

15%

15%

69%

2.3%
g42I2feel2racial2
discrimination

h42I2feel2sexual2
discrimination

i42I2feel2safe2within2the2
facility

j42I2am2satisfied2with2
sanitation2aspects2

0%

4.5%

13.6% 20.5% 59.1%

0%

0%

1%

6%

93%

0%

0%

0%

8%

92%

0%

0% 2.3%

0%

4%

4%

7%

85%

0%

3%

5%

10%

82%

0% 6.8%

6.8%

4.5%

2.3%

93.2%

84.1%

4.3

54%

32%

11%

1%

1%

4.6

68%

26%

0%

5%

0%

11.4%2
4.43 54.5% 34.1%
0%

0%

4.1

51%

26%

14%

7%

1

4.3

53%

26%

18%

3%

0%

4.05

25% 59.1% 11.4% 4.5%

0%

61%
14%
19%
6%
0%
k42I2am2satisfied2with2the2 4.3
sports2activities2
4.3
64%
13%
21%
2%
0%
available
4.11 43.2% 40.9% 6.8%
2.3% 6.8%
38%
29%
25%
8%
l42I2am2satisfied2with2the2 3.9
cultural2activities2
4
54%
10%
28%
3%
available
4.16 38.6% 40.9% 18.2% 2.3%
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App 11.5: Results one-day skills 5Y survey
Ranking from left to right: A very good, E very bad
.
A: very satisfactory/strongly agree/very good/fully
.
B: satisfactory/agree/good/almost completely
.
C: average/moderately agree/medium/not fully
.
D: poor/disagree/very average/with difficulties
.
E: very poor/do not agree at all/not at all/not at all
Liberal sector (pure stream) 45%
45.5%
Private practice (mixed stream) 45%
30.3%
Public Sector 9%
12.1%
Research Laboratory 2%
3%
Pharmaceutical laboratory (human or veterinary, please specify) 0%
9.1%
71% current working, 15% plans to work within two months and 15% looking
Green if at least one response ≥ 4
Red if at least one response ≤ 2.5
1 - Knowledge (and understanding)
The training I received
in my course enables
me to know and
understand:
a-normal behaviou r

Score A

4

B

27%

C

54%

2 - S kills

D

17%

0%

4.15

29.4% 58.8% 8.8%

b-major physiological
functions

4.1
4.29

35% 44% 17%
2%
38.2% 55.9% 2.9% 2.9%

c-defense mechanisms of
an organism

3.9

d-gross anatomy$

4.12

f-different veterinary
professions

3.7

g-clinical manifestations of
disease in individual
medicine
h-clinical manifestations
of disease in population
medicine
i-etiology and
pathophysiology of
disease

3.6

m-reproduction
n-a clear vision of the
veterinary profession
o-microscopic anatomy
p-nutrition
q-alternative therapies

VetAgro(Sup(

12%
32.4%
20%

2%

3.85

8.8%
3

3.5
4.09
3.4
3.5
3.91
3.5

29%

2.9%

0%

50% 14.7% 2.9%
43%

22%

52%

25%

9%
0%
6%

50% 14.7% 2.9%

0%
5.9%
2%

43%

58%

24%

2%
b-$ work collaboratively
0%

3.7
4.09

29% 35% 23%
4%
44.1% 26.5% 23.5% 5.9%

4% e" search for new
information
0%

17%
26.5%
21%

2%

67.6% 23.5%

0%

21%

60%

55.9% 26.5% 11.8%
53%

40%

23.5% 64.7% 8.8%
7%

17%

48%

30%

0%
2.9%
11%

11.8% 67.6% 17.6% 2.9%
12%

40%

31%

15%

26.5% 44.1% 23.5% 5.9%
8%

44%

2%

g" communicate with
0% customers
2%
0%

4% j" manage financial
aspects
0%

23%

0%

15%

4.12

5.9%

3.2

17%

3.44

8%
0%
6%

50% 11.8% 11.8%

0%

42%

6%

25%

43%

30%

41.2% 41.2% 8.8%
12%

2%
2.9%

4%

6%

32.4% 32.4% 26.5% 2.9%

3.5

33%

31%

6%
5.9%
10%

0%
6%
2.9%
12%

50% 26.5% 11.8% 5.9%
21%

38%

15%

14.7% 32.4% 41.2% 5.9%

2.2

4%

2.32

0% 8.8%

4% i" manage human
0% resources

6%

2

2%

6%

2

0% 5.9%

26%

34%

10%
5.9%
30%

41.2% 23.5% 26.5%
23%

27%

42%

29.4% 23.5% 41.2%

1.8

0%

6%

15%

38%

42%

1.85

0%

0% 23.5% 38.2% 38.2%

2%
0%

6%

4%

4 11.8% 76.5% 11.8%
3.2
0% 47% 34%

0%

0%

17%

2%

3.97
3.4

14.7% 70.6% 11.8% 2.9%
12% 35% 33% 12%

0%
6%

3.26

14.7% 26.5% 38.2% 11.8% 8.8%

3.3
3.76

6%
0%

3.2

12% 35% 33% 12%
14.7% 52.9% 26.5% 5.9%
7% 28% 46% 17%

3.62
2.2

14.7% 41.2% 35.3% 8.8%
0% 10% 27% 33%

0%
29%

0% 2.9%

h" manage conflicts

50%

27%

E

23.5% 58.8% 11.8% 2.9%

2% c"$ think critically, decide 3.7
0% and make referrals
3.91
d" communicate in
2%
3.6
writing on a professional
0% level
3.82

62%

D

3.97

38%

1.97

8%

C

3.8

11%

35%

B

2% a"$ communicate
0% scientific information

2% f" identify my strengths 3.2
11.8% 32.4% 32.4% 17.6% 5.9% and weaknesses
3.38

3.26

3.56

46%

38.2% 52.9% 8.8%

4.15

3.88

l-epidemiology

24%

4.29
3.6

k-toxicology

32.4%

3.8

e-pathogenic mechanisms
and disease transmission

j-traditional therapies

23%

The training I received
enabled me to acquire Score A
skills to:

E

2%

23.5% 41.2% 32.4%
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3 - Capacities
3.1-How I evaluate my
capacity to:

Score A

a-explain and justify what 3.9
I do
4.15

15%

4.2

d- understand the
importance of continuing
education

4.4

e- be organized and
responsible in my work

3.9

g- handlea practical
situation

3.7

h- have compassion
i- use sources of
bibliographic information
j- have a sense of initiative
k- work under* a certain
amount*of* pressure
l- work alone

40%

6%

2%

4%

64.7% 35.3%

0%

0%

0%

8%

2%

2%

0%

0%

0%

2%

0%

0%

21%

54%

48%

4%

60%

17%

0%

2%

39.4% 54.5%

3%

3%

0%

22%

2%

28%

4.09

43%

38.2% 44.1% 8.8%
4%

3.94

67%

23%

5.9%
4%

14.7% 67.6% 14.7% 2.9%
4

4.15

38%

32%

21%

44.1% 38.2% 11.8%

3.8

29%

4.03

35%

25%

26.5% 55.9% 11.8%

3.5

17%

3.91

41%

26%

3.5

15%

3.79

42%

31%

9%
6%

17.6% 55.9% 17.6% 5.9%

3.3

4%

46%

29%

17%

4 32.4% 44.1% 14.7% 8.8%

2.8
3.29

4%

29%

0%

50% 35.3% 11.8%

4%

23%

8.8%

33%
40%

a- ethics
b- professional conduct
c- computers

d- zoonoses

23%
21%

32.4% 41.2% 14.7%

Score A
4
4.18

e- food safety

4% f- equipment and
functioning of a
2.9% laboratory
2% g- scientific
0% communication

7% j- evidence-based
0% medicine

3.9

11%

3.79

7%

3.5

3.21

59%

20%

9%

0%
0%

0% 2.9%
9%

2%

0%

17.6% 67.6% 14.7%

0%

0%

17%

0%

6.1%

3.3

2%

3.29

59%

50%

24%

8.8%

48%

15%

7%

30.3% 45.5% 15.2%

3%

48%

26%

0%

37%

13%

32.4% 44.1% 8.8%
15%

7%

3.15

3% 36.4% 36.4% 21.2%

3%

3.3

4%

4%

39%

35%

5.9%

7%

3.12

37%

0%

3.2

43%

9%

12.1% 24.2% 36.4% 18.2% 9.1%

3.2

2%

3.53

2.4

47( (

9%

2.9%

0%

4%

4%

5.9%
2%

3.03

5.9%
2%

3.18

5.9%

38%

40%

18%

52.9% 32.4% 5.9%
30%

43%

14%

2%
2.9%
11%

29.4% 38.2% 14.7% 11.8%
28%

22%

9%

23.5% 52.9% 17.6%

0%

7%

2.82

0% 29.4% 38.2% 17.6% 14.7%

2.7

4%

3.38

5.9%
0%

2.56

2.9%

2.3

2%

2.56

5.9%

2.3

2%

2.65

5.9%
2%
2.9%

1.8

2%

1.79

2.9%
2

2.21

0%
2.9%

24%

39%

2.8

r- the rural economy and 2.3
various market sectors 2.97

VetAgro(Sup(

65%

2%

14.7% 29.4% 52.9% 2.9%

3.2

o- professional
marketing

t- managerial techniques

14%

E

30%

9%

3.56

2.9

(

59%

D

32.4% 32.4% 20.6% 11.8% 2.9%

3.6

4% l- national and
international laws and
0% regulations
10%
m- statistics
2.9%
12% n- the professional
environment and
2.9%
production sectors

s- grant applications

C

14.7% 64.7% 17.6%

3.6

2.9

q- best practices in
industry

25%
17%

3.88

6% k- communication
2.9% through the media

p- political structures

B

26.5% 67.6% 2.9%

4.03

6%
2% h- equipment and
functioning of a
0% 5.9% laboratory
6%
4% i- good laboratory
5.9%
0% practices

17.6% 58.8% 20.6% 2.9%

3
m- have confidence in my
professional abilities
3.32
n- have leadership skills

0%

52.9% 44.1% 2.9%

4.3

f- have empathy for
clients

0%

46%

4

3.3-Knowledge of:

50% 17.6%

32.4% 58.8% 8.8%

4.5

E
2%

33%

65%

D
7%

48%

4.24

C
11%

32.4%

b-be honest, forthright and 4.3
ethically correct
4.65
c-exercise scientific
curiosity

B

11%

30%

11%

33%

4%

41.2% 38.2% 14.7%

0%

17%

48%

28%

30%

33%

20%

11.8% 38.2% 32.4% 14.7%
11%
2.9%
7%

26%

46%

15%

47.1% 29.4% 14.7%
34%

37%

20%

11.8% 35.3% 35.3% 11.8%
7%

37%

33%

22%

23.5% 44.1% 26.5% 2.9%
7%

13%

35%

43%

0% 23.5% 20.6% 52.9%
7%
2.9%

22%

41%

30%

32.4% 35.3% 26.5%
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3.2- Technical and
scientific skills to:

Score A

a-observe rules of hygiene 4.4
and asepsis
4.56
b-collect history and
memories

4.2

c-achieve good bone
settings
d- know the right
indications for medical
imaging examinations
e-promote and ensure
animal welfare

4.2

f-" recognize and know
how to treat a painful
phenomenon
g-administer or prescribe
treatments
h-keep medical records
correctly
i- perform basic anesthesia
j-interpret clinical data

33%

4.06
3.6
4.18
3.6
3.85

l-act in emergency
situations

3.6

m- master all aspects of
euthanasia

3.6

n-make allowance for
customers' social status

3.5

3.91

4.12

2%

60%

2%

0%

0%

4%

0%

2% t- take good biological
0% samples

3.4

2% u- make referrals if
0% necessary

3.9

2% v- know and apply the
0% laws governing drugs

3.3

0%
2%

44.1% 55.9%

0%

0%

15%

6%

5.9%
27%

61.8% 29.4% 2.9%

p- choose first-line
surgical treatment

3.3

q-make differential
diagnoses in individual
medicine

3.4

r-make the best choice of
diagnostic tests

3.4

3.71

3.82

3.71

3.71

8.8%
4%

3.5

2%

0%

0%

33%

10%

8%

15.2% 42.4% 39.4%

3%

0%

42%

8%

4%

3% 72.7% 24.2%

0%

0%

19%

4%

12%

0%

67%

15%

17.6% 79.4% 2.9%
15%

60%

17%

23.5% 64.7% 5.9%
9%

60%

17%

26.5% 64.7% 8.8%
0%
5.9%
4%
5.9%
12%

68%

26%

6%

2%

0%

0%

4%

4%

5.9%
13%

2%

0%

0%

4%

2% z3- devise a strategy in
0% preventive medicine

76.5% 14.7% 2.9%
62%

26%

6%

73.5% 14.7% 5.9%
38%

0%

17.6% 55.9% 26.5%

0%

21%

44%

19%

10%

29.4% 52.9% 17.6%

0%

12%

44%

48%

21%

0%
8.8%
0%
5.9%
4%
5.9%
4%

55%

32%

12%

9%

55.9% 29.4% 5.9%
52%

35%

8%

61.8% 29.4% 2.9%
48%

33%

12%

76.5% 11.8% 5.9%
48%

38%

0%

6%

11.8% 52.9% 29.4% 5.9%

2%
0%

z2- evaluate a prognosis

z4- do cavity punctures

35%

3.2
3.68

8.8%

3.2

9%

3.26

5.9%

2.5

2%

3.21

2.9%
3

15%

2%

35%
46%
31%

38%

58.8% 23.5% 8.8%
28%

49%

9%

8%

44%

33%

41.2% 38.2% 8.8%
30%

47%

13%

0% 41.2% 44.1% 8.8%

3.1

2%

3.09

31%

48%

14.7% 58.8% 23.5%
3

4%
2.9%

0%
6%

41.2% 29.4% 20.6% 2.9%

3.21
3.82

0%
0%

0%

10%

48%

2%

4%

8%

y- know the right
indications of
endoscopic examinations
z1- make differential
diagnoses in population"
medicine

58.8% 26.5% 5.9%

20.6% 70.6% 8.8%

3.7

6%

65%

2%

32.4% 58.8% 8.8%

42%

E

50% 32.4% 11.8%

15%

2%

x- perform an autopsy

46%

D

4%

5.9%

4.12

C

8%

4

4 20.6% 61.8% 14.7% 2.9%

o- know the indications of 3.4
first-line surgical
3.68
treatment

4%

4 17.6% 67.6% 11.8% 2.9%
15%

0%

3.5

0%

56%

15%

s-interpret test results

B

2% w- make the best choice 3.3
0% of treatment
3.79

25%

56%

Score A

0%

0%

67%

3.2- Technical and
scientific skills to:

E

10%

10%

4.1

3.8

D

50%

35%

3.71

4.15

50%

45.5% 54.5%

3.8

3.8

C

58.8% 38.2% 2.9%

4.44

k-monitor the therapeutic 3.6
response
3.79

VetAgro(Sup(

46%

4.45

4.24

B

23%

48%

8%

12%
8.8%
9%
5.9%
10%

0% 2.9%
17%

8%

32.4% 41.2% 17.6% 5.9%

6% z5- apply legislation"in"
3 11% 13% 49% 21%
6%
0% veterinary public health 3.41 5.9% 41.2% 41.2% 11.8%
0%
z6perform
6%
2.8
2% 17% 58%
8% 15%
conventional medical
0% imaging examinations
3.18 2.9% 35.3% 41.2% 17.6% 2.9%
6% z7- perform special
examinations in
0% orthopedics
4% z8- perform special
examinations in
0% neurology
4% z9- interpret
conventional medical
0% imaging results
2% z10- perform special
examinations in
0% ophthalmology

2.6
3.03

2%
2.9%

17%

40%

28%

13%

29.4% 38.2% 26.5% 2.9%

2.8

2%

2.94

0% 32.4% 41.2% 14.7% 11.8%

2.8

0%

3.24
2.5
2.47

2.9%
4%
2.9%

17%

17%

50%

54%

20%

27%

11%

2%

41.2% 35.3% 17.6% 2.9%
6%

33%

46%

10%

14.7% 32.4% 26.5% 23.5%

4%
0%
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App 11.6: Nine competencies

(
Curriculum courses not listed in this table are part of the transversal preclinical instruction pior to clinical learning.
The information contained in these tables is treated in my part 12.11.1.c

(

Clinical
3A

Clinic 4A

1- Comprehensive patient diagnosis,
appropriate use of clinical laboratory
testing and record management*

S6B, S7B, S7E, S7H, S8B, S8C, S8D,
S8F,S8G, S8H, S8I, S8J, S 8K, S9C, S9D,
S9E, S9F, S9G, S9J, S10D, S10E, S10F,
S10G,
S9H

S10J

S11-12 A-I
S11-12 KM

S10J

S11-12 A-I
S11-12 M

3- Anesthesia and pain management,
patient welfare
4- Basic surgery skills, experience
and case management
5- Basic médicine skills, expérience
and case management*
6- Emergency and intensive care
case management *

S9A

S10J

S11-12 B

S7G, S10A, S10B, S10C,

S10J

S9B,

S10J

S9K

S10J

S11-12 B
S11-12 E
S11-12 C
S11-12 E
S11-12 M
S11-12 E

7- Health promotion, disease
prévention/biosecurity, zoonosis and
food safety
8- Client communications and ethical
conduct*

S7C, S7I, S9I, S10H

9- Critical analysis of new
information and research findings
relevant to veterinary medicine

S5I

2- Comprehensive treatment
planning*

S1J-12 I-K
S11 P

S5A, S5M, S7K, S10I

S10J

Measurement
of achievement
of objectives

General
evaluation

Questionnaire C

CM S5 to S10

Pass clinical year

Common core skills

S11-12 A-I
S11 N
S12 O
S11-12 A-I
S11 N

*: In some clinical fields evaluation sheets of rotations (see Appendix) are filled in and used to grade the student in achieving
educational objectives (SIAMU, equine clinic, companion animal medical clinic)

(

1- Comprehensive patient diagnosis, appropriate
use of clinical laboratory testing and record
management*

5Y SA s, 5Y Eq s, 5Y AP s, 5Y SA m,
5Y Eq m, 5Y AP m

2- Comprehensive treatment planning*

4- Basic surgery skills, experience and case
management*

5Y SA s, 5Y Eq s, 5Y AP s, 5Y SA m,
5Y Eq m
5Y AP m
5Y SA s, 5Y Eq s, 5Y AP s, 5Y SA m,
5Y Eq m
5Y AP m
5Y SA s, 5Y Eq s, 5Y AP s, 5Y SA m,
5Y Eq m, 5Y AP m

5- Basic médicine skills, expérience and case
management*

5Y SA s, 5Y Eq s, 5Y AP s, 5Y SA m,
5Y Eq m, 5Y AP m

6- Emergency and intensive care case
management*

5Y SA s, 5Y Eq s, 5Y AP s, 5Y SA m,
5Y Eq m, 5Y AP m

7- Health promotion, disease
prévention/biosecurity, zoonosis and food safety*

5Y AP s, 5Y AP m

3- Anesthesia and pain management, patient
welfare*

Measurement of
achievement of
objectives

General evaluation

Questionnaire D

5A

Pass year

5A skills

CRPP

(

8- Client communications and ethical conduct*

5Y module

9- Critical analysis of new information and
research findings relevant to veterinary medicine*

thesis

*: In clinical streams evaluation of 5Ys includes an evaluation of external internships, clinical rotations, oral presentation of a paper
(clinical case or problem solving in breeding) and a global pass result is required to succeed the final year and submit the thesis.

(
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App 11.7:
Table 1: Main Results of the 2012 Insertion Survey (Table A) according to type of employment

(
Nb

% cit.

Veterinarian Companion Animals

34

56,7%

Veterinarian Production Animals

4

6,7%

Veterinarian Equids

4

6,7%

Veterinarian mixed (Companion and Production)

3

5,0%

Veterinarian mixed (Companion and Equids)

1

1,7%

Veterinarian mixed (Production and Equids)

2

3,3%

Veterinarian mixed (Companion, Production and Equids)

1

1,7%

Administration / Inspection

2

3,3%

R&D studies

1

1,7%

Research and Teaching

4

6,7%

Quality

1

1,7%

Business / marketing

1

1,7%

Other

2

3,3%

Total

60

100,0%

(
(
Nb

% cit.

Studies

4

6,1%

Unemployment and looking for a job

2

3,0%

Unemployment

0

0,0%

Continuous and professional course

0

0,0%

Employed (or volunteer or temporary work)

60

90,9%

Total

66

100,0%

(
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